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MESSAGE OF THE SECRETARY

At this fime of pandemic, disruptions in different areas of lives is evident. And the education
sector is one of the most affected as this affect the delivery of the training program. TESDA
as an agency continues to deliver services and assistance to our kababayans by adopting
flexible and dynamic approaches in the development and implementation of TVET policies
and programs. TESDA focused on enhancement of the blended learning programs,
expansion of partnerships, establishing of innovation training centers and special provisions
of livelihood support and assistance to the communities.

It is with great hope to share with you the result of the 2020 Study on the Employment of TVET
graduates (SETG). This report highlights the respondent’s profile, assessment and
certification, labor force participation, employment outcomes, satisfaction level and
determinants of employability. Furthermore, this includes results on the impact of COVID-19
to TVET graduates specifically in terms of their livelihood. The 2020 SETG provides valuable
inputs and recommendations are important in the formulation of sound policy decision
making and reforms vital for human capital and development.

| acknowledge the participation and contribution of those who supported the conduct of

this annual employment study. Let us continue to promote the role of TVET in nation building
and economic progress.

Mabuhay tayong lahat! 7

SEC. ISIDRO S. LAPENA, PhD., CSEE
Director General






MESSAGE OF THE DEPUTY DIRECTOR GENERAL

The availability of evidence-based information through reliable data will identify significant
factors to improve the existing TVET programs and policies and scope up TVET-related
opportunities relevant in today'’s situation, including challenges brought by the changes in
the technology digitalization and even the impact of the pandemic.

Despite of these challenges, TESDA as the government agency mandated to manage
technical education and skills development remains relevant and responsive. Through the
implementation of the various TVET programs, TVET delivery is able to adopt with the current.
One of the indicators that can gauge the relevance of the acquired competencies,
especially in this time wherein a lot of factors have to be considered, is the employment of
the TVET graduates.

The 2020 Study on Employment of TVET Graduates (SETG) was realized despite the current
state of the country that limits the movements. TESDA was able to deliver its commitment to
monitor the progress of its graduates through the annual tracer study using the available
platforms to collect the information needed in the development of the SETG.

Addressing the issues and challenges in employment and training delivery brought by the
pandemic which is also captured in this report, other than the other major components that
are covered, will serve as basis for policy decisions and development of initiatives. This
annual report will be of great help to all TVET graduates, academe, industries, and
stakeholders as we continue to work together for quality employment and empowerment
of Filipinos.

ROSANNA A. URDANEJA, CESO I
Deputy Director General
Policies and Planning
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EXECUTIVE SUMMARY

TESDA produced 1,219,013 Technical-Vocational Education and Training (TVET)
graduatesin 2019. For this batch of graduates, the regions with the most number of graduates
were the National Capital Region (NCR) at 17.35%, Region Il (Central Luzon) at 12.84%, and
Region IV-A (CALABARZON) at 11.62%. The graduates were generally dominated by females,
with a six percent difference from males. On average, graduates were 30.25 years old with
variability of 11.49 years. The youngest and oldest graduates were females aged 15 and 79
years old, respectively. Many of the 2019 TVET graduates were bachelor's degree holders
before attending a TVET program. It was followed by those who were bachelor-level
undergraduates. Graduates of secondary education from the old curriculum ranked third.

Institution-based program delivery continuously made up the biggest share among the
TVET graduates at 56.25%, with males moderately outhumbering females. Additionally, about
514,956 graduates in 2019, which comprised 26.83% of the TVET graduates, were awarded
scholarships while in TESDA. Consistent with the past surveys, the majority (56.48%) of this batch
of graduates were scholars of the Training for Work Scholarship Program (TWSP). Tourism
consistently bagged the top sector as the TVET clients’ choice, while skills enhancement was
consistently found as the primary reason for TVET clients taking a TESDA program.

About 49% took a career assessment test, wherein many were female. Many of the
graduates were under the With Training Regulations (WTR), making up 58.71% of the
graduates' population. About 74% of the graduates took a competency assessment, with
almost a 1:1 distribution between males and females. Many of those in batch 20192 who did
not take competency assessment were either busy at work or school or were working abroad
(42.08%). A number of them (29.71%) also said that they were unaware of the assessment
schedule. The passing rate among WIR takers of the competency assessment continued to
increase based on the records from the past surveys, from 94% among the takers in 2016 to
97%in 2017 and 2018 10 98.71% in 2019. In this batch, a vast number of the competency passers
were certified as NC I, which constituted 84.15% of the passers' population.

It was estimated that 71.2% of the 2019 graduates were active in the labor force. This
signifies that 7 in 10 graduates were either employed or unemployed at the time of the survey.
Almost half of those who were not active in the labor force said that this was because they
were sfill attending schools, because of household/family, and because, according to a few,
they were afraid of contracting COVID-19.

Of those in the labor force, about seven in every ten were working during the survey
period. This is considerably lower than the 2018 estimate of 84.15%, with a percent decrease
of about 16%. The highest employment rate was noted for those who were 55 to 64 years old
(84.81%), somewhat higher than those who were 45 to 54 years old (82.89%) and in their retiring
age (82.17%). TVET clients with post-college degrees posted the highest employment rate. The
non-TTI graduates registered an employment rate of 71.51%, a bit higher than the overall
estimate. Region Xll bagged the highest employment rate at 82.38%, higher than the overall
estimate. High estimates were also recorded in Region X (80.07%) and Region Il (78.73%). In
confrast, Region VIII posted the lowest employment rate at 56.34% (Table 36). High
employment rates were registered among the enterprise-based programs in terms of the
program delivery mode, with an estimated average of 74.24%. The decorative crafts (100%).
utilities (100%), wholesale and retail frading (90.98), TVET (87.8%), garments (83.55%), and
footwear and leather goods (82.9%) were the top sectors with high employment rates. On the
other hand, low estimates were recorded for maritime (55.34%) and visual arts (50.5%). The
graduates from groups such as RCEF-RESP, MILF beneficiaries, Balik Probinsiya, inmates and
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detainees, drug dependents surrenderees/surrenderers, and family members of AFP and PNP
wounded in-action were recorded to be employed during the survey period. Similarly, an
overwhelming majority of those OFW dependents (92.09%) and uniformed personnel (91.7%)
were also working at the time the survey was conducted. The 4P’s beneficiaries (77.84%),
displaced workers (74.13%), and TESDA alumni (71.18%) registered employment rates on par
with the TVET national estimate of 70.51%. In particular, among the scholars, those under STEP
and TWSP displayed the top two highest employment rates, higher than the national estimate,
with estimates of 74.43% and 73.43%, respectively. A large number of TVET graduates already
received certification for their competency. In every ten certified, seven were estimated to
work when the survey was conducted. Alternatively, among the few graduates who were not
yet certified, about 62% were employed.

Based on the statistical comparisons conducted, there was no significant difference in
the employment rates between male and female graduates. Region Xll, which was estimated
to have the highest employment rate, was not significantly different from those in regions |, I,
IV-A, V, XI, X, V, X, XI, and NCR. Alternatively, Region VIII, which posted the lowest rate, was
not statistically different from those estimates generated for regions lll, VI, VII, and CARAGA.
The data collected supported the findings that the number of employed non-TTI graduates is
significantly higher than employed TTI graduates. The industry-based program (enterprise-
based) exhibited the highest employment rate among the reliable estimates and were found
not significantly different with leamership and NGOs, POs, and CSR training (community-
based). Moreover, the estimate from the latter was found significantly higher than estimates
of TESDA Provisional PTC’s and mobile fraining programs. Wholesale and retail frading with
considerably high employment rates was not significantly different from those with high and
reliable estimates. Nonetheless, based on the 95% confidence interval estimates, the said
sector was found to have a significantly higher estimate than electrical and electronics,
information and communication fechnology, metals and engineering, social and community
development, and tourism sectors. Consistently, certified TVET graduates were found to have
a higher employment rate than non-certified graduates. Still, the difference was not significant
enough to conclude that there were more certified than non-certified graduates who were
gaining employment. Moreover, the proportion of employed certified TVET graduates were
statistically compared across the levels of certification. The 95% confidence interval estimates
showed that the proportion of employed graduates across the different levels was not
significantly different.

About a quarter (25.16%) of the employed graduatesin 2019 were in services and sales.
Among the employed graduates, 65.37% were wage and salary workers, wherein males
slightly outhumbered females. Nearly one-third (30.77%) of them were classified as own-
account workers. There were some classified as unpaid family workers (3.53%); the majority
were females. Meanwhile, very few were classified as online digital workers or entrepreneurs.
More than half (56.46%) were working in a short-term or seasonal job/business, or as an unpaid
family worker. Also, some 2019 graduates (38.59%) were already permanent in their jobs or
businesses. A few (4.96%) worked with different employers on a day-to-day or week-to-week
basis. The vast majority of the 2019 graduates (94.79%) were working within their province
during the survey period. Only a few of them were working abroad, making up0.28%of the
population of graduates. Many of the graduates were in retail trade, except for motor vehicles
and motorcycles. Some were in public administration and defense, compulsory social security,
and other personal service activities. Some worked at crop and animal production, hunting,
and other related service activities.

Based on the survey, 35.41% of the 2019 graduates already had jobs before they
aftended a TVET program, indicating a large portion who were unemployed before attending
training. After training, about half of the graduates were employed at the time of the survey.
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On average, graduates were earning 17,133.41 pesos before the training, with a large
variability among the earners having a standard deviation of 45,482.24 pesos. It is unfortunate
to find that graduates during the survey period received a lower monthly income of 15,530.80
pesos, on average, with a much larger standard deviation of 49,161.13 pesos. Nonetheless,
this decrease in the monthly income of the graduates, on average, was not found significant
(p-value=0.2563).

An overwhelming majority of 2019 TVET graduates across the different program delivery
modes believed that they possessed the required skills in their program after completing it. A
little more than half of the graduates (55.46%) were pleased with the training they have
aftended, in which males who responded so slightly surpassed the females. Almost a quarter
(25.88%) said that the fraining was somewhat helpful. Meanwhile, about 19% found their
training to be of no use in their current work, of which around 57% were females. More than
three-fourth (77.27%) of them said that they could not utilize the skills they learned from training
in TESDA in their jobs because the skills needed in their current work were entirely different from
what they have acquired from the training. There were a considerable number of them who
had jobs somehow related to the training attended. Whereas a great portion of them found
that their training was not relevant to their current job. Considering the whole experience of
the graduates with TESDA, almost all (99.7%) of the graduates were satisfied with the training
they attended.

Among the unemployed TVET graduates, nearly three-fourths of them said they
became unemployed due to the COVID-19 pandemic, in which the female-to-male ratio was
almost 1:1. The majority (80.21%) of them affected by the pandemic could not work due to
travel restrictions. Some lost jobs because the employers’ shops/businesses or their businesses
had to close. Also, some said they became unemployed because of the reduction in the daily
labor opportunities.

Based on the data collected among the 2019 TVET graduates, whether a graduate was
employed or unemployed was statistically associated with the type of provider, educational
aftainment, the reason for taking up the program, program delivery mode, type of program
registration, region, sector, age group, if the course is aligned with the result of a career test,
and the satisfaction level of a graduate.

Moreover, a graduate older than 15 to 24 years old had a higher chance to be
employed than to be unemployed. A graduate from llocos Region, Cagayan Valley, Bicol
Region, Northern Mindanao, and SOCCKSARGEN, was 1.60, 1.54, 1.61, 1.89, and 2.0 times,
respectively, more likely to gain employment than a graduate from NCR. Alternatively, a
graduate from Central Luzon, Central Visayas, and Eastern Visayas were less likely to be
employed compared to those from NCR. A graduate who attended a TVET program for
promotion or to increase theirincome had a higher chance (2 and 2.8 times, respectively) of
getting employed compared to those whose reason was for employment. A graduate from
NTR or not monitored programs was less likely to be employed than a graduate from WTR Also,
the odds of a TVET graduate being employed were reduced to about 31% if one was from TTI.
A graduate whose course was in line with the results of a career assessment was more likely to
gain employment compared to those whose course was not. Likewise, a greater chance to
be employed was observed for the graduates who were overall safisfied with the TESDA
program attended.
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RESULTS AND DISCUSSION

1. Profile of 2019 TVET Graduates

In 2019, TESDA produced 1,919,013 Technical-Vocational Education and Training (TVET)
graduates. This shows a decrease in the number of recorded graduates from 2,074,384 in 2018,
which translates to around an 8% decrease. The reduction in the number of TVET graduates
has been documented since 2017. For this batch of graduates, the regions with the most
number of graduates were the National Capital Region (NCR) at 17.35%, Region Il (Central
Luzon) at 12.84%, and Region IV-A (CALABARZON) at 11.62%. These regions consistently posted
the highest number of graduates for several consecutive years. On the other hand, the
Bangsamoro Autonomous Region in Muslim Mindanao (BARMM) consistently had the least
number of graduates (0.75%), relative to the graduate population. A similar distribution pattern
of graduates across regions has been recorded for the past several surveys. The graduates
were generally dominated by females, with a 6% difference from males (Table 1). The same
distribution was observed in 2018 (Table 1).

Table 1. Weighted Distribution of TVET Graduates by Region, Philippines: 2019

Sex
Region Female Male Total

Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage®
BARMM 6,232 43.41 8,125 56.59 14,357 0.75
CAR 23,277 49.66 23,592 50.34 46,869 2.44
CARAGA 41,736 43.47 54,285 56.53 96,021 5.00
NCR 217,364 65.29 115,554 34.71 332,918 17.35
[ 52,457 47.57 57.806 52.43 110,263 5.75
Il 39.364 50.64 38,368 49.36 77,732 4.05
1} 136,313 55.31 110,137 44.69 246,450 12.84
IV-A 115,761 51.90 107,293 48.10 223,054 11.62
IV-B 30,831 47 .48 34,102 52.52 64,933 3.38
\' 36,696 51.11 35,109 48.89 71,805 3.74
\' 76,352 49.00 79,479 51.00 155,831 8.12
VIl 58,552 62.25 35,508 37.75 94,060 4.90
\all 27,011 48.62 28,550 51.38 55,561 2.90
IX 30,227 51.81 28,112 48.19 58,339 3.04
X 63,967 53.61 55,362 46.39 119,329 6.22
Xl 43,746 54.48 36,546 45.52 80,292 4.18
Xl 35,583 49.98 35,616 50.02 71,199 3.71
Philippines 1,035,469 53.96 883,544 46.04 1,919,013 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

In the past surveys, female TVET clients had continuously outnumbered male clients to
a small degree. For this round, it was estimated that there were 117 female graduates for every
100 males, a larger gap compared to the sex ratfio of 114 females per 100 males recorded in
2018 and 111 females per 100 malesin 2017. A considerable gap in the female and male ratio
was registered in NCR, Region VII (Cenfral Visayas), and Region Il (Cenfral Luzon) with a
female-to-male ratio of 188:100, 165:100, and 124:100, respectively. On the other hand, more
male graduates were observed in BARMM and CARAGA Administrative Region, with a female-
to-male ratio of 77:100. (Table 2). These regions consistently have shown more male graduates
since the 2017 survey.
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Table 2. Sex ratios per region of TVET graduates. Philippines: 2019.

Region Female:Male
BARMM 77:100
CAR 99:100
CARAGA 77:100
NCR 188:100
I 21:100
Il 103:100
1] 124:100
IV-A 108:100
IV-B 90:100
v 105:100
Vi 96:100
Vil 165:100
viil 95:100
IX 108:100
X 116:100
XI 120:100
Xl 100:100
Philippines 117:100

Most of the 2019 graduates were 15 to 24 years old, which registered about 43% of
graduates' population, of which males slightly outhumbered females. This share in the
population is on par with what was recorded in 2018 (40%). As expected, the number of
graduates increased as the age group increased. The elderly group comprised almost 0.74%
of TVET graduates, where most were female (74.14%). It can also be observed that the share
of female graduates increased along with the age group (Table 3 and Figure 1).

Moreover, on average, graduates were 30.25 years old with variability of 11.49 years.
Female graduates were four years older than males, on average. At least half of the graduate
population was 27 years old or younger. The youngest and oldest graduates were females
aged 15 and 79 years old, respectively (Table 4). The profile of the 2019 graduates, in terms of
age and sex, did not differ from that of the 2018 graduates.
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Table 3. Weighted Distribution of TVET Graduates by Age Group, by Sex, Philippines: 2019

Sex
Age group Female Male Total

Frequency Percentage® | Frequency | Percentage® | Frequency | Percentaget

15-24 400,021 48.41 426,270 51.59 826,290 43.06
25-34 262,864 49.55 267,630 50.45 530,495 27.64
35-44 184,186 59.90 123,295 40.10 307,481 16.02
45-54 118,438 72.79 44,283 27.21 162,721 8.48
55-464 59,389 76.37 18,378 23.63 77.767 4.05
65 and over 10,571 74.14 3.688 25.86 14,259 0.74
Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00

aPercentage over the row total; bPercentage over the total number of TVET graduates

65 and over
55 - 64
45 - 54
35-44
25-34
15-24

Below 15

100,000 300,000 500,000

Figure 1. Weighted percent distribution of TVET graduates by age group
and by sex. Philippines, 2019.

Table 4. Summary statistics for Age by Sex, Philippines: 2019

- Sex
Statistics Female Male Overall
Minimum 15.00 16.00 15.00
Maximum 79.00 73.00 79.00
Mean 32.04 28.15 30.25
Median 28.00 25.00 27.00
Standard deviation 12.52 9.73 11.49
Skewness 0.86 1.37 1.07

Many of the 2019 TVET graduates were bachelor's degree holders before attending a
TVET program. They comprised 28.84% of the TESDA's total graduate population, and more
than half were female (61.35%). It was followed by those who were bachelor-level
undergraduates at 21.89%, which were also dominated by females. Graduates of secondary
education from the old curriculum ranked third with 12.19%, wherein 56.08% were male. Almost
half of the graduates in 2019 were bachelor graduates or bachelor units, while very few were
post-graduate holders. This might show that many Filipinos, even those with high educational
aftainment, believe that with TESDA training, more employment opportunities will come along
their way (Table 5).
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Table 5. Weighted distribution of TVET Graduates, by Sex, by Highest Grade Completed,

Philippines: 2019

Highest Educational
Attainment

Sex

Female

Male

Total

Frequency

Percentagec

Frequency

Percentage®

Frequency

Percentageb

No grade
completed

1,160

47.88

1,263

52.12

2,423

0.13

Early childhood
education

0

0.00

0

0.00

0

0.00

Primary education
(elementary)
undergraduate

5,701

72.43

2,170

27.57

7,871

0.41

Primary education
(elementary)
| graduate

13,471

70.02

5,767

29.98

19,238

1.00

Lower secondary
education (junior
HS) undergraduate
(old curriculum)

45,793

66.28

23,295

33.72

69.088

3.60

Lower secondary
education (junior
HS) undergraduate
(K-12 curriculum)

14,749

34.16

28,432

65.84

43,181

2.25

Lower secondary
education (junior
HS) graduate (old
curriculum)

102,752

43.92

131,217

56.08

233,969

12.19

Lower secondary
education (junior
HS) graduate (K-12
curriculum)

93,311

56.98

70,446

43.02

163,757

8.53

Upper secondary
education (senior
HS) undergraduate

33,516

39.37

51,606

60.63

85,122

4.44

Upper secondary
education (senior
HS) graduate

81,629

43.94

104,151

56.06

185,780

9.68

Post-secondary
non-tertiary
education

52,822

52.51

47,777

47 .49

100,599

5.24

Short-cycle tertiary
education

11,663

53.06

10,318

46.94

21,981

1.15

Bachelor level
education
undergraduate

229,368

54.60

190,729

45.40

420,097

21.89

Bachelor level
education graduate

339,492

61.35

213,880

38.65

553,372

28.84

Master level
education

7,900

78.86

2,118

21.14

10,019

0.52

Doctoral level
education

2,142

85.13

374

14.87

2,516

0.13

Total

1,035,469

53.96

883,544

46.04

1,919,013

100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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Institution-based program delivery continuously had the largest share among the TVET
graduates at 56.25%, with males moderately outhnumbering females (Figure 2). Nonetheless,
this estimate was found lower compared to that of 62.37% among 2018 graduates. Similar to
the past surveys, this was again followed by the graduates of community-based programs at
40.49%, which were mostly comprised of females. Of those programs classified as community-
based, the LGU-oriented program had the greatest portion. Moreover, it can be observed
that many of those from the enterprise-based programs were female (55.90%). Also, among
the enterprise-based programs, the apprenticeship was observed to be the most prominent

one (Table 6).

Table 6. Weighted Distribution of TVET Graduates by Delivery Mode of Training, by Sex

Philippines: 2019

Sex
sector Female Male Total
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb

Institution-based 517.958 47 .98 561,471 52.02 1,079,429 56.25
Enterprise-based 35,018 55.90 27,625 4410 62,643 3.26
Dual fraining system 2,189 75.42 713 24.58 2,902 0.15
Apprenticeship 14,536 59.50 9,895 40.50 24,431 1.27
Enterprise-based: 5,430 44.61 6,744 55.39 12,174 0.63
Learnership
PAFSE 1,099 100.00 0 0.00 1,099 0.06
supervised Industry 185 11.94 1,368 88.06 1,553 0.08
Learning
Industry-based/ in- 10,836 58.36 7,732 41.64 18,568 097
company training
Farm schools/ 742 38.74 1,173 61.26 1915 0.10
enterprise training
Community-based 482,493 62.10 294,447 37.90 776,941 40.49
Mobile fraining 157,828 6092 | 101,234 3908 | 259,062 13.50
program
TESDA Provisional
PTCs/ Extension 82,249 54.62 68,341 45.38 150,590 7.84
programs of TTls
LGU-oriented
community-based 179,110 64.42 98.924 35.58 278,035 14.49
programs
NGOs, POs, CSR 63,306 70.93 25,948 29.07 89,254 465
frainings

Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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Figure 2. Weighted percent distribution of TVET graduates by program delivery mode.
Philippines, 2019.

About 514,956 graduates in 2019, which comprised 26.83% of the TVET graduates, were
awarded scholarships while in TESDA. This percentage of scholars was on par with those
estimated in 2018 (27.83%). Nonetheless, there had been a continuous decrease in the
number of scholars since 2016. Consistent with the past surveys, the majority (56.48%) of this
batch of graduates were scholars of the Training for Work Scholarship Program (TWSP). The
remaining graduates were recipients of scholarships from the Skills Training for Employment
Program (STEP; 19.97%), Universal Access to Quality Tertiary Education Act (UAQTEA; 19.43%),
and Private Education Students Fund Assistance (PESFA; 4.13%). Slightly more female
graduates were recipients of PESFA and STEP compared to men, while it was the opposite for
the recipients of TWSP and UAQTEA (Table 7 and Figure 3).

Table 7. Weighted Distribution of TVET Graduates by Scholarship Program, by Sex,
Philippines: 2019

. Sex
Sc:::'g"::::p Female Male Total

Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb

PESFA 11,148 52.45 10,107 47.55 21,255 413
STEP 59,501 57.87 43,310 42.13 102,811 19.97
TWSP 136,816 47.04 154,016 52.96 290,832 56.48
UAQTEA 32,293 32.27 67,765 67.73 100,058 19.43
Total 239,758 46.56 275,198 53.44 514,956 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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Figure 3. Weighted percent distribution of TVET scholars by their
the program, by sex. Philippines, 2019.

The distributional pattern of TVET graduates across sectors has not changed since the
2016 survey. Tourism consistently bagged the top sector as the choice of TVET clients. Among
the 2019 graduates, 28.79% were in the tourism sector, a little less than what was estimated in
2018 (31.84%) but was still considerably higher than the other sectors. For 2019, Tourism was
followed by the Electrical and Electronics sector (11.14%) and then the Human Health/Health
Care sector (9.23%) (Figure 4 and Table 8). Tourism is a female-dominated sector along with
decorative crafts, footwear and leather goods, garments, human health/health care,
processed food and beverages, social community development, and wholesale and retail
trading sectors. In contrast, the sectors that were found outrageously dominated by males
were automotive and land transportation; construction; heating, ventilation, air conditioning,
and refrigerator; maritime; metals and engineering; and utilities (Table 4).

For the past several surveys, skills enhancement was consistently found as the primary
reason for TVET clients taking a TESDA program. About four in every ten 2019 graduates took
TVET programs to upgrade or enhance their skills, as indicated by a large number of female
graduates. Employment was only the second-highest reason for attending a TVET program,
regardless of the client’s birth sex. A few took a program for personal reasons or to satisfy their
hobby (Table 9). This distributional pattern has been consistent among graduates since the
2017 survey. Furthermore, based on the survey data, a few of the graduates took a TVET
program for the following reasons: for academic requirements, to get NC certification, a
requirement of employer, to get a license, as a program for women's month, and as a
retirement activity.
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Table 8. Weighted distribution of TVET Graduates by Sector and by Sex, Philippines: 2019

Sex
Sector Female Male Total

Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb

Agriculture, Forestry, and Fishery 63,099 56.09 49,406 43.91 112,505 5.86
Automotive and Land Transportation 28,994 16.38 148,066 83.62 177.060 9.23
Construction 6,232 6.96 83,323 93.04 89.555 4.67
Decorative Crafts 1,016 100.00 0 0.00 1,016 0.05
Electrical and Electronics 68,525 32.05 145,267 67.95 213,792 11.14
Footwear and Leather goods 3,083 92.50 250 7.50 3,333 0.17
Garments 37,041 93.39 2,622 6.61 39,663 2.07
Heating, Ventilation, Airconditioning, and Refrigeration 187 1.52 12,074 98.48 12,261 0.64
Human Health/Health Care 128,048 77.13 37.972 22.87 166,020 8.65
Information and Communication Technology 52,551 57.75 38,447 42.25 90,998 4.74
Language 25,004 61.64 15,562 38.36 40,565 2.11
Maritime 2,270 17.97 10,367 82.03 12,637 0.66
Metals and Engineering 13,011 10.82 107,277 89.18 120,288 6.27
Processed Food and Beverages 55,534 80.77 13,225 19.23 68,759 3.58
Social, Community Development, and Other Services 79.201 79.68 20,202 20.32 99.402 5.18
Tourism (Hotel and Restaurant) 383,461 69.41 169,004 30.59 552,465 28.79
TVET 10,286 56.20 8,015 43.80 18,301 0.95
Utilities 0 0.00 1,044 100.00 1,044 0.05
Visual Arts 1,478 46.90 1,674 53.10 3,152 0.16
Wholesale and Retail Trading 4,295 83.54 847 16.46 5,142 0.27
Others 72,153 79.24 18,903 20.76 91,057 4,74
Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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Figure 4. Weighted percent distribution of TVET graduates by the scholarship program,
by sex. Philippines, 2019.

Table 9. Weighted distribution of TVET Graduates by their Reasons for Taking Up TVET

Programs. Philippines, 2019

Sex
Reasons for taking up the Female Male Total
program
Freq Percentage® Freq Percentage® Freq Percentageb

Employment/to get job 355,755 49.30 | 365,906 50.70 721,661 37.61
Promotion 15,969 5790 | 11,611 42.10 27,579 1.44
To increase income 67,483 87.76 9,413 12.24 76,896 4.01
Skills . 437,971 52.79 | 391,653 47.21 829,624 43.23
upgrading/enhancement
TVET qualification is 1,570 23.65 | 5067 7635 | 6,637 0.35
popular
Personal use/ inferest/ 142,774 6400 | 80,304 3600 | 223,078 11.62
hobby
Nothing to do 2,143 49.38 2,197 50.62 4,340 0.23
Others 11,805 40.43 | 17,393 59.57 29,197 1.52

Total 1,035,469 53.96 | 883,544 46.04 | 1,919,013 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

Taking a career assessment test is beneficial to TVET clients to help them choose a
training program that fits their needs. Among the 2019 graduates, only around 49% took the
said assessment, wherein many were female (Table 10 and Figure 5). The 2019’s estimate was
somewhat higher than the 44% but still lower than the 53% estimates from 2018 and 2017,
respectively. This shows a good promotion of the career assessment program in 2019, or many
in that batch felt the need for such assessment for their career guide compared to the
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previous years. It can be further observed that a larger portion of those who took such an
assessment in 2019 were females who received the PESFA scholarship.

It is presented in Table 11 that many (46.42%) of those who took a career assessment
were under the National Career Assessment Exam (NCAE). Specifically, about 35% took the
Youth Profiling for Starring Careers (YP4SC). Meanwhile, among those in the other
classification, the majority mentioned that they took the assessment through a paper-assisted
test, while a few did so via interview and LTO exam.

Moreover, it isinteresting to know that most (80.61%) of those who underwent the career
assessment had assessments that were aligned with their target TVET program. The larger
percentage was from those who took other career assessment programs at 98.24%. It is also
worth knowing that many of those who considered taking NCAE (30.21%) had results that were
not aligned with their TVET training program (Table 11).

Table 10. Weighted Distribution of TVET graduates as whether they took Career Profiling
Examination/ Career Assessment Test, by Scholarship, by Sex, Philippines: 2019

Took Career Profiling Did not Take Career Profiling
Examination/ Career Examination/ Career
Scholarship Assessment Test Assessment Test Total
Female Male Female Male
Freq V5 Freq ‘ o9 Freq V5 Freq ’ V5 Freq ToP
With Scholarship
PESFA 10,208 | 48.03 3.051 | 14.35 940 | 4.42 7,056 | 33.20 21,255 1.11
STEP 30,514 | 29.68 | 15,441 | 15.02 | 28,987 | 28.19 | 27,869 | 27.11 102,811 5.36
TWSP 85,225 | 29.30 | 58,756 | 20.20 | 51,591 | 17.74 | 95,260 | 32.75 290,832 | 15.16
UAQTEA 14,700 | 14.69 | 24,246 | 2423 | 17,593 | 17.58 | 43,519 | 43.49 100,058 5.21
Without
Scholarship 442,914 | 31.55 | 249,654 | 17.78 | 352,797 | 25.13 | 358,692 | 25.55 | 1,404,057 | 73.17
(Regular Program)
Total 583,561 | 30.41 | 351,147 | 18.30 | 451,908 | 23.55 | 532,397 | 27.74 | 1,919,013 | 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

B Did not Take Assessment
Test

B Took the Assessment
31% Test

51% | 49%
: @ .

Female

Figure 5. Weighted percent distribution of TVET graduates by whether
or not they took assessment test. Philippines, 2019.
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Table 11. Weighted Distribution of TVET graduates as whether the career assessment result is
in line with the TVET program they enrolled in, by Career Assessment Tool, Philippines: 2019

In line with the TVET Program

Profiling/ Career Total
Assessment Tool Yes No
Freq 09 Freq 09 Freq ToP
YP4SC 276,409 85.46 47,026 | 14.54 | 323,436 | 34.60
NCAE 302,820 69.79 | 131,072 | 30.21 | 433,893 | 46.42
Others 174,259 98.24 3,121 1.76 | 177,380 18.98
Total 753,488 80.61 181,220 | 19.39 | 934,708 | 100.00

aPercentage over the row total;

bPercentage over the total number of TVET graduates
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2. Competency Assessment and Certification

As anticipated, many of the graduates were under the With Training Regulations (WTR),
with a share of 58.71% of the graduates' population. Unlike in the previous year, more males
were recorded in 2019 (52.55%). Alternatively, more female graduates (64.38%) underwent
monitored programs - programs with TVET content conducted by partners such as LGUs,
NGOs, and other government agencies. The least share of graduates was found under the
programs with No Training Regulations (NTR) - with more female graduates (Table 12).

Table 12. Weighted Distribution of TVET Graduates by Type of Program Provided, by Sex,
Philippines: 2019

Sex
Type of Program Female Male Total
Frequency | Percentage | Frequency | Percentage | Frequency | Percentage
WTR 534,631 47 .45 592,082 52.55 1,126,713 58.71
NTR 40,971 52.51 37.057 47 .49 78,028 4.07
Monitored Program 459,867 64.38 254,406 35.62 714,273 37.22
Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

It is a known fact among TVET graduates that they must comply with the competency

assessment to guarantee that they possess the competencies needed for a particular
qualification. However, only 73.77% of them took a competency assessment, with almost a 1:1
distribution between males and females (Table 13). Nonetheless, this estimate was recorded
to be higher than the previous years, manifesting the effort of the management of TESDA to

confinuously promote the importance of the said assessment to their graduates.

Table 13. Weighted Distribution of TVET Graduates as Whether They Took Competency or Not
by Sex, Philippines: 2019

Sex
Took Competency Female Male Total
Frequency | Percentage | Frequency | Percentage | Frequency | Percentage
Yes 705,495 49.84 710,071 50.16 1,415,566 73.77
No 329,974 65.54 173,473 34.46 503,447 26.23
Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

As for the WTR graduates alone, 91.21% took the competency assessment, and many
were male (Table 7). This share is on par with that of in 2018 (91.59%). Although a vast number
of WTR graduates complied with such requirements, a goal should be made to make it a

hundred percent.
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Table 14. Weighted Distribution of TVET Graduates under WTR Who Took Competency by Sex,
Philippines: 2019

Sex
Took Female Male Total
Competency
Frequency | Percentage | Frequency | Percentage | Frequency | Percentage
Yes 484,945 47.19 542,690 52.81 1,027,635 91.21
No 49,686 50.15 49,391 49.85 99,078 8.79
Total 534,631 47.45 592,082 52.55 1,126,713 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

For the same reasons as the previous graduates, many of those in batch 2019 who did
not take the competency assessment were busy at work or school or were working abroad
(42.08%). A number of them (29.71%) also said that they were not aware of the assessment
schedule. The management of TESDA should enhance their promotion strategy to inform all of
their graduates about the examination schedules. Moreover, there were still graduates who
believed that such assessment was not mandatory (14.86%), which was twice as high
compared to whatwasrecordedin 2018 (7.75%) (Table 15). Thisis a bit alarming since it reflects
that TESDA is not yet successful in addressing this issue. In addition, the other reasons for not
taking the assessment that were identified included the COVID-19 pandemic, health,
evaluation upon the commencement of the apprenticeship/learnership program, and being
too old.

Table 15. Weighted Distribution of WIR Graduates By their Reasons for Not Taking
Competency Assessment, Philippines: 2019

Sex
Reasons for not taking competency assessment Female Male Total
Freq o Freq o0 Freq Tob

Assessment tools/ test package not available 930 | 100.00 0 0.00 930 0.94
Assessor is not available 0 0.00 400 | 100.00 400 0.40
No assessment center in the area 0 0.00 56 | 100.00 56 0.06
Assessment is not mandatory 8,313 56.45 6,413 43.55 | 14,726 14.86
Skills and knowledge learned not sufficient 587 | 69.90 253 | 30.10 840 0.85
No money/ financial constraints 2,195 | 55.39 1,768 | 44.61 3,962 4.00
No time/ working/ schooling/ abroad 21,971 52.70 | 19,720 | 47.30 | 41,691 42.08
Schedule not known 11,903 | 40.44 | 17,633 | 59.56 | 29,436 | 29.71
Others 3,788 | 5382 | 3250 | 46.18| 7,037 7.10

Total 49,686 | 50.15 | 49,391 4985 | 99,078 | 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

The passing rate among WITR takers of the competency assessment contfinues to

increase based on the records from the past surveys - from 94% among the takers in 2016 to
97% in 2017 and 2018 to 98.71% in 2019. More male WTR graduates than female graduates
were recorded passers. Similarly, considering all the 2019 TVET graduates, nearly the same
passing rate was estimated, in which there was a closely equal distribution of passers between
males and females (Table 16). Moreover, it can be seen in Table 17 that all sectors for WTR
graduates acquired high certfification passing rates, showing evidence of meeting
competency standards among these graduates.
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Table 14. Weighted Distribution of TVET Graduates who Passed the Competency Assessment

by Sex, Philippines: 2019

Sex
Type of Female Male Total
Program
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage®
WITR 478,321 47.16 536,027 52.84 1,014,348 98.71
TVET 695,475 49.83 700,121 50.17 1,395,596 98.59

aPercentage over the row total; bPercentage over the total number of TVET/WITR graduates who took the

competency assessment

Table 17. Certification Rates of TVET Graduates of WIR Programs, By Sector, Philippines: 2019

Took Assessment

Assessment Result

Sector Passed Failed
Freq VA5 Freq b Freq ToP
Agriculture, Forestry, and Fishery 58,048 5.65 57,017 | 98.22 | 1,031 1.78
Automotive and Land Transportation 101,931 9.92 100,356 | 98.45 | 1,575 1.55
Construction 72,530 7.06 72,192 | 99.53 337 0.47
Decorative Crafts 0 0.00 0 0.00 0 0.00
Electrical and Electronics 123,861 | 12.05| 121,345 | 97.97 | 2,516 2.03
Footwear and Leather goods 250 0.02 950 100'8 0 0.00
Garments 21,287 2.07 20,424 | 95.95 862 4.05
Heating, Ventilation, Airconditioning, and 100.0
Refrigeration 6,450 0.63 6,450 0 0 0.00
Human Health/Health Care 91,622 8.92 90,958 | 99.28 664 0.72
Information and Communication Technology 40,999 3.99 40,048 | 97.68 951 2.32
Language 1000
2,919 0.28 2,919 0 0 0.00
Maritime 1000
11,189 1.09 11,189 0 0 0.00
Metals and Engineering 94,576 9.20 93.927 | 99.31 649 0.69
Processed Food and Beverages 17,556 1.71 17,144 | 97.65 413 2.35
Social, Community Development, and Other
Services 53,657 5.22 52,434 | 97.72 | 1,223 2.28
Tourism (Hotel and Restaurant) 314,843 | 30.64 | 311,778 | 99.03 | 3,064 0.97
100.0
TVET 14213 | 1.38| 14213 0 0| 0.0
Utilities 0 0.00 0 0.00 0 0.00
Visual Arts 0 0.00 0 0.00 0 0.00
Wholesale and Retail Trading | 443 0.14 | 443 100'8 0 0.00
100.0
Others 262 | 0.03 262 0 0| 0.0
100.0 | 1,014,34 13,28
TOTAL 1,027,635 0 8| 98.71 7 1.29

aPercentage over the total number of takers; PPercentage over the total number of takers per sector

Certification is awarded to the graduates after passing the competency assessment.
This certification varies between National Certificate (NC) or Certificate of Competency
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(COC). NC is given to a candidate who has demonstrated competence in all competency
units that entail a particular qualification. On the other hand, COC is issued to those who have
satisfactorily demonstrated competence on a specific or a cluster of competency units.
National TVET Trainers Certificate (NTTC) is also given to Trainers Methodology Certificate (TMC)
holders who have at least two years of experience in the industry and have proven to be
skilled and proficient in their field of specialization. In this batch, a vast number of the
competency passers were certified as NC I, which constituted 84.15% of passers' population.
This is higher compared to an estimated 79.91% and 74.35% in 2018 and 2017, respectively.
Like those years, very few of the 2019 graduates received NC |, NC lIl, COS, and TM (Table 18).

Table 18. Level of Certification of TVET Graduates by Sex, Philippines: 2019

oge . Sex
Cer{ﬁ;\c/::lhon Female Male Total

Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage®
cocC 31,060 64.76 16,901 35.24 47,962 3.44
NCI 16,725 17.32 79,856 82.68 96,581 6.92
NC I 606,253 51.62 568,125 48.38 1,174,378 84.15
NC Il 31,150 52.87 27,763 47.13 58,912 4.22
NC IV 1,179 0.00 1,044 0.00 2,222 0.16
™M1 9.109 58.61 6,432 41.39 15,540 1.11
Total 695,475 49.83 700,121 50.17 1,395,596 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

Moreover, an overwhelming maijority of scholars across the different scholarship
programs were already passers and were given a certification. The highest percentage was
registered among STEP graduates, though only slightly higher than the other scholarships
(Table 19). This year's batch of scholars posted the highest rate of certified passers compared
to those recorded in the past years.

Table 19. Weighted Distribution of TVET Graduates, by Scholarship Programs, by Certification,
Philippines: 2019

Certification
Scholarship Certified Not Certified Total
Program
Freq P60 Freq 4 Freq Tob

PESFA 19,426 98.35 326 1.65 19,752 4.19
STEP 90,812 98.91 1,005 1.09 91,817 19.46
TWSP 259,794 98.60 3,681 1.40 263,474 55.84
UAQTEA 94,695 97.83 2,104 217 96,799 20.52

Total 464,727 98.49 7,116 1.51 471,843 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

It is also interesting to know how many of the graduates were indeed asked for
certification as one of the requirements of their employers. As seen in Table 20, slightly more
than three-fourths of the graduates were required by their employers to have a competency
certification. However, despite the significance of the certificate of competency to ensure
the skilled workers' capabilities for the welfare of both workers and employers, some graduates
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were not asked for it. This could be one reason why some of the graduates were not motivated
to take the competency assessment.

Table 20. Weighted Distribution of TVET Graduates by Certification as a requirement of the
employer and by Sex, Philippines: 2019

Sex
Certification Female Male Total
Requirement
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage®
Yes 767,290 50.77 744,107 49.23 1,511,397 78.76
No 209,399 67.79 99.517 32.21 308,916 16.10
I don't know 58,780 59.55 39.920 40.45 98,700 5.14
Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00
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3. Labor Force Participation

During the conduct of the survey, it was estimated that 71.2% of the 2019 graduates
were in the labor force. This signifies that 7 in 10 graduates were either employed or
unemployed at the fime of the survey. This estimate is slightly higher than what was recorded
among the 2018 graduates (70.43%), which was considerably higher than the batch of 2016
(62.2%), and a bit lower than the estimate among the 2017 graduates (72.33%). A large
difference in the labor force participation rate (LFPR) can be observed between male and
female graduates. About 8 in every 10 TVET male graduates (76.06%)and approximately 7 in
every 10 TVET female graduates (67.06%) were estimated active in the labor force when the
survey was conducted (Table 21). The gap in LFPR could be attributed to the COVID-19
pandemic, which shows that more female workers have been affected.

Table 21. Labor Force Participation Rate of TVET Graduates by Sex, Philippines: 2019

Sex Not in the Labor Force In the Labor Force Total Graduates
Frequency | Percentage® | Frequency | LFPRb | Frequency | Percentagec
Female 341,092 32.94 694,377 | 67.06 1,035,469 53.96
Male 211,524 23.94 672,020 | 76.06 883,544 46.04
Total 552,615 28.80 1,366,398 | 71.20 1,919,013 100.00

aPercentage over the row total; bLabor Force Participation Rate; cPercentage over the total number of TVET
graduates

Graduates aged 25 to 54 years were confinuously recorded as the most active in the
labor force, with the highest rate posted to those at their 25-34 years (85.24), on par with those
who belong in the age groups 35-44 and 45-54 years old. Additionally, about 6 out of 10 who
were on their retirement age were still in the labor force. Those in the age group 15-24 years
posted the lowest LFPR at 56.04% (Table 22 and Figure 6). This is perhaps because many of
them were still actively attending school.

15-24 I 5 0/

25-34 I ¢S24
35-44 I 5278
45-54 I 526
55-64 I G522

65and over | 6179
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Figure 6. Estimated labor force participation rate of TVET graduates by
age group. Philippines, 2019.
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Table 22. Labor Force Participation Rate of TVET Graduates, By Age Group, Philippines: 2019

Age group Not in the Labor Force In the Labor Force Total Graduates
Frequency | Percentage® | Frequency | LFPRY | Frequency | Percentagec
15-24 363,240 43.96 463,050 | 56.04 826,290 43.06
25-34 78,323 14.76 452,172 | 85.24 530,495 27.64
35-44 52,943 17.22 254,538 | 82.78 307,481 16.02
45 - 54 25,617 15.74 137,105 | 84.26 162,721 8.48
55 - 64 27,044 34.78 50,723 | 65.22 77,767 4.05
65 and over 5,448 38.21 8811 | 61.79 14,259 0.74
Total 552,615 28.80 1,366,398 | 71.20 1,919,013 100.00

aPercentage over the row total; PLabor Force Participation Rate; cPercentage over the total number of TVET
graduates

Unsurprisingly, most of the 2019 graduates who obtained a bachelor's degree and post-
graduate studies were active in the labor force at the time of the survey, which registered in
the top high LFPRs relative to other education groups. Likewise, high LFPRs were recorded for
those graduates with no grade completed (98.35%) and who were primary education
undergraduates (89.10%). This can be attributed to the possibility that these graduates already
stopped attending schools to earn a living. On the other hand, low LFPRs were estimated
among the groups of graduates whose highest educational attainment was either junior high
school undergraduate (30.62%), senior high school undergraduate (51.50%), senior high school
graduate (56.92%), or bachelor level undergraduate (58.52%) (Table 23). These groups of
graduates are those who were still in school to earn a degree during the survey period. This
distribution is the same as what were recorded in the past surveys.

The majority of the 2019 graduates across regions in the country actively participated
in the labor force, with LFPRs ranging from 59.82% to 83.72%. BARMM, like in 2017 TVET
graduates, bagged the highest estimated LFPR, signifying that approximately 8 out of 10
graduates were active in the labor force. BARMM showed a considerable increase in LFPR as
compared to that of the last batch’s 68.32%. Region X (Northern Mindanao) followed with
81.35%, which also demonstrated an increase in contrast to the previous year's 68.7%.
Alternatively, for this round of the survey, it was Region IV-B that posted the lowest LFPR at
59.82% when it was 71.03% in 2018 (Figure 7 and Table 24). The distribution of LFPRs across
regions changed greatly in every survey.
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Table 23. Labor Force Participation Rate of TVET Graduates, By Highest Grade Completed, Philippines: 2019

Highest Educational Aftainment

Not in the Labor Force

In the Labor Force

Total Graduates

Frequency | Percentagec | Frequency | LFPRP | Frequency | Percentagec
No grade completed 40 1.65 2,383 | 98.35 2,423 0.13
Primary education (elementary) 858 10.90 7013 | 89.10 7 871 0.41
undergraduate ' ' ) ' )
Primary education (elementary) 5,490 28.53 13,749 | 71.47 19,238 1.00
| graduate ' ' ' ) ' '
Lower secondary education (junior HS)
undergraduate (old curriculum) 9,947 14.40 59,141 | 85.60 69,088 3.60
Lower secondary education (junior HS)
undergraduate (K-12 curriculum) 29,959 69.38 13,222 | 30.62 43,181 2.25
Lower secondary education (junior HS) 45,128 19.29 188,841 | 80.71 233,969 12.19
graduate (old curriculum) ' ) ’ ) ’ )
Lower secondary education (junior HS) 59 505 34.34 104252 | 63.66 143,757 8.53
| graduate (K-12 curriculum) ' ) ' ) ' )
Upper secondary education (senior 41,284 48.50 43,839 | 51.50 85,122 4.44
HS) undergraduate ' ' ' ) ' )
Upper secondary education (senior 80,037 4308 | 105743 | 56.92| 185780 9.68
HS) graduate ' ) ' ) ' ’
Post-secondary non-tertiary education 17,514 17.41 83,085 | 82.59 100,599 5.24
Short-cycle tertiary education 4,865 22.13 17,116 | 77.87 21,981 1.15
Bachelor level education 174,260 4148 | 245837 | 58.52| 420,097 21.89
undergraduate
Bachelor level education graduate 82,353 14.88 471,019 | 85.12 553,372 28.84
Master level education 1,377 13.74 8,642 | 86.26 10,019 0.52
Doctoral level education 0 0.00 2,516 | 100.00 2,516 0.13
Total 552,615 2880 | 1,366,398 | 71.20| 1,919,013 100.00

aPercentage over the row total; PLabor Force Participation Rate; cPercentage over the total number of TVET graduates
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Figure 7. Estimated labor force participation rate of TVET graduates by region.
Philippines, 2019.

Table 24. Labor Force Participation Rate of TVET Graduates, by Region, Philippines: 2019

Region Not in the Labor Force In the Labor Force Total Graduates

Frequency | Percentagec | Frequency | LFPRP | Frequency | Percentagec

BARMM 2,337 16.28 12,020 | 83.72 14,357 0.75
CAR 14,903 31.80 31,966 | 68.20 46,869 2.44
CARAGA 26,253 27.34 69,768 | 72.66 96,021 5.00
NCR 77 479 23.27 255,439 | 76.73 332,918 17.35
I 40,258 36.51 70,005 | 63.49 110,263 5.75
| 25,712 33.08 52,020 | 66.92 77,732 4.05
] 76,980 31.24 169,470 | 68.76 246,450 12.84
IV-A 76,607 34.34 146,447 | 65.66 223,054 11.62
IV-B 26,092 40.18 38,841 | 59.82 64,933 3.38
Vv 16,924 23.57 54,881 | 76.43 71,805 3.74
Vi 58,278 37.40 97.553 | 62.60 155,831 8.12
VIl 21,628 22.99 72,432 | 77.01 94,060 4.90
Vil 15,637 28.14 39.924 | 71.86 55,561 2.90
IX 16,169 27.72 42,170 | 72.28 58,339 3.04
X 22,258 18.65 97.071 | 81.35 119,329 6.22
XI 18,654 23.23 61,638 | 76.77 80,292 418
Xl 16,449 23.10 54,750 | 76.90 71,199 3.71
Total 552,615 28.80 1,366,398 | 71.20 1,919,013 100.00

aPercentage over the row total; PLabor Force Participation Rate; cPercentage over the total number of TVET
graduates

The graduates were classified as either a completer of TESDA Technology Institutions
(TTIs) or non-TTls. TTIs are those directly maneuvered by TESDA, which provide training through
their schools and training centers. Conversely, those private institutions that offered TESDA-
registered programs are referred to as non-TTls. As seen in Table 25, the two types of providers
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exhibited an LFPR on par with the overall estimate. Nonetheless, TTI graduates obtained a
higher estimate than the non-TTIs with a point difference of 1.42 percent, lower than the
computed difference in 2018 (2.15%) and 2017 (7.13%). As illustrated, the gap in the LFPR
between the two types of providers continues to decline, leaning fowards equality.

Table 25. Labor Force Participation Rate of TVET Graduates, By Type of Provider, Philippines:
2019

. Not in the Labor Force In the Labor Force Total Graduates
Type of Provider
Frequency | Percentagec | Frequency | LFPRP | Frequency | Percentagec
T 85,656 27.61 224,615 | 72.39 310,271 16.17
Non-TTI 466,959 29.03 1,141,783 | 70.97 1,608,742 83.83
Total 552,615 28.80 1,366,398 | 71.20 1,919,013 100.00

aPercentage over the row total; PLabor Force Participation Rate; cPercentage over the
fotal number of TVET graduates

The different training delivery modes of TESDA are generally classified as institution-
based, enterprise-based, and community-based. In this survey, it was estimated that for every
100 institution-based graduates, about 74 were active in the labor force, approximately 77 for
every 100 enterprise-based graduates, and around 67 in 100 community-based graduates.
The enterprise-based delivery mode had the least portion of graduates but continually
showed high LFPR among its graduates (Figure 8 and Table 26).

Institution-based 74.22

Enterprise-based 76.93

0 20 40 60 80 100

Figure 8. Estimated labor force participation rate of TVET graduates by
fraining delivery mode. Philippines, 2019.

For the enterprise-based programs, apprenticeship and the supervised industry learning
programs brought in the top two highest LFPR at 88.31% and 88.06%, respectively, while
graduates from PAFSE at 21.70% and DTS at 36.72% exhibited low LFPRs. The high participation
of graduates of enterprise-based programs can be attributed to the confidence of the
graduates on acquired competencies during the training in the workplace. As for the
community-based programs, the highest (84.01%) and lowest (50.78%) LFPR were recorded in
LGU-oriented and mobile training programs, respectively (Table 26).
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Table 26. Labor Force Participation Rate of TVET Graduates, by Training Delivery Mode.
Philippines, 2019

Not in the Labor In the Labor Force Total Graduates
. Force
Program Delivery Mode
Fre Percentag Fre LFPR® Fre Percenta
q ea q q gec
Institution-based 278,231 25.78 801,198 74.22 | 1,079,429 56.25
Enterprise-based 14,452 23.07 48,191 76.93 62,643 3.26
Dual fraining system 1,836 63.28 1,066 36.72 2,902 0.15
Apprenticeship 2,856 11.69 21,575 88.31 24,431 1.27
Learnership 2,755 22.63 9,419 77.37 12,174 0.63
PAFSE 861 78.30 239 21.70 1,099 0.06
Supervised Industry Learning 185 11.94 1,368 88.06 1,553 0.08
Industry-base/ in-company 5,732 3087 | 12836 6913 | 18568 0.97
fraining
Farm schools/ enterprise training 226 11.82 1,689 88.18 1,915 0.10
Community-based 259,932 33.46 517,009 66.54 776,941 40.49
Mobile training program 127,511 49.22 131,551 50.78 259,062 13.50
TESDA Provisional PTCs/ 55,755 3702 | 94835| 62.98| 150,590 7.84
Extension programs of TTls
LGU-oriented community-based 44,449 1599 | 233,585| 84.01| 278035 14.49
programs
NGOs, POs, CSR trainings 32,217 36.10 57,038 63.90 89,254 4.65
Total 552,615 28.80 | 1,366,398 71.20 | 1,919,013 100.00

aPercentage over the row total; PLabor Force Participation Rate; cPercentage over the total number of TVET
graduates

A bit over half (54.37%) of the graduates was under the classification of students when
they frained in TESDA. Meanwhile, less than half of them were classified into different groups,
of which 16.91% were industry workers. A few of the graduates were TESDA alumni (2.73%), 4P’s
beneficiaries (2.58%), farmers and fishers (2.54%), returning OFWs (1.98%), and uniformed
personnel (1.39%), among others (Table 27). Some other mentioned groups from which the
graduates belonged to are listed in Table 28. It is apparent that the majority of the mentioned
groups, aside from those identified, were classified as unemployed.

In terms of the type of clients, majority of the identified graduate groups in the survey
exhibited a high labor force participation rate. The top groups were Cooperatives, Employees
with Contractual/Job-Order status, RCEF-RESP, Balik Probinsiya, TVET trainers, Drug dependents
surrenderees/surrenderers, and Agrarian Reform Beneficiary. The low participation rate was
observed among the family members of AFP and PNP wounded-in-action, while no one was
active for those belonging to the groups of family members of AFP and PNP killed-in-action
and rebel returnees or decommissioned combatants (Figure ? and Table 27)
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Figure 9. Estimated labor force participation rate of TVET graduates by group. Philippines,

2019.
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Table 27. Labor Force Participation Rate of TVET Graduates, by Group, Philippines: 2019

Group Not in the Labor Force In the Labor Force Total Graduates
Freq V5 Freq LFPRP Freq %

4Ps Beneficiary 11,579 23.42 37.860 76.58 49,439 2.58
Displaced Workers 118 3.01 3,788 96.99 3,905 0.20
Family Members of AFP and PNP Wounded in-Action 658 81.36 151 18.64 808 0.04
Industry Workers 19.184 5.91 305,416 94.09 324,601 16.91
Out-of-School-Youth 814 19.62 3.335 80.38 4,148 0.22
Rebel Returnees/ Decommissioned Combatants 118 100.00 0 0.00 118 0.01
TESDA Alumni 4,538 8.65 47,922 91.35 52,460 2.73
Agrarian Reform Beneficiary 0 0.00 1,521 100.00 1,521 0.08
Drug Dependents Surrenderees/Surrenderers 0 0.00 254 100.00 254 0.01
Farmers and Fishermen 11,081 22.72 37.699 77.28 48,780 2.54
Inmates and Detainees 233 12.31 1,662 87.69 1,895 0.10
Overseas Filipino Workers (OFW) Dependents 1,850 19.93 7,433 80.07 9.283 0.48
Returning/Repatriated Overseas Filipino Workers (OFW) 7.847 20.66 30,131 79.34 37.977 1.98
TVET Trainers 0 0.00 2,539 100.00 2,539 0.13
Wounded-in-Action AFP & PNP Personnel 103 13.49 659 86.51 762 0.04
Balik Probinsya 0 0.00 625 100.00 625 0.03
Family Members of AFP and PNP Killed-in-Action 206 100.00 0 0.00 206 0.01
Indigenous People &and Cultural Communities 1.241 12.22 8,907 87.78 10,147 0.53
MILF Beneficiary 204 32.37 426 67.63 630 0.03
RCEF-RESP 0 0.00 504 100.00 504 0.03
Student 437,921 41.97 605,519 58.03 1,043,440 54.37
Uniformed Personnel 1,725 6.47 24,941 93.53 26,666 1.39
Women'’s Group or Association 1,108 8.24 12,343 91.76 13,451 0.70
Unemployed Individuals 29.791 14.15 180,700 85.85 210,490 10.97
Employees with Contractual/Job-Order Status 0 0.00 291 100.00 291 0.02
Cooperatives 0 0.00 821 100.00 821 0.04
Solo Parent 2,344 23.07 7.815 76.93 10,159 0.53
Others 19.954 31.63 43,137 68.37 63,091 3.29

Total 552,615.00 28.80 1,366,398 71.20 1,919,013 100.00

9Percentage over the row total; bLabor Force Participation Rate;
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The reasons for those graduates who were not involved in the labor force are disclosed
in Table 28. AlImost half of them said that they were still attending schools, which supported
earlier low LFPRs among TVET graduates whose educational attainment was either
undergraduate high schools or undergraduate college. Many of the graduates, of which the
majority were female (80.71%), also stated household/family duties (23.38%) as a key reason.
There were a few (in which many were male) who mentioned that they were waiting for the
results of their previous applications (7.09%), and a few were in fear of contracting COVID-19
(5.49%). Aside from the enumeration in Table 28, some other reasons included evaluation upon
the commencement of the apprenticeship/learnership period, health reasons, and being too
old.

Table 28. Reasons of TVET Graduates for Not Looking for Work, Philippines: 2019

Sex
Reasons Female Male Total
Frequen | Percenta | Frequen | Percenta | Frequen | Percenta
cy ge« cy ge« cy gec
Tired 238 39.20 369 60.80 607 0.11
No work available 1,716 45.96 2,018 54.04 3,734 0.67
2;";;2’;%;?”"5 of previous 16,435 4186 | 22825 58.14 | 39,260 7.09
Temporary illness/disability 191 55.34 154 44.66 346 0.06
Waiting for rehire/job recall 1,000 24.27 3,121 75.73 4,121 0.74
Too young/old or retired 17,574 82.48 3.734 17.52 21,309 3.85
Permanent disability 2,090 100.00 0 0.00 2,090 0.38
Household/family duties 104,460 80.71 24,966 19.29 | 129,427 23.38
Schooling 178,534 56.52 | 137,346 43.48 | 315,880 57.07
Fear of contracting COVID-19 15,181 49.95 15,210 50.05 30,391 5.49
Others 3.517 55.40 2,832 44.60 6,349 1.15
Total 340,937 61.60 | 212,575 38.40 | 553,513 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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4, Employment

It is the goal of TESDA to ensure that their graduates can be considered world-class
competent workers with their quality training. Knowing where their graduates are and how
well they are with their jobs is essential for the management to improve their fraining programs
and policies that would be beneficial to their clients.

4.1. Length of Job Search

Knowing how long a TVET graduate searches for a job is essential for the management
since unemployment may have long-term employment consequences. Among the 2019
graduates, there were 323,798, which franslates to only about 17% of the population of
graduates, who searched for a job after attending TESDA fraining. The majority of the
graduates did not search for a job because they were already employed, attending schoal,
or aftending a TVET program for skills enhancement or a hobby.

A greater proportion of those who searched for a job after training were able to land
a job in less than a year, in which the majority (82.7%) were able to find a job in less than six
months after completing a TVET program. Nonetheless, despite this high figure, it is still notable
that a few of them (5.22%), of which many were female, took more than a year to be
employed (Table 29). This share is higher than that of the previous year, which was only 2.17%,
something that the management should be aware of.

In particular, a graduate waited, on average, for around three months to be employed,
with a standard deviation of 5.56 months. It can be further observed that, on average, non-TTl
graduates waited longer than TTlI graduates to be called for a job with a mean time of 3.5
months and 2.52 months, respectively. Furthermore, at least half of the graduates searched
for a job within at most one month. The shortest time recorded among the graduates was
about seven days, while the longest was about four years (recorded among non-TTI
graduates). The wide range in the length of job search is supported by skewness with a
coefficient of 3.96, indicating very few exireme lengths of job search (Table 30). The extreme
recorded time may imply that there were graduates who were a long time unemployed
before attending a TVET program and remained unemployed even after the program.

Table 29. Weighted distribution of TVET graduates according to the Length of Job Search
after the Training, Philippines: 2019

Sex
Length of Job Search Female Male Total
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage®
Less than 6 months 145,618 54.32 122,465 45.68 268,083 82.79
6 months to 1 year 24,005 61.86 14,799 38.14 38.804 11.98
More than 1 year 10,095 59.70 6,816 40.30 16,911 5.22
Total 179,718 55.50 144,080 44.50 323,798 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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Table 30. Summary statistics for Length of Job Search (in months) by
Type of Provider and Overall, Philippines: 2019

. Type of Provider
Statistics m Non-TTI Overall
Minimum 0.25 0.25 0.25
Maximum 16.00 48.00 48.00
Mean 2.52 3.50 3.36
Median 1.00 1.00 1.00
Standard deviation 3.26 5.86 5.56
Skewness 1.85 3.87 3.96

4.2. Employment Rate

Among the 2019 graduates, 71.2% were found active in the labor force. Of those in the
labor force, about 7 in every ten were working when the survey was conducted. This is
considerably lower than the 2018 estimate of 84.15%, with a percent decrease of about 16%.
The reduction in the employment rate could be atfributed to the COVID-19 pandemic that
started in March 2020. During this period, many Filipinos have lost their jobs, and many
businesses stopped operating, which caused many workers to be unemployed. Nonetheless,
the employment rate in 2019 was still higher than in 2017 (68.58%) and nearly close to that of
2016 (71.87%) (Figure 10). Moreover, there was a point difference of 1.84 percent between
males and females in terms of the employment rate, in favor of the former (Table 31).

Table 31. Estimated Employment Rate of TVET Graduates, By Sex, Philippines: 2019
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Figure 10. Estimated Employment Rates of 2014 to 2019 TVET Graduates.

Not employed Employed Tc?tql TVET Graduates
Sex in the Labor Force
Freq % Freq ERC Freq %
Female 21,1056 | 30.40 | 483,321 | 69.60 694,377 67.06
Male 19,1909 | 28.56 | 480,111 | 71.44 672,020 76.06
Total 40,2965 | 29.49 | 963,433 | 70.51 1,366,398 71.20

9ER — employment rate
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As seen in Table 32, most of the graduates had jobs during the survey period regardless
of age. Generally, the chance of being employed increases as the graduate gets older. The
highest employment rate was noted for those who were 55 to 64 years old (84.81%), a bit
higher than those who were 45 to 54 (82.89%) years and who were in their retiring age (82.17%).
Many of those who were unemployed were in the younger age group.

It is not surprising that TVET clients with post-college degrees posted the highest
employment rate (Masters level and Doctoral level at 100%). The same pattern was recorded
in the last two years of SETG. Similarly, education groups with an employment rate that was on
par with the overall estimated employment included primary level and secondary graduate
(old and new curriculum). Alternatively, a low employment rate was noted for the graduates
who were secondary undergraduate (new curriculum) and those in short-cycle tertiary (Table
33). As seen, those with higher educational attainment were not affected economically by
the pandemic since most of them already had permanent status in their respective jobs.

Table 32. Estimated Employment Rate of TVET Graduates, By Age group, Philippines: 2019

Not employed Employed Tc?iql TVET Graduates

Age group in the Labor Force

Freq % Freq ERC Freq %

15-24 182,585 | 39.43 | 280,466 | 60.57 463,050 | 56.04
25-34 130,840 | 28.94 | 321,332 | 71.06 452,172 | 85.24
35-44 56,812 | 22.32 | 197,725 | 77.68 254,538 | 82.78
45 - 54 23,453 | 17.11 | 113,652 | 82.89 137,105 | 84.26
55-464 7,705 | 15.19 | 43,017 | 84.81 50,723 | 6522
65 and over 1,571 17.83 7,239 | 82.17 8.811 61.79
Total 402,965 | 29.49 | 963,433 | 70.51 1,366,398 | 71.20

9ER — employment rate

Table 33. Estimated Employment Rate of TVET Graduates, By Highest Educational Attainment,
Philippines: 2019

Total TVET

. . . Not employed Employed Graduates
Highest Educational Attainment in the Labor Force

Freq % Freq ERC Freq %
No grade completed 867 | 36.37 1,517 | 63.63 2,383 98.35
Early childhood education 0| 0.00 0 0.00 0 0.00
Primary education (elementary) 1,650 | 2353 | 5362 | 76.47 7013 | 89.10
undergraduate

Primary education (elementary) graduate 3,196 | 23.24 | 10,553 | 76.76 13,749 71.47

Lower secondary education (junior HS)

undergraduate (old curriculum) 20,357 | 34.42 | 38,784 | 65.58 59,141 85.60

Lower secondary education (junior HS)

undergraduate (K-12 curriculum) 7,206 | 54.50 6,016 | 45.50 13,222 | 30.62

Lower secondary education (junior HS)

. 52,567 | 27.84 | 136,274 | 72.16 188,841 80.71
graduate (old curriculum)

Lower secondary education (junior HS)

| graduate (K-12 curriculum) 27,141 1 2603 | 77,111 | 73.97 104,252 63.66

Upper secondary education (senior HS)

20,868 | 47.60 | 22,970 | 52.40 43,839 51.50
undergraduate

Upper secondary education (senior HS)

graduate 37,298 | 35.27 | 68,446 | 64.73 105,743 56.92
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Total TVET

Highest Educational Aftainment Not employed Employed . Graduates
in the Labor Force

Freq % Freq ERC Freq %

Post-secondary non-tertiary education 31,665 | 38.11 51,421 61.89 83,085 82.59
Short-cycle tertiary education 10,867 | 63.49 6,249 | 36.51 17,116 77.87
Bachelor level education undergraduate 76,344 | 31.05 | 169,493 | 68.95 245,837 58.52
Bachelor level education graduate 112,939 | 23.98 | 358,080 | 76.02 471,019 85.12
Master level education 0| 0.00 8.642 | 100.00 8,642 86.26
Doctoral level education 0| 0.00 2,516 | 100.00 2,516 | 100.00
Total 402,965 | 29.49 | 963,433 | 70.51 | 1,366,398 71.20

9ER — employment rate

Looking at graduates' employment status, Table 34 presents the employment rate of
2019 graduates by type of provider. It can be seen that non-TTl graduates registered an
employment rate of 71.51%, a bit higher than the overall estimate. This was also higher than
the TTI employment rate, with a point difference of 6.11%. The decrease in the employment
rate in 2019 was deemed more apparent among TTI graduates.

Table 34. Estimated Employment Rate of TVET Graduates, By Type of Provider, Philippines:

2019
Total TVET Graduates
Type of Provider Not employed Employed in the Labor Force
Freq % Freq ERa Freq %
Ll 77,708 | 0.00 | 146,906 | 65.40 224,615 72.39
Non-TTI 325,257 | 28.49 | 816,526 | 71.51 1,141,783 70.97
Total 402,965 | 29.49 | 963,433 | 70.51 1,366,398 71.20

9ER — employment rate

Compared to the previous year's employment record, generally, the employment rate
across regions decreased this round of SETG. Nonetheless, it is good to know that more than
half of the 2019 graduates across regions, despite the pandemic, were employed during the
survey period, with employment rates ranging from 56 to 82 percent. This year, Region Xll
bagged the highest employment rate at 82.38%, higher than the overall estimate. Region Xl
has consistently shown high employment since 2016. High estimates were also recorded in
Region X (80.07%) and Region Il (78.73%). Other regions with the employment rate at the same
level as the overall estimate included BARMM, CAR, NCR, Region |, Region IV-A, Region IV-B,
and Region XI. In contrast, Region VIl had the lowest employment rate at 56.34% (Table 35).
Region VI, which consistently got a record of low employment, replaced BARMM (constantly
sifuated in the lowest employment rate for the past several years) for having the lowest rank.

High employment rates were registered among the enterprise-based programsin terms
of the program delivery mode, with an estimated average of 74.24%. A considerably high
number of employed graduates were recorded among those graduates under learnership
(86.26%), industry-based/in-company fraining (91.14%), PAFSE (100%), and supervised industry
learning (100%). Moreover, community-based programs, on average, registered employment
rates on par with the overall estimate. Programs under this with high estimates included
extension programs of TTIs (70.4%), LGU-oriented community-based programs (76.03%), and
NGOs, POs, and CSR training (78.88%). Alternatively, institution-based programs posted an
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estimate below the overall estimate with an employment rate of 69.51% (Figure 11 and Table
36).

Table 35. Estimated Employment Rate of TVET Graduates, By Region, Philippines: 2019
Total TVET Graduates

Not employed Employed

Region in the Labor Force
Freq o9 Freq ERC Freq o
BARMM 3,261 | 27.13 8,759 72.87 12,020 83.72
CAR 9,519 | 29.78 | 22,447 | 70.22 31,966 68.20
CARAGA 23,072 | 33.07 | 46,697 | 66.93 69,768 72.66
NCR 70,076 | 27.43 | 185,363 | 72.57 255,439 76.73

[ 19,238 | 27.48 | 50,768 | 72.52 70,005 63.49
] 11,066 | 21.27 | 40,954 | 78.73 52,020 66.92
i 69,145 | 40.80 | 100,325 | 59.20 169,470 68.76

IV-A 37,951 | 25.91 | 108,497 | 74.09 146,447 65.66
IV-B 11,639 | 29.97 | 27,202 | 70.03 38,841 59.82
\'J 13119 | 2391 | 41,762 | 76.09 54,881 76.43
Vi 31,465 | 32.25 | 66,089 | 67.75 97,553 62.60
Al 27,438 | 37.88 | 44,994 | 62.12 72,432 77 .01
VI 17,431 | 43.66 | 22,493 | 56.34 39,924 71.86
IX 13,470 | 31.94 | 28,700 | 68.06 42,170 72.28
X 19,349 | 19.93 | 77,722 | 80.07 97,071 81.35
Xl 16,077 | 26.08 | 45,561 73.92 61,638 76.77
Xl 9.650 | 17.62 | 45,101 82.38 54,750 76.90

Philippines 402,965 | 29.49 | 963,433 70.51 1,366,398 71.20
ER — employment rate

Enterprise-based 74.24

Community-based 71.71

0 20 40 60 80

Figure 11. Estimated employment rate of TVET graduates by
program delivery mode. Philippines, 2019.
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Table 36. Estimated Employment Rate of TVET Graduates, By Program Delivery Mode, By Sex,
Philippines: 2019

Not employed Employed Total TVET Graduates

Program Delivery Mode in the Labor Force
Freq %o Freq ERa Freq %

Institution-based 244,270 | 30.49 556,928 69.51 801,198 74.22
Enterprise-based 12,415 25.76 35,775 74.24 48,191 76.93
Dual training system 507 47.55 559 52.45 1,066 36.72
Apprenticeship 8,961 41.54 12,613 58.46 21,575 88.31
Learnership 1,294 13.74 8,125 86.26 9,419 77.37
PAFSE 0 0.00 239 | 100.00 239 21.70
Supervised Industry Learning 0 0.00 1,368 100.00 1,368 88.06
'T?g;’fr:g'bosed/ in-company 1138 | 886| 11.498| 91.14| 12836 69.13
fg?l nsghoo'S/ enterprise 516 | 30.53 1,173 69.47 1,689 88.18
Community-based 146,280 | 28.29 370,729 71.71 517,009 66.54
Mobile training program 46,965 35.70 84,585 64.30 131,551 50.78
Eifg@;;%‘fg;gggf/ﬁls 31280 | 3298 |  63.555| 67.02| 94835 62.98
t%ge'g”sgg%;‘zmm“””y' 55990 | 2397 | 177.595|  76.03| 233,585 84.01
NGOs, POs, CSR trainings 12,045 | 21.12 44,993 78.88 57,038 63.90
Total 402,965 | 29.49 963,433 70.51 | 1,366,398 71.20

9ER — employment rate

Utilities eSS 100
Decorative Crafts e ——— ssssssssssssssssssssssssssss 100
Wholesale and Retail Trading meeesese——————————— 00 .98
Garments I 33 55
Footwear and Leathergoods meee—————————— 3?9
Agriculture, Forestry, and Fishery m——————  77.11
Automotive and Land Transportation T ———————————— 76.01
Construction EEEEEEEEE—————————— 7457
Heating, Ventilation, Airconditioning, and... m——————ss——— 74 .39
Processed Food and Beverages me——— 73 4
Others TE—————————————— 7) .25
Human Health/Health Care S —————— 71.92
Metals and Engineering me———-—_——————sses 68,82
Electrical and Electronics mn——-————sssssm 8,55
Tourism (Hotel and Restaurant) m———— e (7 .42
Information and Communication Technology e s—————— (/.46
Language EEE———————— (4 42
Social, Community Development, and Other Services T  ————————————— (/.15
Maritime e 55 34
Visual Arts me———— 505
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Figure 12. Estimated employment rate of TVET graduates by sector. Philippines, 2019.

Analyzing the employment rate across the different sectors, it is evident in Figure 12 that
decorative crafts (100%), utilities (100%), wholesale and retail trading (20.98), TVET (87.8%),
garments (83.55%), and footwear and leather goods (82.9%) were the top sectors with high
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employment rates. These sectors consistently posted high rates based on the records of SETG
except for the wholesale and retail trading sector, which was included as one of those at the
bottom in the previous survey. Moreover, the estimated employment rates of the top female-
dominated and top male-dominated sectors, which were tourism and electrical sectors,
respectively, indicated that approximately 7 out of 10 graduates were actively working when
the survey was conducted. On the other hand, low estimates were recorded for maritime

(55.34%) and visual arts (50.5%) (Figure 12 and Table 37).

Table 37. Estimated Employment Rate of TVET Graduates, By Sector, Philippines: 2019

Not employed Employed T?tal TVET Graduates
Sector in the Labor Force
Freq % Freq ERa Freq %

Agriculture, Forestry, and Fishery 17,932 | 2289 | 60,401 | 77.11 78,334 69.63
Automotive and Land Transportation 33,501 | 23.99 | 106,132 | 76.01 139,634 78.86
Construction 19,022 | 25.43 | 55,789 | 74.57 74,811 83.54
Decorative Crafts 0| 0.00 1,016 | 100.00 1,016 | 100.00
Electrical and Electronics 46,821 | 31.45 | 102,031 68.55 148,852 69.62
Footwear and Leathergoods 423 | 17.10 2,049 | 82.90 2,472 74.18
Garments 4,064 | 16.45 | 20,641 | 83.55 24,706 62.29
::fﬁg';%:i’::“"’“°“' Aircondifioning, and 2007 | 2561 | 5828 | 7439 7835 | 6390
Human Health/Health Care 34,513 | 28.08 | 88,403 | 71.92 122,917 74.04
Information and Communication Technology | 23,966 | 35.54 | 43,466 | 64.46 67,432 74.10
Language 13,352 | 35.58 | 24,174 | 64.42 37.526 92.51
Maritime 3,849 | 44.66 4,769 | 55.34 8,617 68.19
Metals and Engineering 29,060 | 31.18 | 64,151 68.82 93.212 77 .49
Processed Food and Beverages 12,672 | 26.60 | 34,972 | 73.40 47,644 69.29
social, Communily Development, and OMher | 96493 | 3585 | 47.765 | 64.15 74,458 | 7491
Tourism (Hotel and Restaurant) 114,745 | 32.58 | 237,458 | 67.42 352,203 63.75
TVET 1,964 | 1220 | 14,140 | 87.80 16,104 88.00
Utilities 0| 0.00 1,044 | 100.00 1,044 | 100.00
Visual Arts 617 | 49.50 630 | 50.50 1,247 39.57
Wholesale and Retail Trading 310 9.02 3.130 | 90.98 3,440 66.91
Others 17,453 | 27.75 | 45,442 | 7225 62,894 69.07
Total 402,965 | 29.49 | 963,433 | 70.51 1,366,398 71.20

9ER — employment rate

Moreover, employment rates across sectors were estimated for male and female TVET

graduates. Among female graduates, high rates were observed in Decorative Crafts,
Wholesale and Retail Trading, Footwear and Leather goods, TVET, and Garments sectors.
Meanwhile, Maritime, Metals and Engineering, Visual Arts, Ufilities, and Heating, Ventilation
and Air-condifioning sectors posted a low number of employed female graduates. On the
other hand, Visual Arts and Utilities, which exhibited low employment rates among females,
got high rates among the male graduates. Other sectors with a large number of male
graduates were Garments, TVET, Agriculture, Forestry and Fishery, and Wholesale and Retail
Trading. Alternatively, a low number of employed male graduates was recorded in Language,
Social, Community Development and Services, Footwear and Leather Goods, and Decorative
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goods, which were observed high among the female graduates. It can also be noticed that
Maritime also exhibited a low employment rate among the male (Table 38 and Figures 13 and
14).

Table 38. Estimated Employment Rate of TVET Graduates, By Sector, By Sex, Philippines: 2019

Total Male TVET Total Female TVET
Female Male Graduates in the Graduates in the
Sector Labor Force Labor Force
Freq ERa Freq ERa Freq % Freq %
Agriculture, Foresiry, 17.932 | 22.89 | 60,401 | 77.11 78,334 | 69.63 17,932 | 22.89
and Fishery
Automotive and land | 5 54, | 5309 | 106132 | 7601 | 139.634 | 78.86 33501 | 23.99
Transportation
Construction 19,022 | 25.43 | 55789 | 7457 | 74811 | 83.54 19,022 | 25.43
Decorative Crafis 0] 0.00 1,016 | 100.00 1,016 | 100.00 0 0.00
Electrical and 46,821 | 31.45 [ 102,031 | 68.55| 148852 | 69.62 46,821 | 31.45
Electronics
Footwear and 423 11710 | 2049 | 8290 2,472 | 7418 423 | 17.10
Leathergoods
Garments 4064 | 16.45| 20,641 | 83.55| 24706 | 62.29 4064 | 16.45
Heating, Ventilation,
Airconditioning, and 2,007 | 25.61 | 5828 | 7439 7835 | 63.90 2007 | 25.6]1
Refrigeration
("':‘;:“" Health/Health | 5, 151 og08 | 83403 | 7192| 122917 | 7404 34513 | 2808
Information and
Communication 23,966 | 35.54 | 43,466 | 64.46 | 67,432 | 74.10 23,966 | 35.54
Technology
Language 13,352 | 35.58 | 24,174 | 64.42| 37526 | 92.51 13,352 | 35.58
Maritime 3,849 | 4466 | 4769 | 5534 8,617 | 68.19 3,849 | 44.66
Metals And 29,060 | 31.18 | 64,151 | 6882 | 93212 | 77.49 29,060 | 31.18
Engineering
Processed Food and 12,672 | 26.60 | 34972 | 73.40| 47.644 | 6929 12,672 | 26.60
Beverages
Social, Community
Development, and 26,693 | 35.85 | 47,765 | 64.15| 74458 | 7491 26,693 | 3585
Other Services
Tourism (Hotel And 114,745 | 32.58 | 237,458 | 67.42 | 352,203 | 63.75 114,745 | 32.58
Restaurant)
TVET 1964 | 1220 | 14140 | 87.80 16,104 | 88.00 1,964 | 12.20
Utilities 0| 000| 1,044 10000 1,044 | 100.00 ol 000
visual Arts 617 | 49.50 630 | 50.50 1,247 | 39.57 617 | 49.50
Wholesale and Retail 310 9.02| 3130| 9098 3,440 | 6691 310 9.02
Trading
Others 17,453 | 2775 | 45,442 | 7225| 62894 | 69.07 17,453 | 27.75
Total 402,965 | 29.49 | 963,433 | 70.51 | 1,366,398 | 7120 | 402,965 | 29.49

9ER — employment rate
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Figure 13. Estimated employment rate of Female TVET graduates by sector. Philippines, 2019.
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Figure 14. Estimated employment rate of Male TVET graduates by sector. Philippines, 2019.

A tfrend comparison was made for the employment rates across sectors from 2016 to
2019. No pattern could be established in the employment rates of different sectors across the
years since the top sectors kept changing from one survey to another. Nonetheless, some
sectors that were repeatedly recorded at the top included TVET, decorative, and footwear
sectors. The sectors that were observed with continuous prosper in the employment rate from
2016 to 2018 were (1) automotive and land fransportation; (2) heating, ventilation, air
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condition; (3) human health/health care; (4) information and communication; (5) language;
(6) social community development; and (7) wholesale and retail trading (Figure 15 and Table
39).

In general, there was a considerable improvement in the employment rates for all
sectors from 2016 to 2018. However, aremarkable decline in the employment rates was noted
for almost all sectors except ufilities, which had increased from 47.85% (2018) to 100% (2019)
and wholesale and retail trading from 88.69% (2018) to 90.98% (2019). A large reduction in the
employment rates from 2018 to 2019 was noted in visual arts, maritime, heating, ventilation,
air-condition, language, and social, community development sectors (Table 39).

Sector

2016 2017

Decorative Crafts Footwear
100.0 97.2

Furniture and
Fixtures

100.0 94.5

Decorative Crafts

— Heating,
Logistics Ventilation,...
100.0 87.2
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83.5

Agriculture
Forestry and...
79.3
Social, Community
Forestry and... Development
80.0 77.8

Language Garments
79.0 76.6

Automotive and
Land...
77.0 75.8

Garments

Automotive and

year
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Footwear
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100.0

Visual Arts
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88.7
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88.6
Human Health/
Health Care
88.4
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Figure 15. Top 10 sectors in terms of estimated employment rate of
TVET graduates. Philippines: 2016. 2017, 2018, and 2019

Table 39. Estimated Employment Rate of TVET Graduates, By Sector,
Philippines: 2016. 2017, 2018, and 2019

Sector 2016 2017 2018 2019
Agriculture Forestry and Fisheries 80 79.35 88.57 77.11
Automotive and Land Transportation 74 75.83 85.12 76.01
Construction 73 70 76.23 74.57
Decorative Crafts 100 94.46 0| 100.00
Elecirical and Electronics 71 65.89 82.61 68.55
Entrepreneurship 82 0 0 0
Footwear 0 97.24 100 82.90
Furniture and Fixtures 100 0 0 0
Garments 77 76.59 86.67 83.55
Heating, Ventilation, Aircondition 72 87.23 100 74.39
Human Health/Health Care 68 71.35 88.39 71.92
Information and Communication 69 72.23 83.54 64.46
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Sector 2016 2017 2018 2019
Language 79 70.47 88.89 64.42
Logistics 100 0 0 0
Maritime 73 73.28 88.72 55.34
Metals and Engineering 73 64.24 82.56 68.82
Processed Food and Beverages 70 58.62 0 73.40
Social, Community Development 72 77.81 86.02 64.15
TVET 96 83.51 86.59 87.80
Tourism (Hotel and Restaurant) 70 60.14 82.43 67.42
Utilities 0 0 47.85 | 100.00
Visual Arts 0 0 93.22 50.50
Wholesale and Retail Trading 54 67.73 88.69 90.98
Others 67 66.44 72.73 72.25

Moreover, the employment status of graduates across their group classification as TVET
clients was described. Most of the identified groups showed high employment rates. For
groups such as Cooperatives, Employees with Contfractual/Job-Order status, RCEF-RESP, MILF
beneficiaries, Balik  Probinsiya, inmates and  detainees, drug dependents
surrenderees/surrenderers, and family members of AFP and PNP wounded in-action, all
graduates were recorded to be employed during the survey period. Similarly, an
overwhelming maijority of those OFW dependents (92.09%) and uniformed personnel (91.7%)
were working at the time of the survey. The 4P’s beneficiaries (77.84%), displaced workers
(74.13%), and TESDA alumni (71.18%) registered employment rates on par with the TVET
national estimate of 70.51%. The results remarkably show the possible impact of the programs
provided to the different type of beneficiaries, like the drug dependents
surrenderees/surrederers , MILF opportunities and inmates and detainees, among others. This
also conveys the expand of reach that TVET programs wherein diverse clients are being
served.

Meanwhile, only 26.42% of the out-of-school youth graduates were actively working at

the fime of the survey (Figure 14 and Table 40). TESDA has to consider of looking info how Out
of School can also be bridged into employment.
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Figure 16. Estimated employment rate of TVET graduates by group. Philippines, 2019.

Table 40. Employment Rate of Graduates by Group, Philippines: 2019

Not Total TVET
Employed Graduates
Group employed in the Labor Force
Freq % Freq ERC Freq. %

4Ps Beneficiary 8,391 | 22.16 | 29,469 | 77.84 37,860 2.77
Displaced Workers 980 | 25.87 2,808 | 74.13 3,788 0.28
:S:Tcl::\l Members of AFP and PNP Wounded in- ol 000! 15] 100.00 151 001
Industry Workers 36,312 | 11.89 | 269,104 | 88.11 305,416 22.35
Out-of-School-Youth 2,454 | 73.58 881 | 26.42 3,335 0.24
git::llazie;:ri:ees/ Decommissioned ol 000 0 0.00 0 0.00
TESDA Alumni 13,813 | 2882 | 34,109 | 71.18 47,922 3.51
Agrarian Reform Beneficiary 617 | 40.59 904 | 59.41 1,521 0.11
Drug Dependents Surrenderees/Surrenderers 0| 0.00 2541 100.00 254 0.02
Farmers and Fishermen 6,073 | 16.11 31,626 | 83.89 37.699 2.76
Inmates and Detainees 0| 0.00 1,662 | 100.00 1,662 0.12
Overseas Filipino Workers (OFW) Dependents 588 | 7.91 6,846 | 92.09 7.433 0.54
Returning/Repatriated Overseas Filipino
Workers%ws) P 5693|1889 | 24,438 | 81.11| 30,131 221
TVET Trainers 373 | 14.67 2,167 | 85.33 2,539 0.19
Wounded-in-Action AFP & PNP Personnel 253 | 38.31 407 | 61.69 659 0.05
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Not Total TVET

Employed Graduates
Group employed in the Labor Force

Freq % Freq ERa Freq. %

Balik Probinsya 0| 0.00 625 | 100.00 625 0.05
;oér::z Members of AFP and PNP Killed-in- ol 000 0 0.00 0 0.00
maigenous People &and Cultural 1039 | 11.66| 7.868| 8834| 8907 | 065
MILF Beneficiary 0| 0.00 426 | 100.00 426 0.03
RCEF-RESP 0| 0.00 504 | 100.00 504 0.04
Student 233,356 | 38.54 | 372,164 | 61.46 605,519 4432
Uniformed Personnel 2,070 | 830 | 22871 91.70 24,941 1.83
Women's Group or Association 3,983 | 32.27 8,360 | 67.73 12,343 0.90
Unemployed Individuals 71,569 | 39.61 | 109,130 | 60.39 180,700 13.22
Employees with Contractual/Job-Order Status 0] 0.00 291 | 100.00 291 0.02
Cooperatives 0] 0.00 821 | 100.00 821 0.06
Solo Parent 1,451 | 18.56 6,364 | 81.44 7.815 0.57
Others 13,952 | 32.34 | 29,185 | 67.66 43,137 3.16
Total 402,965 | 29.49 | 963,433 | 70.51 | 1,366,398 | 100.00

9ER — employment rate

4.3. Employment Rate by Scholarship Programs

As shown in Table 41 previously, the employment rate among scholars was negligibly
higher than among those with no scholarship, with a point difference of 1.86 percent. Both
groups’' estimated employment rates much the same as with the national estimate of 70.51%.

Table 41. Employment Rate of TVET Graduates with and without Scholarship,

Philippines: 2019

Total TVET Graduates

Scholarship Not employed Employed in the Labor Force
Freq. % Freq. ERc Freq. %
With Scholarship | 109,713 | 28.16 | 279,924 | 71.84 389,638 | 75.66
No Scholarship | 293,252 | 30.02 | 683,508 | 69.98 976,760 | 69.57
Total 402,965 | 29.49 | 963,433 | 70.51 1,366,398 71.20

SEmployment rate

In particular, among the scholars, those under STEP and TWSP displayed the top two
highest employment rates — higher than the national estimate, with estimates of 74.43 and
73.43 percent, respectively (Table 42). In general, a reduction in the employment rates was
noted for all the scholarship programs. Even so, PESFA scholars who were documented to
place at the top in the past two consecutive years had an estimated rate of 67.72% in 2019's
SETG - which demonstrated a considerable decrease compared to the previous year’s

estimate.

The exact distributional pattern was observed among WTR graduates. STEP bagged the
highest employment rate at 75.47%, followed by TWSP (74.24%). Whereas UAQTEA garnered
the lowest estimate at 65.09%. Overall, the employment rate among the WTR scholars was
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estimated as 72.37% - a bit higher than the estimated rate for the general TVET scholars (Table
43).

Table 42. Estimated Employment Rate of TVET Graduates, By Type of Scholarship Program,
Philippines: 2019

Total TVET Graduates
. Not employed Employed (with Scholarship)
Scholarship Program in the Labor Force
Freq % Freq. ERa Freq. %

PESFA 5594 | 3276 | 11,482 | 67.24 17,076 80.34
STEP 19,360 | 25.57 | 56,341 | 74.43 75,700 73.63
TWSP 60,303 | 26.57 | 166,631 | 73.43 226,934 78.03
UAQTEA 24,457 | 34.98 | 45,470 | 65.02 69,927 69.89
Total 109,713 | 28.16 | 279,924 | 71.84 389,638 75.66

aEmployment rate

Table 43. Estimated Employment Rate of WIR Graduates, By Type of Scholarship Program,
Philippines: 2019

Total WTR Graduates
] Not employed Employed (with Scholarship)
Scholarship Program in the Labor Force
Freq % Freq ERa Freq %

PESFA 5,594 | 34.36 10,684 | 65.64 16,278 79.57
STEP 16,690 | 24.53 51,346 | 75.47 68,036 74.17
TWSP 55,123 | 25.76 | 158,861 | 74.24 213,984 7781
UAQTEA 24,069 | 34.91 44,885 | 65.09 68,954 69.76
Total 101,476 | 27.63 | 265,776 | 72.37 367,252 75.56

SEmployment rate

A comparison between the employment rate of male and female scholars across the
different programs is displayed in Figure 17 and detailed in Tables 44 and 45. The employment
rates under TWSP were on par between male and female scholars. There were more male
than female STEP scholars who were employed when the survey was conducted. Moreover,
a moderate difference in the employment rates of UAQTEA scholars was recorded between
sexes, in which males (68.19%) overshadowed females (56%). Only in PESFA did females
outnumber the males, with a small point difference of 2.37 percent.
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Figure 17. Estimated employment rate of scholar TVET graduates
across the different scholarship programs, by sex. Philippines, 2019.

Table 44. Estimated Employment Rate of Male TVET Graduates, By Type of
Scholarship Programs, Philippines: 2019

Total Male TVET Graduates

. Not employed Employed (with Scholarship)

Scholarship Program in the Labor Force

Freq % Freq ER@ Freq %
PESFA 2,977 33.91 5,802 66.09 8779 86.86
STEP 7.990 21.87 | 28,543 78.13 36,533 84.35
TWSP 34,865 26.37 | 97.330 73.63 132,195 85.83
UAQTEA 16,474 31.81 | 35,309 68.19 51,783 76.42
Total 62,306 27.17 | 166,985 72.83 229,290 83.32

SEmployment rate

Table 45. Estimated Employment Rate of Female TVET Graduates, By Type of
Scholarship Programs, Philippines: 2019

Total Female TVET Graduates
Scholarship Program Not employed Employed |(r\\~ ii:]heSLzl‘Lc:?;s::Eg
Freq % Freq ERc Freq %

PESFA 2,617 31.54 5,680 | 68.46 8.298 74.43
STEP 11,369 29.03 | 27,798 | 70.97 39.167 65.83
TWSP 25,438 2685 | 69,301 | 73.15 94,739 69.25
UAQTEA 7,983 44,00 | 10,161 | 56.00 18,144 56.19
Total 47,408 29.57 | 112,940 | 70.43 160,347 66.88

SEmployment rate

Like the previous SETG records, higher employment was estimated among scholars from
non-TTIs than TTIs regardless of the scholarship programs. Notably, a moderate point difference
between providers was observed among STEP and UAQTEA scholars, with 11.89 and 9.71
percent, respectively. Meanwhile, there was a relatively small point difference of 1.28%
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between TWSP scholars from TTls and non-TTls. Note that no PESFA scholars from TTls were

recorded in this survey (Figure 18 and Tables 46 and 47).
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Figure 18. Estimated employment rate of scholar TVET graduates

across the different scholarship programs, by sex. Philippines, 2019.

Table 46. Estimated Employment Rate of TVET Graduates under TTl, By Type of Scholarship

Program, Philippines: 2019

Total TVET Graduates
scholarship Program Not employed Employed ('I;Ir': m:rehl.zil'c\)?llc::;?:r)
Freq % Freq ERa Freq %

PESFA 0 0.00 0 0.00 0 0.00
STEP 2,725 36.28 4,786 63.72 7.511 67.33
TWSP 7,186 27.26 19,176 72.74 26,361 84.14
UAQTEA 21,551 36.48 37,522 63.52 59,073 67.93
Total 31,462 33.85 61,483 66.15 92,945 71.80

SEmployment rate

Table 47. Estimated Employment Rate of TVET Graduates under Non-TTl, By Type of

Scholarship Program, Philippines: 2019
Total TVET Graduates
) Not employed Employed (Non-TTI with Scholarship)
Scholarship Program in the Labor Force

Freq % Freq ERC Freq o
PESFA 5,594 32.76 11,482 67.24 17,076 80.34
STEP 16,635 24.39 51,555 75.61 68,190 74.40
TWSP 53,117 26.48 147,455 73.52 200,573 77.29
UAQTEA 2,906 26.77 7,948 73.23 10,853 82.90
Total 78,251 26.37 218,441 73.63 296,692 76.96

SEmployment rate
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TWSP provides immediate interventions to satisfy the required skills for their graduates.
The clients were directed to training programs connected to existing jobs for immediate
employment locally and globally. For this reason, Figure 19 and Table 48 presented, in
particular, the employment rates of TWSP scholars across different sectors.

As presented earlier, 7 out of 10 TWSP scholars were actively working at the time of the
survey period. The wholesale and retail frading sectors (100%) posted the highest employment
rate among the TWSP scholar-graduates. Such sector was followed by the garment sector
(95.63%) and the TVET sector (92.69%). Meanwhile, among the sectors with sampled TWSP
scholars, information and communication technology registered the lowest estimate at
57.64%. No TWSP scholar-graduates were sampled under the decorative crafts, maritime,

utilities, and visual arts sectors.
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Figure 19. Estimated employment rate of TWSP-scholar TVET graduates across sectors.
Philippines, 2019.

Table 48. Employment Rate of Graduates Under TWSP by Sector, Philippines: 2019

Total TVET Graduates
sector Not employed Employed - the(::\:)s(;) force
Freq % Freq ER@ Freq %

Agriculture, Forestry, and Fishery 5,096 20.46 | 19,809 | 79.54 24,906 82.97
Automotive and Land Transportation 3,447 22.60 | 11,802 77.40 15,249 80.49
Construction 6,501 23.99 | 20,600 | 76.01 27,101 91.06
Decorative Crafts 0 0.00 0 0.00 0 0.00
Electrical and Electronics 8,313 2821 | 21,157 71.79 29,470 87.53
Footwear and Leather goods 0 0.00 0 0.00 0 0.00
Garments 40 4.37 873 | 95.63 213 28.88
:ﬁg':gh;’eer’:;:g:°"' Air conditioning, 141 | 100.00 0| 000 141 28.20
Human Health/Health Care 4,288 33.87 8,372 66.13 12,661 64.55
'T':g::;:')‘;’;““d Communication 11,032 | 4236 | 15012| 57.64| 26,043 75.72
Language 838 | 27.75 2,181 72.25 3,019 74.74
Maritime 0 0.00 0 0.00 0 0.00

45| Page




Total TVET Graduates
sector Not employed Employed . (TWSP)
in the Labor Force
Freq % Freq ERC Freq %o

Metals and Engineering 6,234 30.27 | 14,360 69.73 20,594 79.28
Processed Food and Beverages 245 | 25.09 733 | 74.91 978 79.38
S‘O‘:ﬁg'ggszz':s"“"y Development, and 1,606 | 20.46 | 6,242 | 79.54 7,848 69.31
Tourism (Hotel and Restaurant) 11,687 | 24.04 | 36,935 | 75.96 48,622 71.68
TVET 584 7.31 7,408 | 92.69 7,993 92.65
Utilities 0 0.00 0 0.00 0 0.00
Visual Arts 0 0.00 0 0.00 0 0.00
Wholesale and Retail Trading 0 0.00 322 | 100.00 322 75.25
Others 250 | 23.22 826 | 76.78 1,076 81.73
Total 60,303 | 26.57 ] 66’6? 73.43 226,934 78.03

SEmployment rate

4.4. Employment Rate of Certified WTR and TVET Graduates

TESDA graduates need to have a certification of competencies that will signify their

qualification as skiled workers in their chosen field. In this regard, the Philippine TVET
Competency Assessment and Certification System are implemented to determine whether a
graduate can render the competency standards required in a workplace.

As seen earlier, a large number of TVET graduates already received certification for
their competency. In every ten graduates certified, seven were estimated to work at the time
the survey was conducted. Alternatively, among the few graduates who were not yet
certified, about 62% were employed (Table 49).

Assessment and certifications are being implemented in all qualifications with
promulgated fraining regulations. Among the certified WTR graduates, 70.55% were at work
during the survey period. This is considerably higher than the reported employment rate
(59.33%) posted by those who were not yet able to satisfy the competency standards (Table
50).

Table 49. Estimated Employment Rate of TVET Graduates with Competency assessment by
Certification, Philippines: 2019

Total TVET Graduates
with Competenc
Certification Not employed Employed ( Assessnlzent) Y
in the Labor Force
Freq % Freq ERe Freq %
Certified 299,184 29 .81 704,381 70.19 1,003,564 71.91
Non-Certified 5,575 37.88 9,142 62.12 14,717 73.69
Total 304,758 29.93 713,523 70.07 1,018,281 71.93

SEmployment rate
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Table 50. Estimated Employment Rate of WIR Graduates with Competency assessment by
Certification, Philippines: 2019

Total WTIR Graduates
with Competenc
Cerification Not employed Employed ( Assessrﬁeni) Y
in the Labor Force
Freq % Freq ERc Freq %
Certified 224,615 29.45 538,129 70.55 762,743 75.20
Non-Certified 4,306 40.67 6,282 59.33 10,589 79.69
Total 228,921 29.60 544,411 70.40 773,332 75.25

SEmployment rate

Further examining the certified graduates, the employment rates across some
characteristics were also estimated. Both groups of graduates, TVET and WTR, had more
employed males than females. In particular, there was a point-difference of 3.04% and 4.09%
between sexes for the TVET and WTR graduates, respectively (Tables 51 and 52).

Table 51. Estimated Employment Rate of Certified TVET Graduates, By Sex, Philippines: 2019

Total Certified TVET
Sex Not employed Employed ' Graduates
in the Labor Force
Freq % Freq. ER¢ Freq %
Female 146,739 31.44 | 320,046 68.56 466,785 67.12
Male 152,444 28.40 | 384,335 71.60 536,779 76.67
Total 299,184 29.81 | 704,381 70.19 1,003,564 71.91

SEmployment rate

Table 52. Estimated Employment Rate of Certified WIR Graduates, By Sex, Philippines: 2019

Not employed Employed Total Ce!'ﬁfied WIR TVET Graduates
Sex in the Labor Force
Freq. % Freq. ERa Freq %
Female | 107,017 | 31.73 | 230,290 | 68.27 337,307 70.52
Male 117,598 | 27.64 | 307,839 | 72.36 425,436 79.37
Total | 224,615 | 29.45 | 538,129 | 70.55 762,743 75.20

SEmployment rate

Specifically, the TVET cerfified and] WITR cerfified graduates registered a high
employment rate from those graduates under non-TTls. The certified TVET from non-TTI
recorded 71.17% higher than that of 65.79% under TTls. Similarly, there were more cerfified WTR
under non-TTls than TTls that were employed during the survey period, with estimated rates of
71.77% and 65.93%, respectively (Tables 53 and 54).
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Table 53. Estimated Employment Rate of Certified TVET Graduates under TTls and Non-
TTls, Philippines: 2019

. Not employed Employed Total C.:er’rified TVET Graduates
Provider in the Labor Force
Freq. % Freq. ERa Freq %
il 62,674 34.21 120,511 65.79 183,185 72.48
Non-TTI 236,510 28.83 583,870 71.17 820,380 71.78
Total 299,184 29.81 704,381 70.19 1,003,564 71.91
SEmployment rate
Table 54. Estimated Employment Rate of Certified WIR Graduates under TTls and Non-TTls,
Philippines: 2019
. Not employed Employed Total Cerﬁfied WTR TVET Graduates
Provider in the Labor Force
Freq. % Freq. ERC Freq %
i 54,328 34.07 105,119 65.93 159,447 74.08
Non-TTI 170,287 28.23 433,010 71.77 603,297 75.49
Total 224,615 29.45 538,129 70.55 762,743 75.20

9Employment rate

In terms of location, the largest number of certified TVET graduates working during the
survey period was observed in Region X (Northern Mindanao), with an estimated 80.5%.
Region Xl (SOCCKSARGEN) was the second-highest with an estimate of 79.03%. Region VI
(Eastern Visayas), on the other hand, was placed at the lowest with an estimate of 57.92%
(Table 55). Figure 20 gives the top ten regions with high employment rates among the TVET
graduates from 2016 to 2019. Region XI, CAR, Region IV-A, and Region X bagged the highest
estimated rates among the graduatesin 2016, 2017, 2018, and 2019, respectively. Additionally,
it can be seen that Regions IV-A, XI, and CAR were consistently in the top 10 for the four
consecutive years of SETG.

Table 55. Estimated Employment Rate of Certified TVET Graduates, By Region, Philippines:

2019
. Not employed Employed Total (;erﬁfied TVET Graduates
Region in the Labor Force
Freq % Freq ERe Freq %

BARMM 2,288 | 26.20 6,443 | 73.80 8,730 0.87
CAR 7.842 | 30.51 17,864 | 69.49 25,706 2.56
CARAGA 15,151 | 3205 | 32,127 | 67.95 47,278 4.71
NCR 51,726 | 27.66 | 135,294 | 72.34 187,020 18.64
| 17,572 | 28.93 | 43,163 | 71.07 60,735 6.05
! 8,879 | 23.03 | 29,677 | 76.97 38,557 3.84
[} 49,403 | 39.92 | 74,348 | 60.08 123,751 12.33
IV-A 27,048 | 25.92 | 77,290 | 74.08 104,338 10.40
IV-B 10,025 | 3221 | 21,102 | 67.79 31,127 3.10
v 8,670 | 22.77 | 29,412 | 77.23 38,082 3.79
Vi 24,422 | 33.99 | 47,437 | 66.01 71,858 7.16
Vil 17,701 | 3589 | 31,613 | 64.11 49,314 4.91
VI 15,244 | 4208 | 20,978 | 57.92 36,222 3.61
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. Not employed Employed Total (;eriified TVET Graduates
Region in the Labor Force
Freq % Freq ERc Freq %

IX 10,606 | 32.80 | 21,729 | 67.20 32,335 3.22
X 12,258 | 19.50 | 50,599 | 80.50 62,857 6.26
Xl 11,962 | 26.20 | 33,692 | 73.80 45,654 455
Xl 8,387 | 20.97 | 31,613 | 79.03 40,000 3.99
Philippines | 299,184 | 29.81 | 704,381 | 70.19 1,003,564 100.00

SEmployment rate

year

2016 2017 2018 2019

Region

Figure 20. Top 10 regions in terms of estimated employment rate of
TVET graduates. Philippines: 2016. 2017, 2018, and 2019

As for the WTR-certified graduates, the employment rates across regions ranged from
57.27% to 81.52%, with the highest rate observed in Region Xl and the lowest in Region llI
(Cenftral Luzon) (Table 56). The observed ranking of regions in terms of certified employed
graduates was different from what were documented in the past surveys (Figure 21). Similar to
TVET graduates, WTR graduates from Region XI, CAR, and IV-A exhibited the highest estimated
rates among the graduatesin 2016, 2017, and 2018, respectively. However, it is Region Xl that
registered the highest estimated rate among the 2019 WTR graduates. Likewise, Regions [V-A
and Xl have constantly been part of the top 10 employment rates since 2016.
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Table 54. Estimated Employment Rate of Certified WIR Graduates, By Region, Philippines:

2019
Total Certified WTR TVET
. Not employed Employed Graduates
Region in the Labor Force
Freq %o Freq ERa Freq o
BARMM 1,896 | 25.07 5,667 74.93 7.563 0.99
CAR 7,079 | 32.02 | 15,027 67.98 22,106 2.90
CARAGA 8,861 | 30.50 | 20,196 69.50 29,057 3.81
NCR 38,755 | 25.30 | 114,412 74.70 153,167 20.08
| 11,539 | 27.27 | 30,770 72.73 42,309 5.55
I 6,303 | 21.11 | 23,558 78.89 29,861 3.91
] 40,895 | 42.73 | 54,813 57.27 95,709 12.55
IV-A 16,370 | 26.72 | 44,889 73.28 61,259 8.03
IV-B 7,613 | 3421 | 14,639 65.79 22,252 2.92
\" 6,445 | 20.57 | 24,885 79.43 31,330 4.11
Vi 17,236 | 31.41 37,639 68.59 54,875 7.19
Vil 16,121 | 36.27 | 28,324 63.73 44,445 5.83
viil 13,553 | 40.49 | 19,917 59.51 33,469 4.39
IX 8,086 | 32.97 | 16,437 67.03 24,522 3.22
X 9,688 | 21.13 | 36,167 78.87 45,855 6.01
XI 8,827 | 24.50 | 27,196 75.50 36,023 4.72
Xl 5,348 | 18.48 | 23,593 81.52 28,941 3.79
Philippines | 224,615 | 29.45 | 538,129 70.55 762,743 100.00

SEmployment rate

Region

Figure 21. Top 10 regions in terms of estimated employment rate of

WTR graduates. Philippines: 2016. 2017, 2018, and 2019

50| Page



Considering the certified TVET scholar-graduates, around seven in every ten were
estimated employed during the survey period. STEP got the highest employment rate among
the scholarship programs, at 75.96% — a bit higher than those under TWSP (73.30%). The lowest
employment rate among certified scholars was observed in PESFA (64.38%) — albeit close to
that of UAQTEA (65.72%) (Table 57).

The same pattern was noted among certified WTR scholar-graduates, with its estimate
(72.2%) nearly alike with certified TVET scholars. STEP scholars also bagged the highest
employment rate of 76.26%, slightly higher than TWSP (73.71%). PESFA had likewise registered
the lowest estimate (64%) on par with UAQTEA (65.81%) (Table 58).

Table 57. Estimated Employment Rate of Certified TVET Graduates, By Type of Scholarship

Program, Philippines: 2019

Total Certified TVET Graduates
Type of Program Not employed Employed i('\:vtl::;slc:;:?;s:\rfg
Freq % Freq ERa Freq %
PESFA 5,594 35.62 10,111 64.38 15,704 80.84
STEP 16,382 24,05 51,723 75.95 68,106 75.00
TWSP 53,921 26.70 148,043 73.30 201,964 77.74
UAQTEA 23,193 34.28 44,474 65.72 67,667 71.46
Total 99.091 28.04 254,351 71.96 353,441 76.05

SEmployment rate

Table 58. Estimated Employment Rate of Certified WTR Graduates, By Type of Scholarship

Program, Philippines: 2019

Total Certified WTR TVET Graduates
Not employed Employed (with Scholarship)
Type of Program in the Labor Force
Freq % Freq ERe Freq %

PESFA 5,594 36.00 9,944 | 64.00 15,537 80.68
STEP 14,814 | 23.74 47,584 | 76.26 62,398 74.56
TWSP 52,141 26.29 146,196 | 73.71 198,337 78.03
UAQTEA 22,805 | 34.19 43,889 | 65.81 66,695 71.16
Total 95,354 | 27.80 247,613 | 7220 342,967 76.07

SEmployment rate

Moreover, the employment rate of certified TVET graduates by different levels of

certification was estimated. Of these levels, all those that were sampled with NC IV
certification were working when the survey was conducted. High employment was also
calculated for those already awarded ™™ 1 (87.24%) and NC Il (80.68%). The lowest
employment rate at 65% was observed for those who received COC (Table 59).

A similar pattern was also observed for the certified WTR graduates per se. NC |V got
the highest employment rate (100%), followed by TM 1 (94.45%) level, and then by NC llI
(84.10%). COC again was the lowest rank for the certified WTR graduates at 62.47% - a lower
estimate than the certified TVET (Table 60).
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Table 59. Estimated Employment Rate of TVET Graduates, By Level of Certification,

Philippines: 2019

Level of Not employed Employed Total C.:erﬁfied TVET Graduates
A in the Labor Force
Certification Freq % Freq ERa Freq %
cocC 11,166 | 35.00 | 20,738 | 65.00 31,905 66.52
NCI 18,980 | 27.96 | 48,907 | 72.04 67.888 70.29
NC I 259,817 | 30.59 | 589,639 | 69.41 849,456 72.33
NC I 7,515 11932 | 31,377 | 80.68 38.892 66.02
NC IV 0] 0.00 2,060 | 100.00 2,060 92.68
™1 1,705 | 12.76 | 11,658 | 87.24 13.364 85.99
Total 299,184 | 29.81 | 704,381 70.19 1,003,564 71.91

SEmployment rate

Table 60. Estimated Employment Rate of TVET Graduates under WIR, By Level of Cerlification,

Philippines: 2019

Level of Not employed Employed Total Ce!"rified WTR TVET Graduates
Cerfification in the Labor Force
Freq % Freq ERC Freq %

cocC 4,185 37.53 6,968 62.47 11,153 70.09
NCI 14,522 28.30 36,795 71.70 51,317 71.93
NC I 200,453 30.55 455,665 69.45 656,119 75.95
NC I 4,791 15.90 25,335 84.10 30,126 64.29
NC IV 0 0.00 2,060 100.00 2,060 92.68
™1 664 5.55 11,306 94.45 11,970 84.61

Total 224,615 29.45 538,129 70.55 762,743 75.20

SEmployment rate

Among the certified WTR graduates, high employment rates were observed in
Language, Wholesale and Retail Trading, TVET, Garments, and Processed Food and Beverage
sectors. In confrast, low rates (though sfill more than 50%) were recorded in Maritime,
Information and Communication Technology, Tourism, and Electrical and Electronics sectors.
On the other hand, high employment rates were estimated among the non-certified WTR
graduates in sectors such as Garments, Information and Communication Technology,
Processed Food and Beverages, and Agriculture, Fishery and Forestry. This shows that these
sectors were not strictly requiring their skilled workers to take competency assessments. In
addition, a considerably low number of employed non-certified WTR graduates were
recorded in Social, Community Development, and other services, Tourism, and Construction

(Table 61).
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Table 61. Estimated Employment Rate of TVET Graduates (WTR), By Sector, By Certification,

Philippines: 2019

Total Not Certified
TVET Graduates

Total Certified TVET

Not Certified Certified . Graduates (WTR) in
Sector (WTR) in the Labor the Labor Force
Force
Freq ERc Freq ERC Freq % Freq T

Agriculture, Forestry, 600 | 80.99 | 33,328 | 7872 740 6.99 42,338 555
and Fishery
Automotive and land | ;.| 7637 | 50048 | 73.90 861 8.13 80,179 10.51
Transportation
Construction 181 | 5374 | 49,095| 77.81 337 3.19 63,097 8.27
Decorative Crafts 0 0.00 0 0.00 0 0.00 0 0.00
Electrical and 1243 | 6613 | 65621 6851 1,880 1775 95,779 12.56
Electronics
Footwear and ol 000 ol 000 0 0.00 250 0.03
Leathergoods
Garments 708 | 100.00 | 10,872 | 83.83 708 6.68 12,970 1.70
Heating, Ventilation,
Airconditioning, and 0 0.00 2812 | 71.30 0 0.00 3.943 0.52
Refrigeration
g‘;’;‘“" Health/Health | .01 56141 50288 | 71.80 477 451 70,040 9.18
Information and
Communication 951 | 100.00 19,669 64.71 951 8.98 30,395 3.98
Technology
Language ol 000| 205810000 0 0.00 2,058 0.27
Maritime ol 000| 4769]| 5534 0 0.00 8,617 1.13
Metals And 275 | 6407 | 50751 | 6822 430 406 74,393 9.75
Engineering
Processed Foodand |,/ | 10500 | 10,185 | 80.01 206 195 12,730 1.67
Beverages
Social, Community
Development, and 358 | 2931 | 28,628 | 66.26 1,223 11.55 43,209 5.66
Other Services
Tourism (Hotel And 819 | 29.52 | 138,063 | 65.98 2,775 26.20 209,238 27 43
Restaurant)
TVET ol 000/| 11.403| 93.69 0 0.00 12,171 1.60
Wholesale and Retail ol 000| 133810000 0 0.00 1338 0.18
Trading

Total 6282 | 5933538129 | 70.55 10,589 100.00 762,743 | 100.00

SEmployment rate

4.5. Statistical Comparison of Employment Rates across Subgroups

The employment rate among the 2019 graduates was previously estimated and
interpreted. Employment rates across various characteristics were also generated to describe
the employment status of the graduates concerning their profile. In this section, the reliability
of the generated estimates was assessed in terms of their coefficient of variation (CV). An
estimate with a CV of at most 10% is considered reliable, and those with a CV of greater than
10% but less than 20% are acceptable. Moreover, a statistical comparison of the employment
rates was made between or among identified groups of students based on the 95%
confidence interval estimates.
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As revealed, the male employed graduates slightly outnumbered the female
graduates. Both sexes’ estimates were found reliable, with CVs of 1.28 and 1.35 percent for
males and females, respectively. The slight point difference in the estimates could not support
the idea that generally, there were more male than female graduates who were working
during the survey period. This is further shown by the overlapping interval estimates between
males and females (Table 62 and Figure 22). This finding is similar to what were tested in the
previous surveys, wherein the sex of the graduates could not be considered a factor for the
employability of the graduates.

Table 62. Estimate of the Employment Rate of TVET Graduates, By Sex, Philippines: 2019

Coefficient of 95% Confidence
Proportion of Standard . . . Interval
Sex Variation (Estimate,
Employed Error % Lower Upper

5) N o

Limit Limit
Female 0.70 0.01 1.35 0.67 0.72
Male 0.71 0.01 1.28 0.69 0.74

72 74
Male

Female

.68
I

T
sex

Figure 22. Confidence Interval Estimate of the Proportion of
Employed TVET Graduates, By Sex. Philippines: 2019

The regional estimates of employment are also reliable, with all CVs less than 10%.
Region XII, which was estimated to have the highest employment rate, was not significantly
different from those in regions I, II, IV-A, V, XI, X, V, X, XI, and NCR, as reflected by the
overlapping interval estimates in these regions. Alternatively, Region VI, which posted the
lowest rate, was not statistically different from the estimates generated for regions lll, VI, VII,
and CARAGA (Table 63 and Figure 23).

Table 63. Estimate of the Employment Rate of TVET Graduates, By Region, Philippines: 2019

. Coefficient of 95% Confidence Interval
, Proportion of Standard .
Region Employed Error Variation Lower U Limit
(Estimate, %) Limit pper Limi
BARMM 0.73 0.03 3.71 0.68 0.78
CAR 0.70 0.03 4.33 0.64 0.76
CARAGA 0.67 0.03 4.5] 0.61 0.73
NCR 0.73 0.03 3.81 0.67 0.78
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. Coefficient of 95% Confidence Interval
. Proportion of Standard .
Region Embloved Error Variation Lower L.
ploy (Estimate, %) Limit Upper Limit
| 0.73 0.03 4.19 0.67 0.78
| 0.79 0.03 3.53 0.73 0.84
] 0.59 0.03 5.42 0.53 0.65
IV-A 0.74 0.03 417 0.68 0.80
IV-B 0.70 0.03 4.65 0.64 0.76
\ 0.76 0.03 3.47 0.71 0.81
Vi 0.68 0.03 4.72 0.61 0.74
Vil 0.62 0.03 4.74 0.56 0.68
Vil 0.56 0.03 5.62 0.50 0.63
IX 0.68 0.03 4.69 0.62 0.74
X 0.80 0.02 2.90 0.76 0.85
XI 0.74 0.03 3.72 0.69 0.79
Xl 0.82 0.02 2.88 0.78 0.87
07_ -
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Figure 23. Confidence Interval Estimate of the Proportion of Employed
TVET Graduates by Region. Philippines: 2019

In the past surveys, non-TTl graduates had always been estimated with a higher
employment rate than TTls. But such a difference cannot be supported with sufficient
evidence. In this year's survey, wherein many workers were affected by the COVID-19
pandemic, the data collected supported the finding that the number of employed non-TTI
graduates was significantly higher than employed TTI graduates. This is evident in their 95%
confidence intervals, which indicated that the frue proportion of employed TTl graduates was
between 0.62 and 0.69, and it was between 0.70 and 0.73 for non-TTls. Furthermore, both of
the estimates produced in TTI and non-TTl were considered reliable (Table 64 and Figure 24).
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Table 64. Estimate of the Employment Rate of TVET Graduates, By Type of Provider,
Philippines: 2019

Type of Proporfion of standard Coefficient of 95% Confidence Interval
Provider Employed Error meahon Lower Limit U.p}:.)er
(Estimate, %) Limit
Tl 0.65 0.02 2.75 0.62 0.69
Non-TTI 0.72 0.01 1.39 0.70 0.73
oo
2 -
. type of f.)rovider ‘

Figure 24. Confidence Interval Estimate of the Proportion of Employed
TVET Graduates by Type of Provider. Philippines: 2019

The estimated employment rates among the scholars under different programs and
non-scholars are reliable, with a non-scholarship estimate as the most reliable with a CV of
1.55%. While STEP and UAQTEA registered the highest and lowest estimates, respectively,
employment rates across these programs were not significantly different, as reflected by their
overlapping estimates (Table 65 and Figure 25).

Table 65. Estimate of the Employment Rate of TVET Graduates, By Type of Scholarship
Program, Philippines: 2019

Coefficient 95% Confidence
scholarship Program Proportion of Standard of Vgriqfion Interval
Employed Error (Estimate, | Lower Upper
%) Limit Limit
PESFA 0.67 0.06 8.25 0.56 0.78
STEP 0.74 0.03 4.46 0.68 0.81
TWSP 0.73 0.02 2.69 0.70 0.77
UAQTEA 0.65 0.03 4.99 0.59 0.71
Regular Program
(Ng sChoqus’hip) 0.70 0.01 1.55 0.68 0.72
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Figure 25. Confidence Interval Estimate of the Proportion of Employed
TVET Graduates by Type of Scholarship Program. Philippines: 2019

In terms of the program delivery modes, employment rates among institution-based
and community-based graduates were found reliable. However, estimates generated for DTS
and farm school/enterprise training could not be considered acceptable and used with risk.
Meanwhile, the apprentice’s estimate was deemed not reliable but acceptable. Nonetheless,
the industry-based program (enterprise-based) exhibited the highest employment rate
among the reliable estimates and found not significantly different with learnership and NGOs,
POs, and CSR training (community-based). Moreover, the estimate from the latter was found
significantly higher than estimates of mobile training programs (Table 66 and Figure 26).

Table 4. Estimate of the Employment Rate of TVET Graduates, By Program Delivery Mode,
Philippines: 2019

95%
. Coefficient of Confidence
Program Delivery Mode Pr;g:{: 02 dOf Stcé?:’?rd Variation Interval
Y (Estimate, %) Lower | Upper
Limit Limit

Institution-based 0.70 0.01 1.65 0.67 0.72
Enterprise-based 0.74 0.05 6.60 0.65 0.84
Dual fraining system 0.52 0.27 51.25 0.00 1.00
Apprenticeship 0.58 0.09 15.36 0.41 0.76
Learnership 0.86 0.08 8.95 0.71 1.00
PAFSE* 1.00 - - - -
Supervised Industry Learning* 1.00 - - - -
'T?Si;’isr:g'bqsed/ n-company 0.91 0.04 4.50 083 | 099
rorm rfgChoo'S/ enterprise 0.69 0.20 28.45 031 | 1.00
Community-based 0.72 0.01 2.01 0.69 0.75
Mobile training program 0.64 0.03 4.74 0.58 0.70
TESDA_ProvisionaI PTCs/ 0.67 0.03 4.48 0.6] 0.73
Extension programs of TTls
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95%
. Coefficient of Confidence
Program Delivery Mode PrEor::oIriol 02 dOf St:':g?rd Variation Interval

ploy (Estimate, %) Lower | Upper

Limit Limit

LGU-oriented community- 0.76 0.02 293 072 | 080

based progams

NGOs, POs, CSR trainings 0.79 0.03 3.90 0.73 0.85

no standard error, CV and 95% CI due to absence of variability

Enterprise-based: Dual training system

Enterprise-based: Apprenticeship

Institulion!g'ased

Enterprise-based: Farm schools/ enteprise training

Community-based: Mom e training program
Community-based: TESDA Provisional ETCS}Extension programs of TTls

-based

Enterprise

CommunitWased
Community-based: LGU-orientea community-based progams
Community-based: N(£Os, PESS, CSR trainings

Enterprise-based: Learnership
Enterprise-based: Industry-base/ in-company training

[ =

T

10

program delivery mode

15

Figure 26. Confidence Interval Estimate of the Proportion of Employee

TVET Graduates by Program Delivery Mode. Philippines: 2019

For sectors, estimates on footwear and leather goods, heating, ventilation, air
conditioning, and refrigeration were not reliable but could be considered acceptable.
Whereas, estimated employment rates in visual arts and maritime sectors were not reliable nor
acceptable; hence these estimates could be used with risk. Moreover, wholesale and retail
trading with considerably high employment rates were not significantly different from those
with high and reliable estimates. Based on the 95% confidence interval estimates, the said
sector, however, was found to have a significantly higher estimate than electrical and
electronics, information, and communication technology, metals and engineering, social and
community development, and tourism sectors (Table 67 and Figure 27).
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Table 67. Estimate of the Employment Rate of TVET Graduates, By Sector, Philippines: 2019

. . 95% Confidence
. Coefficient
Proportion of Standard . . Interval
Sector Employed Error of Variation Lower Upper
ploy (Estimate, %) | O PP
Limit Limit
Agriculture, Forestry, and Fishery 0.77 0.03 3.78 0.71 0.83
Automotive and Land 0.76 0.02 2.89 0.72 0.80
Transportation
Construction 0.75 0.03 4.39 0.68 0.81
Decorative Crafts* 1.00 - - - -
Electrical and Electronics 0.69 0.03 3.72 0.64 0.74
Footwear and Leather goods 0.83 0.15 18.59 0.53 1.00
Garments 0.84 0.06 6.78 0.72 0.95
Heating, Ventilation,
Airconditioning, and 0.74 0.11 14.26 0.54 0.95
Refrigeration
Human Health/Health Care 0.72 0.03 431 0.66 0.78
Information and Communication 0.64 0.04 691 0.56 0.73
Technology
Language 0.64 0.07 10.16 0.52 0.77
Maritime 0.55 0.17 30.46 0.22 0.88
Metals and Engineering 0.69 0.03 4,71 0.62 0.75
Processed Food and Beverages 0.73 0.04 5.26 0.66 0.81
Social, Community
Development, and Other 0.64 0.04 6.47 0.56 0.72
Services
Tourism (Hotel and Restaurant) 0.67 0.02 2.76 0.64 0.71
TVET 0.88 0.06 7.28 0.75 1.00
Utilities* 1.00 - - - -
Visual Arts 0.51 0.33 66.32 0.00 1.00
Wholesale and Retail Trading 0.91 0.07 7.72 0.77 1.00
Others 0.72 0.05 6.36 0.63 0.81

*no standard error, CV and 95% CI due to absence of variability
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Figure 27. Confidence Interval Estimate of the Proportion of Employed TVET
Graduates by Sector. Philippines: 2019

Consistently, certified TVET graduates were found to have a higher employment rate
than non-certified. Still, the difference is not significant enough to conclude that certified
graduates were more employable than non-certified. At a 95% level of confidence, the true
proportion of employed certified graduates was between 0.68 and 0.72, and it was between
0.45 and 0.79 for non-certified. Note that a certified estimate is identified as reliable. However,
a non-certified estimate’s reliability cannot be guaranteed but could be considered
acceptable (Table 68a and Figure 28a).

Table 68a. Estimate of the Employment Rate of TVET Graduates, By Certification, Philippines:
2019

Coefficient of 95% Confidence
e . Proportion of Standard . . Interval
Certification Variation
Employed Error . Lower Upper

(Estimate, %) . S

Limit Limit
Certified 0.70 0.01 1.46 0.68 0.72
Non-Certified 0.62 0.09 13.95 0.45 0.79
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Figure 28a. Confidence Interval Estimate of the Proportion of Employed
TVET Graduates by Whether Certified or Not. Philippines: 2019

Since competency assessment is required among WTR graduates, certified and non-
certified WTR graduates' employment rates were likewise statistically compared. As observed
in the overlapping interval estimates between the two groups, there is no sufficient evidence
to support the finding that employment rate among certified WTR graduates is higher than the
non-certified. Also, a certified estimate is reliable, and a non-certified estimate is acceptable
with coefficients of variation of 1.64 and 18.10 percent, respectively (Table 68b and Figure

28b).

Table 68b. Estimate of the Employment Rate of WTIR Graduates, By Certification, Philippines:
2019

Coefficient of 95% Confidence
ee e Proportion of Standard . . Interval
Certification Variation
Employed Error . Lower Upper
(Estimate, %) . S
Limit Limit
Certified 0.71 0.01 1.64 0.68 0.73
Non- 0.59 0.11 18.10 0.38 0.80
Certified
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Figure 28b. Confidence Interval Estimate of the Proportion of Employed
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WITR Graduates by Whether Certified or Not. Philippines: 2019

Moreover, the proportion of employed certified TVET graduates were statistically
compared across the levels of certification. All estimates were identified as reliable, with their
coefficient of variation at less than 10%. The 95% confidence interval estimates show that the
proportion of employed graduates across the different levels was not significantly different
(Table 69 and Figure 29).

Table 69.

Philippines: 2019

Estimate of the Employment Rate of TVET Graduates, By Level of Cerlification,

Level of . Coefficient of | 95% Confidence Interval
Certification Proportion | Standard Error Variation Lower Limit | Upper Limit
cocC 0.65 0.06 8.78 0.54 0.76
NC I 0.72 0.04 5.61 0.64 0.80
NC I 0.69 0.01 1.61 0.67 0.72
NC Il 0.81 0.05 5.83 0.71 0.90
NC IV* 1.00 - - - -
™1 0.87 0.08 8.65 0.72 1.00

no standard error, CV and 95% CI due to absence of variability
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Figure 29. Confidence Interval Estimate of the Proportion of Employed
TVET Graduates by Whether Certified or Not. Philippines: 2019

4.6. Characteristics of Employed TVET Graduates

As discussed, there were 7 in every ten graduates active in the labor force who were
working when the survey was conducted. In addition, among the 1,919,013 TESDA graduates
in 2019, about half (963,433) were employed during the survey period. In this section, further

characterization of employed TVET graduates was done.

By Occupational Group

About a quarter (25.16%) of the employed graduatesin 2019 were in services and sales.
This occupational group constantly had the largest share among the different classifications —
in which females surpassed males. There were also many employed graduates in the
professional group (13.81%), clerical support (11.23%), and craft and related trade (11.1%).
Alternatively, very few of the graduates were employed in the armed forces (1.06%) and
agriculture, forestry, and fishery (2.96%) (Figure 30 and Table 70).

Additionally, many female graduates were under the group of professionals (64.02%),
managers (58.97%), technicians and associate professionals (62.56%), and clerical support
(60.74%). Expectedly, occupational groups in which the majority were males included plant
machine operators and assemblers (95.75), skilled agricultural, forestry and fishery (72.14%),
craft and related frade (78.02%), and armed forces (94.08%) (Table 70).

63|Page



Service and sales workers NN 25.16
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Clerical support workers NN 11.23
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Figure 30. Weighted percent distribution of Employed TVET graduates by occupational
group. Philippines, 2019.

Table 70. Weighted distribution of employed TVET graduates by occupational group, by sex,
Philippines: 2019

Sex
Occupadational Group Female Male Total
Freq o Freq o0 Freq Tob

Armed forces occupations 605 | 5792 9.620 | 94.08 | 10,226 1.06
Managers 61,417 | 58.97 | 42,732 | 41.03 | 104,149 | 10.81
Professionals 85,170 | 64.02 | 47,867 | 35.98 | 133,037 | 13.81
Technicians and associate professionals 61,707 | 62.56 | 36,929 | 37.44 | 98,636 | 10.24
Clerical support workers 65,735 | 60.74 | 42,480 | 39.26 | 108,215 | 11.23
Service and sales workers 153,745 | 63.42 | 88,664 | 36.58 | 242,410 | 25.16
Skilled agricultural, forestry and fishery workers 7.947 | 27.86 | 20,582 | 72.14 | 28,529 2.96
Craft and related trades workers 23,516 | 21.98 | 83,469 | 78.02 | 106,984 | 11.10
Plant and machine operators and assemblers 2,305 | 424 | 52054 | 9576 | 54,359 5.64
Elementary occupations 21,172 | 27.54 | 55,715 | 72.46 | 76,887 7.98

Total 483,321 | 50.17 | 480,111 | 49.83 | 963,433 | 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

As presented in Table 71, the distribution of employed graduates across the
occupational group was considered for each training delivery mode. Similarly, the service and
sales group registered the largest portion of graduates from institution, enterprise, and
community-based programs at 23.17%, 34%, and 27.31%, respectively. This was also followed
by a professional group of workers for institution and community-based programs, while it was
craft and related trades for enterprise-based programs. Moreover, the armed forces group of
workers ranked last for all delivery modes in terms of the number of TESDA graduate workers.
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Table 71. Weighted distribution of employed TVET graduates by occupational group, by
fraining delivery mode, Philippines: 2019

Training Delivery Mode

Occupational Group Inst::::gn Entf)e(:f:;e Cog\:;:zliy Total
Freq o0 Freq o0 Freq V5 Freq ToP

Armed forces occupations 5,695 | 1.02 212 | 0.59 4318 | 1.16| 10,226 1.06
Managers 53,362 | 9.58 | 3,626 | 10.14 | 47,161 | 12.72 | 104,149 10.81
Professionals 83,676 | 15.02 1,192 | 3.33 | 48,169 | 12.99 | 133,037 13.81
L?;';’;';;’;S“"d associate 55843 | 1003 | 2776 | 7.76 | 40017 | 1079 | 98636 | 1024
Clerical support workers 68,349 | 1227 | 3,716 | 10.39 | 36,150 | 9.75| 108,215 11.23
Service and sales workers 129,017 | 23.17 | 12,165 | 34.00 | 101,228 | 27.31 | 242,410 25.16
:IS(II:I::' agneultural, forestry and 13,657 | 2.45| 1319 | 369 | 13,553 | 3.66| 28529| 296
Craft and related trades workers 64,551 | 11.59 6,096 | 17.04 | 36,337 | 9.80 | 106,984 11.10
Plant and machine operatorsand | 34777 | 624 | 1637 | 458 | 17946 | 484 54359 | 5.4
Elementary occupations 48,002 | 8.62 | 3,035| 848 | 25850 | 6.97 | 76887 7.98

Total 556,928 | 57.81 | 35,775 | 3.71 | 370,729 | 38.48 | 963,433 100.00

aPercentage over the column total; PPercentage over the total number of TVET graduates

The distribution of employed certified and non-cerfified TVET graduates was also
determined throughout the occupational groups. Many of the certified 2019 graduates were
employed as service and sales workers (25.65%). There were also professionals (14.12%), craft
and related trade workers (11.83%), and clerical support workers (11.46%), among others.
Alternatively, many employed graduates who were not yet certified were found as
professionals, which made up the largest portion at 31.54%. About 17% of this group were
clerical support workers, while close to 14% were technicians and associate professionals

(Table 72)

Table 72. Weighted Distribution of Employed Certified and Non-Certified TVET Graduates, By
Occupational Group, Philippines: 2019

Certification
Occupational Group Certified TVET Non-Certified TVET Total
Graduates Graduates
Freq o Freq o Freq Tob

Armed forces occupations 8,806 1.25 0 0.00 8,806 1.23
Managers 61,544 8.74 732 8.01 62,276 8.73
Professionals 99.465 14.12 2,883 | 31.54| 102,348 | 14.34
Technicians and associate 68222 | 9.69 1257 | 1375| 69478 | 9.74
professionals
Clerical support workers 80,687 11.46 1,567 17.14 | 82254 | 11.53
Service and sales workers 180,651 25.65 1,091 11.93 | 181,742 | 25.47
ilgl:sgrsagnculturol, forestry and fishery 20,400 290 38 042 | 20438 086
Craft and related trades workers 83,338 11.83 565 6.18 | 83904 | 11.76
Plant and machine operators and 42083 597 606 6.63 | 42689 598
assemblers
Elementary occupations 59,185 8.40 405 443 | 59,590 8.35

Total 704,381 98.72 9.142 1.28 | 713,523 | 100.00

aPercentage over the column total; PPercentage over the total number of TVET graduates
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The same distribution of certified and noncertified graduates across occupational
groups was observed among employed WTR graduates. The service and sales group were sfill
found to have the largest certified WTR graduates, with 23.74%. Again, this was followed by
the group of professionals (13.68%), clerical group of workers (11.92%), and craft and related
trade workers (11.74%). Constantly, the top occupational groups for the non-certified WTR
graduates were professionals, technicians and associate professionals, and clerical support
workers at 20.74%, 10.91%, and 8.16%, respectively (Table 73).

Table 73. Weighted Distribution of Employed Certified and Non-Certified WTR Graduates, By
Occupational Group, Philippines: 2019

Cerlification
Occupational Group Certified WTR Non-Certified WTR Total
Graduates Graduates
Freq oo Freq %o Freq Tob

Armed forces occupations 6,265 1.16 0 0.00 6,265 1.15
Managers 50,498 9.38 732 8.01 51,230 9.41
Professionals 73,610 13.68 1,896 20.74 | 75,507 13.87
Technicians and associate 54,114 | 10.06 997 | 1091 | 55112 10.12
professionals
Clerical support workers 64,169 11.92 746 8.16 | 64,915 11.92
Service and sales workers 127,770 23.74 483 528 | 128,253 23.56
Skilled agricultural, foresiry and fishery 13.551 259 38 0.42 13.589 050
workers
Craft and related trades workers 63,197 11.74 565 6.18 63,762 11.71
Plant and machine operators and 37,458 | 6.96 606 | 663 | 38063| 699
Elementary occupations 47,495 8.83 220 2.41 47,714 8.76

Total 538,129 98.85 6,282 1.15 | 544,411 100.00

aPercentage over the column total; PPercentage over the total number of TVET graduates

By Class of Workers

Among the employed graduates, 65.37% were wage and salary workers, wherein
males slightly outnumbered females. Nearly one-third (30.77%) of the graduates were
classified as own-account workers. There were some classified as unpaid family workers
(3.53%) — the majority were females. Meanwhile, very few were classified as online digital
workers or enfrepreneurs (Table 74).

As seen in Table 75, most employed graduates from the different program delivery
modes were wage and salary workers. The largest share of own-account workers and unpaid
family workers were from the enterprise-based programs. The few online digital workers were
under the institution-based programs, while those classified as individual entrepreneurs were
from the institution and community-based programs.
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Table 74. Weighted Distribution of Employed TVET Graduates by Class of Worker, by Sex,

Philippines: 2019

Sex
Class of worker Female Male Total
Frequency | Percentage® | Frequency | Percentage® | Frequency | PercentageP
Wage and Salary 298,731.0 4744 | 331,027.0 5256 | 629,757.0 65.37
Worker
Qwn account 156,767.0 5289 | 139,652 4711 296,419.0 30.77
workers
Unpaid family work 25,802.0 75.86 8,209.0 24.14 34,011.0 3.53
Online Digital 0.0 0.00 382.0 100.00 382.0 0.04
Worker
Individual 2.021.0 70.60 842.0 29.40 2.863.0 0.30
Entrepreneur
Total 483,321.0 50.17 | 480,111.0 4983 | 963,433.0 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

Table 75. Weighted Distribution of Employed TVET Graduates by Class of Worker, By Training
Delivery Mode, Philippines: 2019

Program Delivery Mode
Class of Worker Institution-based | Enterprise-based | Community-based Total
Freq V5 Freq V5 Freq o0 Freq ToP
Wage and Salary Worker | 379,997 | 68.23 | 20,126 56.26 229,635 61.94 | 629,757 | 65.37
Own account workers 160,454 | 28.81 13,501 37.74 122,464 33.03 | 296,419 | 30.77
Unpaid family work 14,719 2.64 2,149 6.01 17,143 4.62 | 34,011 3.53
Online Digital Worker 382 0.07 0 0.00 0 0.00 382 0.04
Individual Entrepreneur 1,376 0.25 0 0.00 1,487 0.40 2,863 0.30
Total 556,928 | 100.00 | 35,775| 100.00 | 370,729 100.00 | 963,433 | 100.00

aPercentage over the column total; PPercentage over the total number of TVET graduates

Most of the TVET graduates, certified or non-certified, were wage and salary workers. If
not wage workers, many were classed as own-account workers, a higher percentage among
certified workers. A higher portion among the few unpaid workers was non-certified. On the
other hand, those identified as online digital workers and individual entrepreneurs were
already certified. (Table 76). The same distribution pattern of the class of workers, whether
certified or not, can be observed among the specific WIR graduates (Table 77).

Table 76. Weighted Distribution of Employed Certified and Non-Certified TVET Graduates, By
Class of Worker, Philippines: 2019
Cerlification
- Non-Certified TVET
Class of Worker Certified TVET Graduates Graduates Total
Freq %o Freq o Freq Tob
Wage and Salary Worker 473,830 67.27 6,882 75.27 480,712 67.37
Own account workers 209,810 29.79 2,052 22.44 211,862 29.69
Unpaid family work 18,620 2.64 209 2.29 18,830 2.64
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Certification

Class of Worker Certified TVET Graduates Non-Certified TVET Total
Graduates
Freq % Freq o0 Freq Tob
Online Digital Worker 327 0.05 0 0.00 327 0.05
Individual Entrepreneur 1,793 0.25 0 0.00 1,793 0.25
Total 704,381 100.00 9,142 100.00 713,523 | 100.00

aPercentage over the column total; PPercentage over the total number of TVET graduates

Table 77. Weighted Distribution of Employed Certified and Non-Certified WTR Graduates, By
Class of Worker, Philippines: 2019

Certification

Class of Worker Certified WTR Graduates | Non-Certified WIR Graduates Total
Freq % Freq % Freq Tob

Wage and Salary Worker 362,758 67.41 4,763 75.82 | 367,521 67.51
Own account workers 160,596 29.84 1,310 20.85 | 161,905 | 29.74
Unpaid family work 13,272 2.47 209 3.33 13,482 2.48
Online Digital Worker 327 0.06 0 0.00 327 0.06
Individual Entrepreneur 1,176 0.22 0 0.00 1,176 0.22

Total 538,129 100.00 6,282 100.00 | 544,411 | 100.00

aPercentage over the column total; PPercentage over the total number of TVET graduates

By Nature of Work

It is shown in Table 78 that among the employed graduates, more than half (56.46%)
were working in a short-term or seasonal job/business or unpaid family worker, considerably
higher thanin 2018, which was 38.42%. Also, some of the 2019 graduates (38.59%) were already
permanent in their jobs or business. A few (4.96%) worked with different employers on a day-
to-day or week-to-week basis — higher than the 1.32% among the 2018 graduates. The
increment in the rate of graduates working for a short-term or working with different employers

might be attributed to the economic impact of the COVID-19 pandemic, where many of the
workers were seriously affected.

Table 78. Weighted distribution of employed TVET graduates, by nature of work, Philippines:

2019
Nature of Work Employed TVET % Share
Graduates

Permanent job/business/unpaid family work 371,743 38.59
Short-term or seasonal job/business/unpaid family work 543,948 56.46
Wor.ked different employers on a day-to-day or week-to-week 47741 496

basis
Total 963,433 100.00

The majority of the certified TVET and WTR graduates, in particular, were working in a
short-term or seasonal job/business/unpaid family work comprising 59.27% and 60.94% of their
respective populations. Meanwhile, it was apparent that among the non-certified graduates,
more than half of the employed population were estimated to have a permanent job or
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business. In contrast, among the WIR certified, the largest share belongs to those who worked
on a short-term or seasonal basis (Tables 79 and 80)

Table 79. Comparison of Employed Certified and Non-Certified TVET Graduates, by Nature

of Work, Philippines: 2019

Certification
Certified TVET Non-Certified
Nature of Work Graduates TVET Graduates Total
Freq o9 Freq % Freq ToP

Permanent job/business/unpaid family work 251152 35.66 4935 | 53.98 | 256087 | 251152
Short-ferm or seasonal job/business/unpaid 417471 5927 | 3892 | 42.57 | 421363 | 417471
family work
Worked different employe.rs on a day-to- 35757 508 315 345 | 36073 | 35757
day or week-to-week basis

Total 704381 98.720 9142 1.28b | 713523 | 704381

aPercentage over the colum total; PPercentage over the total number of TVET graduates

Table 80. Comparison of Employed Certified and Non-Certified WTIR Graduates, by Nature of

Work, Philippines: 2019

Certification
Certified WTR Non-Certified
Nature of Work Graduates WITR Graduates Total
Freq T Freq % Freq P

Permanent job/business/unpaid family work 178,936 33.25 2,902 | 46.20 | 1,81,838 | 33.40
Shon:t-ierm or seasonal job/business/unpaid 307,957 60.94 3.065 48.79 | 331.022 | 60.80
family work
Worked different employe.rs on a day-to- 31236 580 315 501 31,551 580
day or week-to-week basis

Total 538,129 98.85p 6,282 1.150 | 544,411 | 100.00

aPercentage over the colum total; PPercentage over the total number of TVET graduates

By Location of Work

The vast majority of the 2019 graduates (94.79%) were working within their province
during the survey period. Only a few of them were working abroad, making up only 0.28% of
the population of graduates (Table 80). Additionally, it can be observed that the portion of
graduates working outside their province, still within the country, were primarily male.
However, more than half of those working abroad were female (Figure 31 and Table 81).

Table 81. Weighted distribution of employed TVET graduates, by location of work, Philippines:

2019
Sex
Location of Work Female Male Total
Freq VA Freq 9 Freq o
Within the province 468,153 51.26 445,124 | 48.74 | 913,277 | 94.79
ﬁ:‘:f;;:e province but within 3115| 27.86| 8066 | 72.14| 11,182 1.16
Outside the region 10,351 28.52 25,947 | 71.48 36,299 3.77
Outside the country 1,702 63.61 974 | 36.39 2,675 0.28
Total 483,321 50.17 480,111 | 49.83 | 963,433 | 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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Location of work, by Sex. Philippines, 2019.

Industries/Businesses and Services

Figure 32 presents the different industries or businesses that 2019 graduates were
engaged in. Many were in retfail trade, except motor vehicles and motorcycles. Some were in
public administration and defense, compulsory social security, and other personal service
activities. Some worked at crop and animal production, hunting, and other related service

activities.

On the other hand, Figure 33 shows the services offered by the companies/businesses
from which the graduates were working. Among the services, the most cited were
administration of state and the economic and social policy, education, and retail trade. Other
services included building completion and finishing, general merchandise, and restaurants

and mobile food service activities.
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Figure 32. Word Cloud for the type of industry/business that the graduates were engaged in
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Terms of Employment and Contributions

Only half of the employed TVET graduates were under a contract. It is evident that
many of the males were protected by a confract, while the opposite can be said for females

(Table 82).

Table 82 . Weighted Distribution of Employed TVET Graduates by Terms of Employment

and by Sex, Philippines: 2019
Sex
Coéi:fagr a Female Male Total
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb
Yes 230,434 47.40 255,680 52.60 486,114 50.46
No 252,887 52.98 224,432 47.02 477,318 49.54
Total 483,321 50.17 480,111 49.83 963,433 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
Moreover, Table 83 reveals that more than half of the employed graduates were not
receiving subsidies from their employers for their contributions to GSIS/SSS, Pag-lbig, and

PhilHealth.

Table 83. Weighted Distribution of Employed TVET Graduates whether their employers pay for

their contributions, by Sex, Philippines: 2019

Empl Sex
mployer
pays for the Female Male Total
confribution | Frequency | Percentage® | Frequency | Percentagee | Frequency | Percentageb
GSIS/SSS
Yes 228,854 50.61 223,362 49.39 452,216 46.94
No 254,467 49.78 256,749 50.22 511,216 53.06
Pag-lbig
Yes 203,938 49.56 207,599 50.44 411,537 42.72
No 279,383 50.62 272,513 49.38 551,896 57.28
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Philhealth
Yes 238,667 51.26 226,953 48.74 465,620 48.33
No 244,654 49.15 253,158 50.85 497813 51.67
Total 483,321 50.17 480,111 49.83 963,433 100.00

aPercentage over the row total; bPercentage over the total number of TVET graduates

Incentives Given

Since having certified skilled workers is a pride for a firm, employers are expected to
encourage their employees to undergo competency assessments and become certified. One
way to motivate workers is to give them incentives. Based on the findings, only a number of
the certified employed graduates were provided incentives by their employers. Nonetheless,
an overwhelming maijority (87.11%) of the employed certified graduates opted to take the
assessment even without incentives (Table 84). Among those granted an incentive, over half
(65.58%) were promised job security, while a number of them were given assurance on salary
increase (47.11%) and guaranteed a promotion (46.34%). Meanwhile, about 7% were vowed
to be given 13th-month pay and other bonuses, allowance, and more points in the evaluation
and would gain the employer’s frust (Table 85).

Table 84. Incentives Given to Employed Certified Graduates, Philippines: 2019

Employers provide incentives Frequency Percentage
Yes 124,223 12.89
No 839,209 87.11
Total 963,432 100.00

Table 85. Types of Incentives Provided by Employer, Philippines: 2019

Types of Incentives Frequency Percentage®
Salary increase 58,519 47 .11
Promotion 57,566 46.34
Job security 81,468 65.58
Others 8,710 7.01
Total 124,223 100.00

9Percentage over the total number of TVET graduates with employers who provide incentives.
4.7. Employment Before and After the TVET Training

It was shown that many of the TVET clients attended a TESDA program aiming to be
more skiled and be more competent to increase the chance of employment. Based on the
survey, 35.41% of the 2019 graduates already had jobs before attending a TVET program,
indicating a large portion who were unemployed before attending training. After training,
about half of the graduates were employed when the survey was conducted (Table 86). This
increase is said to be significant based on the McNemar test with a p-value of <0.0001.

Nonetheless, despite the significant increase in the percentage of employed in the
general population of 2019 graduates, it can be seen that there were only a few of the
unemployed before who got employed after attending a training (16.87%). A considerably
high portion of them (47.72%) were unemployed before and could not find a job after training
(Table 86). This finding is something that the TESDA should consider. As seen in Table 87, many
of these clients took training for employment purposes, yet a considerable number of them
were still unemployed after. The results of this survey may also be attributed to the impact of
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COVID-192 as many of the workers experienced difficulties in finding jobs since many businesses
paused their hiring process.

Table 86. Estimated Percentage of TVET Graduates who are employed before and after the
training, Philippines: 2019

Employment Status After Training
Before Training Employed Unemployed Total
Freq o0 Freq o9 Freq %0
Employed 640,544 | 33.38 | 38,940 | 2.03 679,484 | 35.41
Unemployed 323,798 | 16.87 | 915,731 | 47.72 | 1,239,529 | 64.59
Total 964,342 | 50.25 | 954,671 | 49.75 | 1,919,013 | 100.00

aPercentage over the total number of TVET graduates

Table 87. Reasons for enrolling TESDA of those who were unemployed before and after
training, Philippines: 2019

Unemployed Graduates
. Before and After the
Reason for Taking up the Program Program
Freq %0
For employment/to get job 309,759 33.83
For promotion 6,601 0.72
To increase in income 21,077 2.30
For skills upgrading/enhancement 432,251 4720
TVET qualification is popular 2,588 0.28
Personal use/interest/hobby 123,851 13.52
Nothing to do 2,455 0.27
Others 17,148 1.87
Total 915,731 100.00

When asked about the requirement of their employers, about 75% of them said that
having work experience was one of the job requirements (Table 88).

Table 88. Weighted Distribution of TVET Graduates who Got a Job After Employment by

Work experience as a requirement of the employer and by Sex, Philippines: 2019

Work Sex

or

Experience Female Male Total

Requirement Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb

Yes 131,085 53.86 112,318 46.14 243,402 75.17

No 47,485 61.74 29,428 38.26 76,913 23.75

I don't know 1,149 32.98 2,334 67.02 3,483 1.08
Total 179,718 55.50 144,080 44.50 323,798 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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With income as the significant indicator of the economic status of TVET graduates, this
section also presents the summary statistics of the monthly income of the graduates before
and after attending a TESDA program. Also, a comparison of the current monthly income
across some characteristics was made.

The most considerable portion of the graduates was earning lower than 10,000 pesos a
month before and after attending a training consisting of 44.74% and 47.17% of their
corresponding populations. A number of them were gaining 10,000 pesos and more but less
than 20,000 pesos a month from their work, with a share of 31.88% and 32.99% in the
populations of earning graduates before and after the training, respectively. Only a few of
the graduates were making at least 30,000 pesos a month before and after fraining (Table 89).

In particular, before and after training, some graduates were earning extremely high
relative to the population of the graduates. Some received as low as 250 pesos a month, and
a few received as much as 960,000 and 1,320,000 pesos a month before and after training,
respectively. At least half of the graduates were earning at most 10,000 pesos a month before
and after training. On average, graduates were earning 17,133.41 pesos before the fraining,
with alarge variability among the earners having a standard deviation of 45,482.24 pesos. It is
unfortunate to find that graduates at the time of the survey received a lower monthly income
of 15,5630.80 pesos, on average, with a much larger standard deviation of 49,161.13 pesos
(Table 90). Nonetheless, this decrease in the monthly income of the graduates, on average,
was not found significant (p-value=0.2563). The great variability in the earnings of the
graduates s further described in Figure 34, which is verified by the large coefficient of skewness
both before and after training.

Table 89. Weighted Distribution of TVET Graduates by Monthly Income Before and After a TESDA
training, Philippines: 2019

Before Training After Training
Mean Income

Freq o9 Freq %
Below 10,000 303,995 44.74 454,488 47.17
10,000 - 19,999 216,529 31.87 317,823 32.99
20,000 - 29,999 81,828 12.04 111,240 11.55
30,000 - 39,999 28,596 4.21 29,895 3.10
40,000 - 49,999 20,169 2.97 19,561 2.03
50,000 and over 24,516 3.61 24,242 2.52
Not indicated 3,852 0.57 6,183 0.64
Total 679,484 100.00 963,433 100.00

a9Percentage over the column total

Table 90. Summary statistics of monthly income before the training and at the time of the
survey, Philippines: 2019

s Monthly Income (Pesos)
Statistics . .
Before Training Current
Minimum 250.00 250.00
Maximum 960,000.00 1,320,000.00
Median 10,000.00 10,000.00
Mean* 17,133.41 15,530.80
Standard deviation 45,482.24 49,161.13
Skewness 15.73 20.62

Mean income before and after are significantly different at a=5%.
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Figure 34. Boxplot of the Monthly Income of TVET graduates
before training and at the time of the survey. Philippines:2019

The economic characteristic of the graduates at the time of the survey was further
described by looking across the graduates’ profile. It is revealed in Table 91 that the lowest
(Php 250) and highest (Php 1,320,000) monthly income were both recorded in the group of
female graduates. The females were receiving a higher monthly income than males, with an
average of 16,887.75 and 14,157.37 pesos, respectively. However, the observed high mean
income among females can be attributed to the observed extremely high income shown in
Figure 35 as outliers. Likewise, such a difference in the mean is not significantly different (p-
value=0.3332) at a 5% level of significance. At least fifty percent of the population earners in
both sexes were gaining at most 10,000 pesos a month.

Table 91. Summary statistics of Current Monthly Income of Employed TVET graduates
by Sex. Philippines: 2019

- Sex
Statistics Femnale Male Overall
Minimum 250 500 250.00
Maximum 1,320,000.00 250,000.00 1,320,000.00
Median 10,000.00 10,000.00 10,000.00
Mean 16,887.75 14,157.37 15,530.80
Standard deviation 66,499.18 19,626.17 49,161.13
Skewness 16.33 7.39 20.62
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Figure 35. Boxplot of the Current Monthly Income of TVET
graduates by Sex. Philippines: 2019

The recorded lowest and highest earners were graduates from non-TTl. The income of
non-TTI graduates was observed to exhibit larger variability than the TTls, as revealed by their
coefficients of skewness and shown in Figure 36. With a higher coefficient of skewness in non-
TTl, it is expected that the group of non-TTlI graduates would reveal a higher monthly income
(as compared to TTl) with an average of 16,131.55 pesos with a large variability of 53,152,66
pesos. On the other hand, TTlI graduates were receiving, on average, a monthly income of
12,182 pesos, with a standard deviation of 11,361.46 pesos. In terms of median, at least half of
the TTI graduates were earning at most 2,000 pesos a month, lower than the estimated at most
10,000 among non-TTl graduates (Table 92). Also, as revealed by the statistical comparison
between the two types of providers, it can be said that, on average, at a 5% level of
significance, non-TTlI graduates significantly earned higher than TTI's with a p-value of 0.0233
and 0.0384 for comparing two means and medians, respectively.

Table 92. Summary statistics of Current Monthly Income of Employed TVET
graduates by Type of Provider, Philippines: 2019

Statistics Type of Provider Overall
N Non-TTI
Minimum 450 250 250.00
Maximum 150,000.00 | 1,320,000.00 | 1,320,000.00
Median 9,000.00 | 10,00000 |  10,000.00
Mean 12,182.68 | 16,131.55 |  15,530.80
standard deviation 11,361.46 |  53152.66 | 49,161.13
Skewness 3.89 19.21 20.62
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Figure 36. Boxplot of the Current Monthly Income of TVET
Graduates by Type of Provider. Philippines:2019

Region Il registered the lowest monthly income of 250 pesos, while it was in Region IV-A
that the maximum income of 1,320,000 pesos was recorded. The highest average monthly
income was estimated in NCR with a mean of 24,245.87 and a standard deviation of 76,320.06
pesos. Region IV-A followed this with a mean income of 22,977.04 pesos and variability of
101,512.75 pesos. Alternatively, Region X posted the lowest monthly income with a mean of
9,697.71 pesos and a standard deviation of 9,324.37 pesos. Asrevealed in Figure 37, all regions
exhibited large variability in the monthly earnings of TESDA graduates. But, a considerably
large variation was observed in NCR and Region IV-A, with a coefficient of skewness of 11.48
and 12.09, respectively. Using the F-test procedure, it can be said that there is a difference in
the mean income of at least two regions with a p-value of 0.0011. Alternatively, because of
outliers, average income can be better described in terms of the median. Using median, it is
apparent that NCR posted higher earnings among its graduates with a median income of
14,000 pesos. This is again followed by Region IV-A with a median income of 12,000 pesos a
month. The lowest estimated median income is 8,000 pesos, which was registered in Regions
VI, X, and XII (Table 93). Similarly, the test comparing all regional medians revealed a significant
difference (p-value=<0.0001).

Table 93. Summary statistics of Current Monthly Income of Employed TVET graduates by
Region. Philippines: 2019

Region Minimum | Maximum Median Mean Zieqvl;giciﬁ: Skewness
BARMM 800 135,000.00 | 7,200.00 | 12,004.09 | 15,021.74 4.79
CAR 1,200.00 56,000.00 | 9,600.00 | 11,540.27 8.,870.38 2.10
CARAGA 400 140,000.00 | 8,400.00 | 12,978.84 | 14,338.74 4.67
NCR 1,200.00 990,000.00 | 14,000.00 | 24,245.87 | 76,320.06 11.48
| 700 50,000.00 | 9,600.00 | 12,147.36 9.158.43 1.29
! 250 150,000.00 | 9,000.00 | 12,124.48 | 13,9206.71 5.14
[} 1.800.00 50,000.00 | 9,600.00 | 11,467.81 9.530.65 2.02
IV-A 1,200.00 | 1,320,000.00 | 12,000.00 | 22,977.04 | 101,512.75 12.09
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Region Minimum | Maximum Median Mean Siangrd Skewness
deviation

IV-B 1,500.00 60,000.00 | 10,000.00 | 12,729.69 9.,627.59 1.90
\' 500 100,000.00 | 9,000.00 | 12,738.71 12,514.45 3.28
\ 500 120,000.00 | 8,000.00 | 10,720.67 | 13,991.49 6.22
Vil 500 190,000.00 | 10,504.00 | 15,996.58 | 21,189.57 5.09
Vil 450 40,000.00 | 8,400.00 | 11,461.43 8,829.49 1.26
IX 500 140,000.00 | 7,000.00 | 10,256.44 | 13,292.70 5.80
X 500 96,000.00 | 8,000.00 | 9,697.71 9.324.37 4.26
Xl 500 100,000.00 | 10,000.00 | 13,537.15 | 14,285.97 3.43
Xl 500 224,000.00 | 8,000.00 | 11,639.33 | 18,120.47 7.88
Philippines 250 | 1,320,000.00 | 10,000.00 | 15,530.80 | 49,161.13 20.62
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Figure 37. Boxplot of the Current Monthly Income of TVET graduates
by Region. Philippines: 2019

In terms of scholarship, Table 94 presents that the recorded 250 and 1,320,000 pesos in
this survey were from those graduates who were not a recipient of any scholarship.
Unsurprisingly, due to the presence of extremely high income, this group bagged the highest
mean income of 16,838.78 pesos with an enormous variability of 57,698.59 pesos. Among the
programs, TWSP scholars received the highest income of 14,639.08 pesos with a standard
deviation of 15,912.92 pesos. The monthly income of the graduates, in general, varied greatly,
with the greatest variation found in the group of non-scholars and followed by the TWSP
scholars, as demonstrated in Figure 38. In this regard, average income can be more
accurately described using the median. On average, TWSP scholars were the highest earners
with a median monthly income of 10,500 pesos, a bit higher than the estimated median of
10,000 pesos among non-scholars. Meanwhile, the lowest median was recorded among STEP
scholars. Furthermore, the test comparison of median monthly income among the scholarship
programs resulted in a significant difference in the average income of the scholars from
different programs (p-value=<0.0001).
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Table 94. Summary statistics of the Current Monthly Income of Employed TVET graduates by

Type of Scholarship. Philippines: 2019

. Regular Program
Statistics PESFA STEP TWSP UAQTEA (No Scholarship) Overall
Minimum 500 500 800 450 250 250
Maximum 30,000 50,000 224,000 40,000 1,320,000 | 1,320,000
Median 8.000.00 | 6,000.00 | 10,500.00 | 8,000.00 10,000.00 | 10,000.00
Mean 9.091.69 | 9,140.02 | 14,639.08 | 8,751.98 16,838.78 | 15,530.80
Standard deviation | 6,365.26 | 7,899.91 | 15,912.92 | 5,481.47 57,698.59 | 49,161.13
Skewness 1.03 1.80 6.39 1.36 17.89 20.62
PESFA |+
Regular Program 'I_ LX) ° °
STEP l‘-
TWSP llbtooo
UAQTEA lb
0 500000 1.06+06 150406

current income

Figure 38. Boxplot of the Current Monthly Income of TVET graduates
by Scholarship. Philippines: 2019

As for the sectors, the lowest and highest recorded monthly income of 250 and
1,320,000 pesos were both under the processed food and beverage sector. Unexpectedly,
due to extremely high income in this sector, it gave the highest mean income of 36,661.59
pesos with a considerable variation among the graduates’ income, yielding a standard
deviation of 174,907.9 pesos. The TVET sector was also revealed to have a high income relative
to the other sectors, with a mean income of 24,469.07 pesos and with a standard deviation of
14,540.62 pesos. On the contrary, the lowest mean income was posted among graduates
under the decorative craft (Php 2,800) and footwear and leather goods (Php 4,123.19) sectors.
The observed monthly income among graduates differed greatly, in which the most significant
deviation was noted among graduates under processed food and beverage and fourism
sectors (Figure 39). Hence, using the median as a better alternative to describe the center of
the income distribution, Table 95 shows that the high average monthly income was observed
among the graduates in TVET (Php 22,500) and visual arts (Php 16,758) sectors. In confrast,
graduates from the footwear and leather goods sector were estimated to have the lowest
median monthly income of 2,000 pesos. Similarly, a test on the comparison of several medians
revealed a significant difference in the monthly income in at least two sectors.
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Table 95. Summary statistics of the Current Monthly Income of Employed TVET graduates by

Sector. Philippines: 2019

Sector Minimum | Maximum Median Mean Std Dev | Skewness
Agriculture, Forestry, and Fishery 450.00 100,000.00 | 9.384.00 | 12,158.11 | 11,832.56 2.90
f;:'n"s’:g:t';ﬁo"n“d Land 900.00 | 150,000.00 | 9,000.00 | 13,758.14 | 14,071.79 3.99
Construction 1,000.00 70,000.00 | 10,000.00 | 12,027.10 | 10,646.64 2.54
Decorative Crafts* 2,800.00 2,800.00 | 2,800.00 | 2,800.00 - -
Electrical and Electronics 800.00 100,000.00 | 10,000.00 | 12,604.47 9.258.67 3.03
Footwear and Leathergoods 1,200.00 8,000.00 | 2,000.00 | 4,123.19 4,048.67 0.31
Garments 500.00 90,000.00 | 7,000.00 | 9,309.62 | 13,018.31 5.03
Heating, Ventilation,
Airconditioning, and 4,800.00 60,000.00 | 12,000.00 | 17,022.51 | 13,204.78 2.39
Refrigeration
Human Health/Health Care 400.00 120,000.00 | 10,000.00 | 13,236.22 | 15,105.87 4.56
'T’:::’::;*c"‘;';““d Communication 775.00 | 120,000.00 | 14,000.00 | 15,594.19 | 14,141.98 421
Language 1,000.00 100,000.00 | 12,000.00 | 15,808.67 | 14,631.83 2.73
Maritime 7,000.00 30,000.00 | 15,000.00 | 17,749.07 8.344.91 0.45
Metals and Engineering 500.00 96,000.00 | 10,000.00 | 10,595.55 8.849.85 5.07
Processed Food and Beverages 250.00 | 1,320,000.00 | 6,000.00 | 36,661.59 | 174,907.90 7.10
Social, Community
Development, and Other 500.00 190,000.00 | 10,000.00 | 12,120.42 | 15,590.15 8.17
Services
Tourism (Hotel and Restaurant) 300.00 | 990,000.00 | 10,000.00 | 18,538.40 | 68,097.52 12.88
TVET 3.000.00 50,000.00 | 22,500.00 | 24,469.07 | 14,540.62 0.52
Utilities* 13,000.00 13,000.00 | 13,000.00 | 13,000.00 - -
Visual Arts 8.500.00 33,000.00 | 16,758.00 | 20,473.72 | 13,251.70 0.15
Wholesale and Retail Trading 2,000.00 74,440.00 | 4,500.00 | 10,923.81 | 19,322.69 2.74
Others 400.00 150,000.00 | 8,000.00 | 18,685.80 | 30,883.14 3.32

*no standard deviation and skewess due to the absence of variability

T
500000

T
1.0e+06

current income

T
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Figure 39. Boxplot of the Current Monthly Income of TVET graduates by Sector. Philippines:

2019
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About 61% of the graduates got theirincome from their employment, while about 33%
were not earning during the survey period. Some were also earning from commissions, tips,
bonuses, and honoraria. Meanwhile, a few were getting support in any form, dependent on
pensions, royalties, and dividends from investments, and making money from rentals (Table

96).

Table 96. Weighted Distribution of TVET Graduates by their Sources of Income and by Sex,

Philippines: 2019

Sources of Income Female Male Total
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage® |

Salaries and wages 633,182 5440 | 530,835 4560 | 1,164,017 60.66

from employment

Commissions, tips,

bonuses and 35,132 39.42 53,997 60.58 89,129 4.64

honoraria

Imputed rental

values of owner- 1,860 53.46 1,619 46.54 3,479 0.18

occupied dwelling

units

Interests 0 0.00 0 0.00 0 0.00

Rentals including

landowner's share 3,197 42.34 4,354 57.66 7,551 0.39

of agricultural

products

Pensions, royalties

and dividends from 14,859 76.65 4,527 23.35 19,386 1.01

investments

g‘::: supportin any 16,742 48.07 18,087 51.93 34,829 1.81

Others 0 0.00 0 0.00 0 0.00

None 350,014 55.10 285,267 4490 635,281 33.10
Total 1,035,469 53.96 883,544 46.04 1,919,013 100.00

4.9. Skills Utilization

Continuous refinement of TVET programs and policies is the unending goal of
management to provide the best training they can offer to their clients. For additional relevant
information, it is also one of the interests of TESDA to know the graduates’ perceptions on
whether they were able to gain the competency required from them and on the usefulness
of the program they attended in their current work. This information is essential since workers
who better use their skills tend to earn better, adapt to the increasing changes in work, and
become satisfied with their job. Similarly, the utilization of skills may benefit employers by having
a more productive and innovative workforce.

An overwhelming majority of 2019 TVET graduates across the different program delivery
modes believed that they possessed the required skills in their program after completing it. The
lowest portion observed was 87.69% (still more than half), recorded among the graduates from
mobile training programs. A large share of female graduates who said that they gained the
required skills expected from the training includes those from dual training system, NGOs, POs
and CST training, LGU-oriented training, apprenticeship, mobile training, and extension
program of TTls, and industry-based programs. Alternatively, findings show that a high portion
of males who believed that they absorbed the needed skills can be noted in the programs
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such as institution-based, learnership, supervised industry learning, farm schools/enterprise
training, and TESDA provincial PCTs (Table 97).

Table 97. Weighted Distribution of TVET Graduates Who Perceived that they Possess Skills After
Completing a Program, By Sex and Program Delivery Mode, Philippines: 2019

Sex
Program Delivery Mode Female Male Total
Freq o0 Freq o0 Freq Tob

Institution-based 498,134 47 .68 546,625 52.32 1,044,759 96.79
Enterprise-based 33,336 54.82 27,471 45.18 60,807 97.07
Dual training system 2,189 75.42 713 24.58 2,902 100.00
Apprenticeship 14,363 59.59 9,740 40.41 24,103 98.66
Learnership 5,430 44,61 6,744 55.39 12,174 100.00
PAFSE 1,099 100.00 0 0.00 1,099 100.00
Supervised Industry Learning 185 11.94 1,368 88.06 1,553 100.00
'T?(fiﬁisr:g'bosed/ in-company 9327 | 5467 7732 | 4533 17,059 | 91.88
Farm schools/ enterprise training 742 38.74 1,173 | 61.26 1,915 100.00
Community-based 437,486 60.86 281,372 | 39.14 718,857 92.52
Mobile training program 133,178 58.62 94,001 41.38 227,179 87.69
TESDA Provisional PTCs/ 75685| 5300 | 67,116 | 47.00 142,801 | 94.83
Extension programs of TTls
t)%gz'ri?*ed communify-based 166755 | 6379 | 94663 | 3621 261,419 | 94.02
NGOs, POs, CSR trainings 61,867 70.74 25,591 29.26 87,458 97.99

Total 968,956 53.11 855,467 46.89 1,824,423 95.07

TVET graduates were further classified in terms of their programs as either WTR or NTR. A
lion's share of two groups of graduates signified that they possessed the required skills after
aftending a training, with NTR's percentage (97.10%) slightly higher than WTR's (98.29%).
regardless of their delivery mode (as presented in Figure 39). Among WTR graduates, the
lowest record was 85.05%, which came from industry-based/in-company training graduates.
Moreover, most male graduates who perceived that they gained the necessary skills were
observed among those under learnership, farm schools/enterprise training, and TESDA
provisional PTCs/Extension programs of TTls. In comparison, it was under the DTS and LGU-
oriented programs where many females were positive enough to say that they acquired the
needed skills. Similarly, more females under institution-based and enterprise-based believed
that they have the skills, while more males under community-based, in general, said the same
(Figure 40 and Tables 98 and 99).
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Figure 40. Weighted percentage distribution of employed WTR and NTR graduates by the
usefulness of the program. Philippines: 2019

Table 98. Weighted Distribution of WIR Graduates Who Perceived that they Possess Skills After
Completing a Program, by Sex and Program Delivery Mode, Philippines: 2019

Sex
Program Delivery Mode Female Male Total
Freq V5 Freq %69 Freq Tob

Institution-based 436,168 | 46.45 | 502,826 | 53.55 938,994 | 96.92
Enterprise-based 10,635 38.24 17179 | 61.76 27,815 | 97.72
Dual training system 1,484 | 78.59 404 | 21.41 1,888 | 100.00
Apprenticeship 4,612 | 40.84 6,681 | 59.16 11,293 | 100.00
Learnership 2,434 | 29.04 5946 | 70.96 8,380 | 100.00
PAFSE 239 | 100.00 0 0.00 239 | 100.00
Supervised Industry Learning 0 0.00 1,115 | 100.00 1,115 | 100.00
Industry-based/ in-company training 1,641 4451 2,045 | 55.49 3,686 | 85.05
Farm schools/ enterprise training 226 | 18.65 987 | 81.35 1,213 | 100.00
Community-based 69,523 | 54.66 | 57,661 45.34 127,185 | 98.29
Mobile training program 13,472 | 53.94 | 11,605 | 46.06 24,977 | 99.06
Eifg%gf‘gfg;g e 14249 | 3920 | 22098 | 6080 | 36346 | 99.28
LGU-oriented community-based programs | 38,995 | 63.95| 21,982 | 36.05 60,977 | 97.96
NGOs, POs, CSR frainings 2,807 57.47 2,078 | 42.53 4,885 | 92.50

Total 516,327 | 47.20 | 577,667 | 52.80 | 1,093,993 | 97.10

aPercentage over the row total; PPercentage over the total number of graduates per program delivery mode
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Table 99. Weighted Distribution of NTR Graduates Who Perceived that they Possess Skills After
Completing a Program, By Sex and Program Delivery Mode, Philippines: 2019

Sex
Program Delivery Mode Female Male Total
Freq o Freq o Freq Tob

Institution-based 23,068 59.48 15,713 40.52 38,780 97.71
Enterprise-based 4,638 66.76 2,309 33.24 6,948 | 100.00
Dual fraining system 0 0.00 0 0.00 0 0.00
Apprenticeship 2,917 84.73 526 15.27 3.443 | 100.00
Learnership 0 0.00 650 100.00 650 | 100.00
PAFSE 0 0.00 0 0.00 0 0.00
Supervised Industry Learning 0 0.00 0 0.00 0 0.00
Industry-base/ in-company fraining 1,721 64.50 947 35.50 2,669 | 100.00
Farm schools/ enterprise training 0 0.00 186 100.00 186 | 100.00
Community-based 12,842 41.47 18,126 58.53 30,968 | 98.65
Mobile training program 3.687 38.41 5913 61.59 9,600 95.78
Ei?g%gfg‘f{'}%ﬁgggféﬂs 3380 | 2527 | 9995 7473 | 13,375 | 100.00
E%ggﬁ?*ed community-based 4946 | 6903 | 2219 30.97 7,165 | 100.00
NGOs, POs, CSR trainings 829 100.00 0 0.00 829 | 100.00

Total 40,548 52.87 36,148 47.13 76,696 | 98.29

aPercentage over the row total; PPercentage over the total number of graduates per program delivery mode

Similar to previous surveys, many of the 2019 graduates were able to find a job by walk-
in applications (33.30%), while some were through referrals from friends and relatives (19.98%).
A number of them (8.28%) were absorbed by their employers. There were a few who got the
job by participating in the job fair (0.14%), via the internet (2.75%), and Public Employment
Service Office (PESO) (0.16%). From the survey, others mentioned that they owned the business
or that they were a freelancer. Whereas a few said that they got their job through internship
and TESDA referral (Table 100).

Table 100. Means for Getting the present job of TVET Graduates by Sex, Philippines: 2019

Sex
Acquirement of Job Female Male Total
Frequency | Percentage® | Frequency | Percentage? | Frequency | Percentageb

Job fair 1,186 88.48 154 11.52 1,340 0.14
Public Employment
Service Office 374 2481 1,134 75.19 1,508 0.16
(PESO)
Internet Job Posting 14,676 0.00 11,811 0.00 26,486 2.75
Newspaper 577 2627 1,619 73.73 2,196 0.23
Advertisements
Referral from 83,249 43.25 109,236 56.75 192,485 19.98
friends/relatives
Walk-in application 160,910 0.00 159,890 0.00 320,800 33.30
Recruited by the 30,659 0.00 49,102 0.00 79.761 8.28
employer
Others 191,690 56.57 147,165 43.43 338,855 35.17

Total 483,321 50.17 480,111 4983 963,433 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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When asked about the usefulness of the training attended, a little more than half of the
graduates (55.46%) were pleased with the training they have attended, in which males slightly
surpassed females. Aimost a quarter (25.88%) said that the training was somewhat helpful.
Meanwhile, about 19% found their tfraining to be of no use in their current work, of which,
around 57% were females (Table 101). This is lower than 29%, which was recorded in the
previous survey. Despite the reduction, it is still remarkable that there were graduates who
chose a fraining program that were not suitable for their work.

The same pattern can be seen among TTl and non-TTI graduates. More than half were
delighted that their completed tfraining was beneficial in their current job, of which, more
males under TTl said so, while both sexes from non-TTIs shared the same opinion. It can also be
observed that more graduates from TTl than from non-TTl, albeit not substantial, expressed their
dissatisfaction with the training attended as they found it to have no use at all (Figure 41 and
Tables 102 and 103).

Table 101. Skills Utilization of Employed TVET Graduates, Philippines: 2019

Sex
. o Total
Skills Utilization Female Male

Frequency | Percentage® | Frequency | Percentagec | Frequency | Percentageb

Very useful 259,449 48.55 274917 51.45 534,366 55.46
Some use 122,258 49.04 127,060 50.96 249,318 25.88
No use at dll 101,615 56.53 78,134 43.47 179,749 18.66
Total 483,321 50.17 480,111 49.83 963,433 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

Very 55.77

Some 25.79
N
© 18.43

Non-TTI ETTI

Figure 41. Weighted percentage distribution of employed graduates by
the usefulness of the program, by type of providers, Philippines: 2019
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Table 102. Skills Utilization of Employed TVET Graduates under TTI, Philippines: 2019

Sex
Skills Total
e Female Male
Utilization
Frequency | Percentage® | Frequency | Percentage? | Frequency | Percentageb
Very useful 27,936 35.38 51,018 64.62 78,954 53.74
Some use 14,707 38.00 23,993 62.00 38.700 26.34
No use at all 13,046 44.60 16,206 55.40 29,252 19.91
Total 55,689 37.91 91.218 62.09 146,906 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

Table 103. Skills Utilization of Employed TVET Graduates under Non-TTI, Philippines: 2019

Sex Total
Skills Utilization Female Male
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb
Very useful 231,513 50.84 223,899 49.16 455,411 55.77
Some use 107,551 51.06 103,067 48.94 210,618 25.79
No use at all 88,569 58.85 61,928 41.15 150,497 18.43
Total 427,632 52.37 388,894 47.63 816,526 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates

As revealed, many TVET clients spent time for tfraining to upgrade their skills, mainly for
employment, job promotion, and better income. Hence, possessing the skills needed for
competency standards and the fraining's usefulness is essential for these opportunities. Based
on the findings, about 19% of the graduates found their tfraining not helpful. Table 104 displays
the reasons for such. More than three-fourth (77.27%) of them cited that they could not utilize
the skills they learned from training in TESDA in their jobs because the skills needed in their
current work were entirely different from what they have acquired from the training. Therefore,
it is evident that employed graduates gained some skills that end up either getting under-
utilized or not beneficial at all in current work demands. Perhaps, it could be because the
clients were not properly guided on what course will fit their job requirements. Many of those
in this condition were females; hence, it is suggested that those female-dominated sectors
should be given utmost attention. In the same manner, some expressed that the skills they
acquired were not needed in their actual work. This calls for the revisit of TVET programs for
better ufilization of gained skills in the workplace.

Table 104. Reasons of TVET Graduates for considering his/her Skills acquired is No Use at All
by Sex, Philippines: 2019

Sex
Reason Female Male Total
Freq Percenta Freq Percente Freq Percentt

Skills acquired from
fraining/course not 17,861 4415 22,592 5585 | 40,452 22.50
needed in actual
work
Occupation is entirely
different with 83,622 60.21 55,270 39.79 | 138,891 77.27
training/course
completed
Others 132 32.66 273 67.34 406 0.23

Total 101,615 56.53 78,134 43.47 179,749 100.00

aPercentage over the row total; bPercentage over the total number of TVET graduates
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Moreover, when asked about the relevance of the course completed in TESDA in their
current job, only slightly more than half (54.34%) of the employed graduates thought that the
course was relevant. There were a considerable number of graduates who had jobs somehow
related to the training attended. However, a great portion of graduates found their fraining
irrelevant to their current job (Table 105).

Table 105. Weighted Distribution of Employed TVET Graduates by Relevance of Course to the
Current Job and by Sex, Philippines: 2019

Sex
Relevance to the Female Male Total
current job
Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb
Very much related 253,972 48.51 269,544 51.49 523,516 54.34
or relevant
Somewnhat related 104,980 47.72 114,993 52.28 219,972 22.83
or relevant
Not related or 124,370 56.55 95,574 43.45 219,944 22.83
relevant
Total 483,321 50.17 480,111 49 .83 963,433 100.00

aPercentage over the row total; PPercentage over the total number of TVET graduates
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5. Satisfaction Level of TVET Graduates

TVET clients’ satisfaction is one way to influence the quality of services that TESDA
provides to its clients. Satisfied graduates are more likely to succeed in their program and are
likely to support the visions and missions of the institution. Knowing the opinion of graduates
about their experiences in the course of their fraining could potentially help management
holistically improve their programs.

This portion infends to describe the satisfaction level of the 2019 graduates on their
experiences with TESDA fraining. The lion’s share of the graduates signified their satisfaction
towards attending a TVET program, considering the different elements related to the fraining
(Figure 42). More than half of the population of graduates were indeed very satisfied in almost
all the components of the training attended, in which the highest percentage was noted for
the knowledge/expertise of the trainer. This shows the graduates’ appreciation for their TESDA
mentors. Meanwhile, a component with the highest dissatisfaction was recorded in the
assessment methods (Table 106).

In particular, a considerably large portion of graduates had no difficulty in processing
the requirements for entry, while very few (0.15%) expressed their setback. This portion is higher
than last year’s 0.06%. In terms of the training methodologies implemented, more than half of
them were very satisfied (61.68%), while there were some (0.07%) who were unhappy with the
methodologies used. Around ?21% were delighted with the tools and equipment used during
their training. However, there were 0.18% of them who were disappointed with these tools and
equipment. A little over half of the graduates were very satisfied with the learning materials
provided to them, whereas a tiny percentage (0.27%) were convinced that better materials
could have been used. In the same manner, the overwhelming majority were happy (very
safisfied — 61.93% and satisfied — 32.59%) with the training activities carried out as well as with
the tfraining facilities, in which many gave a high rating of gratification (very satisfied — 612.57%
and satisfied — 31.72%). Trainers, as mentioned, being experts in their field, got the highest
rating from the graduates. This element also received tremendous appreciation from the 2018
graduates. A large portion of the graduates considered the duration of the tfraining fair
enough for them to acquire the expected essential skills for their program (Table 106).

With all these elements that impact learning, the goal is for the graduates to obtain the
knowledge, skills, and attitudes vital in their employment. This component received the lowest
rate of very satisfied graduates (49.6%); a lot expressed their satisfaction, and only 0.02% were
very dissatisfied. Moreover, the assessment methods implemented in fraining were just
acceptable and not annoying to most graduates. Nonetheless, as revealed earlier,
assessment methods, compared to the others, garnered the highest poor rating, constituting
1.12% of the population of graduates (Table 106).

Considering the whole experience of the graduates with TESDA, almost all (99.7%) of
the graduates were satisfied with the fraining they have attended (Table 107). This result may
serve as evidence for the enduring effort of the management to provide the best training
according to the needs of their clients.
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Trainee Entry Requirements
Training Methodologies
Tools and Equipment
Learning Materials

Training Activities

Training Facilities/ Work Area

Knowledge/ Expertise of Trainer

Duration of Training

Level of KSA Attained After Training

Assessment Methodsb

Very Unsatisfied

Unsatisfied

o

H Neutral

60 70

M Satisfied

80

B Very Satisfied

90 100

Figure 42. Weighted percentage distribution of employed graduates by satisfaction
level per element. Philippines: 2019

Table 106. Weighted distribution of TVET graduates by satisfaction level per element.

Philippines: 2019

Element Very Satisfied Satisfied Neutral Unsatisfied | Very Unsatisfied
Freq % Freq % Freq %o Freq % Freq o
Trainee Entry 1,175,831 | 61.27 | 660,548 | 34.42 | 75293 | 392 | 4503|023 | 2838| 0.5
Requirements
Training
. 1,183,712 | 61.68 | 651,367 | 33.94 | 76,157 | 3.97 | 6,526 | 0.34 1,251 0.07
Methodologies
Tools and Equipment | 1,100,648 | 57.35 | 645,972 | 33.66 | 154,326 | 8.04 | 14,598 | 0.76 3,469 0.18
Learning Materials 1,127,011 | 58.73 | 626,844 | 32.66 | 148,965 | 7.76 | 10,987 | 0.57 5,206 0.27
Training Activities 1,188,480 | 61.93 | 625,454 | 32.59 | 94,421 | 4.92 | 7,484 | 0.39 3,174 0.17
Training Faciliies/ | 4 505 447 | 42.57 | 608,796 | 31.72 | 99,756 | 520 7.809 | 041 | 2005| 0.10
Work Area
Knowledge/ 1,375,909 | 71.70 | 486,754 | 2536 | 45,458 | 2.37 | 7,156 | 037 | 3736| 0.9
Expertise of Trainer
Duration of Training 1,040,988 | 54.25 | 723,536 | 37.70 | 138,371 | 7.21 | 12,140 | 0.63 3,978 0.21
Level of KSA Aftained | o5, 567 | 49 40 | 846,576 | 44.12 | 115783 | 603 | 4354|023 | 393| 002
After Training
Assessment 870,744 | 61.51 | 489,322 | 34.57 | 39,693 | 2.80 | 1,137 | 0.08 | 14,671 1.04
MethodsP
aPercentage over the total number of TVET graduates; PApplicable only for those who took the competency
assessment.
Table 107. Overall Satisfaction level of TVET Graduates with the Program attended By Sex,
Philippines: 2019
Sex
Overall Female Male Total
Satisfaction
Frequency Percentage Frequency Percentage Frequency Percentage
Yes 1,027,049 53.52 877,969 45.75 1,905,018 99.27
No 8,420 0.44 5,575 0.29 13,995 0.73
Total 1,035,469 53.96 883,544 46.04 1,919,013 100

aPercentage over the total number of TVET graduates
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The solicited suggestions from the graduates for the improvement of TESDA training are

shown in Figure 43. It is evident that most of the graduates were satisfied with the training
aftended since a considerable portion did not identify any areas that TESDA should improve
on. Even so, there were suggestions to provide more training opportunities, improve instruction
and facilitation, provide tool/training kit, extend training duration, provide additional and
upgraded tools and equipment, and others.

Furthermore, being satisfied with the fraining attended, an overwhelming majority of

them, as seen in Table 108, still intended to participate in other TESDA programs to be frained
and discover their other skills.

Upgrade Facilities/ Training Area; Ad
Improve Instruction And Facilitation
Upgrade Tools, Equipment And Training

Additional Hands-On Activities, Tools.
Provide Learning Materials

Upgrade Facilties/ Training Area, To.

Include Training For Pwd

Additional Facilities/ Training Area

Provide Meals Additional Learning Material

Additional Tools And Equipment; Provi.. Improve Scholarship Application Process
Improve Hands-On Activities
Additional Trainers
Additional Trainers, Tools, And Equip
Include Assessment
Additional Trainers; Improve Assessme.

Additional Facilities/ Training Area,.
Improve Assessment Method
Upgrade Facilities/ Training Area; Im.
Upgrade Tools And Equipment; Provide ...
Upgrade Facilties/ Training Area, To..

s Improve Instruction And Facilitation ...
Provide Employment Opportunities For ...
Constant Monitoring Of Training

Provide More Training Opportunities
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Timely Release Of Allowance

‘Additional Hands-On Activities
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Figure 43. Word cloud for the suggestions to improve the program

Table 108. Weighted Distribution of Employed TVET Graduates by whether they intend to be
trained in other skills and by Sex, Philippines: 2019

Intendto b Sex
ntend to be
trained in other Female Male Total
skills Frequency | Percentagec | Frequency | Percentagec | Frequency | PercentageP
Yes 439,245 50.54 429,883 49.46 869,128 90.21
No 44,076 46.74 50,229 53.26 94,305 9.79
Total 483,321 50.17 480,111 49.83 963,433 100.00

aPercentage over the row total; PPercentage over the grand total
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6. Repercussions of COVID-19 Pandemic

The COVID-19 pandemic has been affecting everyone’s life around the world. Aside
from the fact that it continues to threaten an individual’s health and safety, it led to disruptions
of schools, businesses, and works, among others. The pandemic has ruined jobs and put the
people’s livelihood at stake, especially the vulnerable groups, such as the middle-skilled

workers.

Among the unemployed TVET graduates, nearly three-fourths of them said that they
became unemployed due to the COVID-19 pandemic, in which the female-to-male ratio is
almost 1:1 (Table 109). The majority (80.21%) of those who were affected by the pandemic
could not work due to travel restrictions. Some lost jobs because the employers’
shops/businesses or their businesses had to close. Also, some afttributed the loss of jobs to the
reduction in daily labor opportunities (Table 110). Lastly, others said it was their personal
decision to stop working and was decided for family duties.

Table 109. Weighted distribution of Unemployed TVET Graduates whether their being
unemployed is due to COVID 19 pandemic and by Sex, Philippines:

Sex
Unemployment due.to COVvID 19 Female Male Total
pandemic
Freq o9 Freq o9 Freq ToP
Yes 153,950 49.87 | 154,741 50.13 | 308,691 76.60
No 57,106 60.57 | 37,168 39.43 | 94,274 23.40
Total 211,056 52.38 | 191,909 47.62 | 402,965 100.00

aPercentage over the row total; PPercentage over the total number of Unemployed TVET graduates

Table 110. Reasons of TVET Graduates for being unemployed due to COVID 19 pandemic by

Sex, Philippines: 2019.

Sex
Reasons Female Male Total
Freq V5 Freq 09 Freq b
Could not work dueto 131,380 53.06 | 116,235 46.94 | 247,615 80.21
travel/movement restrictions
Employer had o close 45,801 43.66 | 59,107 56.34 | 104,908 33.98
shop/business
Had to close shop/business 32,844 48.53 34,832 51.47 67,676 21.92
Household members working are 1,772 5099 | 1,703 4901 | 3476 113
sick or in quarantine
Employer’s decision to downsize or 12.131 0.00 14,168 0.00 26299 8.50
reduce number of employees
Daily labor opportunities reduced 25,816 43.54 33,480 56.46 59,296 19.21
Other 2,323 51.05 2,227 48.95 4,550 1.47

aPercentage over the row total; PPercentage over the total number of unemployed TVET graduates due to

COVID 19 pandemic
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Among the employed TVET graduates, regardless of sex, a vast majority were able to
retain their jobs during this pandemic (Table 111). However, about 40% of them experienced
a reduction in their income. Alternatively, a few earned better prior to the COVID-19
pandemic (Table 112).

Table 111. Weighted Distribution of Employed TVET Graduates by the current job being the
same prior to COVID 19 pandemic and by Sex, Philippines: 2019

Current Sex
Job is Female Male Total
the
same | frequency | Percentage® | Frequency | Percentage® | Frequency | Percentage®
Yes 453,594 49.99 453,733 50.01 907,327 94.18
No 29,727 52.98 26,378 47.02 56,106 5.82
Total 483,321 50.17 480,111 49.83 963,433 100.00

aPercentage over the row total; PPercentage over the grand total

Table 112. Weighted Distribution of Employed TVET Graduates by Income being affected with
the COVID -19 Crisis and by Sex, Philippines: 2019

c i Sex

5 ol:l: 'i’set';‘ . Female Male Total

Same Frequency | Percentage® | Frequency | Percentage® | Frequency | Percentageb
Reduced 196,569 51.30 186,635 48.70 383,203 39.77
Income
Increased 38,039 51.25 36,186 4875 74,225 7.70
Income
No 236,840 49.24 244,140 50.76 480,980 49.92
change
Do not 11.874 47 45 13,150 52.55 25,024 2.60
know

Total 483,321 50.17 480,111 4983 963,433 100.00

aPercentage over the row total; PPercentage over the grand total

Graduates were also asked about their conditions during this pandemic. As
anficipated, a large portion (68.84%) were worried about getting sick and being infected by
the said virus, in which the female-to-male ratio is nearly 1:1. Many were also worried about
the fravel restrictions, which might make them unable to go to work, limiting their access to
their daily needs. More than one-third were distressed by the increase in food prices, lack of
work, and how to pay their bills (Figure 44 and Table 113). In most of these concerns, it was the
female graduates who were mainly worried. Other circumstances cited were primarily raised
by students who were concerned about academics and internet connection.
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Getting sick INIEEEGEGEGEGEGEGEGEEEE  63.34
Travel restrictions NN 57.93
Increase in food prices NN 37.8
Lack of work GG 34.9
Paying utility bills I 34.27
Disruption of livelihood source I 28.68
Shortage of food IEEEEGNNG 26.24
Disruption of educational institutes N 25.07
Shortage of medicine N 24.37
Disruption of medical service I 20.77
No worries I 19.05
Paying the rent M 5.97

Figure 44. Weighted distribution of TVET graduates based on their primary concern

in the current pandemic situation. Philippines. 2019.

Table 113. Weighted Distribution of TVET Graduates by their primary concern in the current
andemic situation and by Sex, Philippines: 2019

Sex
Worries Female Male Total

Freq %o Freq V5 Frequency | Percentageb

No worries 178,407 | 48.81 | 187,100 | 51.19 365,507 19.05
Shortage of food 311,636 | 61.89 | 191,896 | 38.11 503,532 26.24
Increase in food prices 499,023 | 68.79 | 226,384 | 31.21 725,407 37.80
Shortage of medicine 319,786 | 68.39 | 147,835 | 31.61 467,620 24.37
Disruption of medical service 291,175 | 73.06 | 107,376 | 26.94 398,551 20.77
Disruption of educational institutes 342,620 | 71.23 | 138,398 | 28.77 481,018 25.07
Getting sick 759,754 | 57.51 | 561,220 | 42.49 1,320,974 68.84
Lack of work 385,326 | 57.54 | 284,333 | 42.46 669,659 34.90
Disruption of livelihood source 346,233 | 62.90 | 204,218 | 37.10 550,451 28.68
Travel restrictions 642,066 | 57.76 | 469,606 | 42.24 1,111,672 57.93
Paying the rent 84,188 | 73.49 | 30,375 | 26.51 114,563 5.97
Paying utility bills 458,333 | 69.70 | 199,294 | 30.30 657,627 34.27
Others 11,944 | 39.63 18,192 | 60.37 30,136 1.57
Total 1,035,469 | 53.96 | 883,544 | 46.04 1,919,013 100.00

aPercentage over the row total; PPercentage over the grand total

All the institutions, agencies, and humankind are adjusting to march forward with their
lives and mandates amidst this pandemic. TESDA should rethink and redesign its programs and
policies to alleviate the repercussions of this crisis fo its clients and graduates. The survey
findings regarding the skills useful to the graduates in this fime of pandemic could be significant
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in the management in prioritizing training needed now in the labor market. It is evident in Figure
45a that cooking, computer, baking, farming, driving, and selling were the most valuable skills
for many of the graduates during the pandemic. Furthermore, when asked about the
recommended skills that the management should prioritize, unsurprisingly, the same skills were
mentioned since these are what they deemed useful based on their experiences (Figure 45b).
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Figure 45a. Word cloud for the skills useful to the graduates in the time of
pandemic. Philippines. 2019
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7. Determinants of TVET Employability

Knowing the factors associated with the employability of TVET graduates might help in
the continuous renovation of TESDA training programs. Moreover, identifying significant
determinants of TVET employability could be used as basis in determining areas that shall be
prioritized by the management.

7.1. Factors Associated with Employability

Table 114 reveals the factors found significantly associated with the graduate’s
employability at a 10% level of significance. Based on the data collected among the 2019
TVET graduates, whether a graduate was employed or unemployed was statistically
associated with the type of provider, educational attainment, the reason for taking up the
program, program delivery mode, type of program registration, region, sector, age group,
whether the course was aligned with the result of a career test, and satisfaction level of a
graduate. In particular, these factors were found weakly associated with the employment
status of a TVET graduate. These findings were similar to that of the previous survey, in which
the same factors were found significantly associated with the employment status of the 2018
graduates.

Table 114. Measure of Association TVET graduates’ employability with some Factors

Factor Rao-Scott Test p- Cramer's
statistic value* Vv

Type of Provider 9.2900 0.0023 0.0350
Educational Aitainment 5.3704 | <0.0001 0.0266
Reason for Taking up the Program 4.0375 | <0.0001 0.0231
Program Delivery Mode 3.2786 | <0.0001 0.0208
Type of TVET Program Registration 4.4126 0.0124 0.0241
Overall Satisfaction of Training Attended 5.4739 0.0193 0.0269

Enrolled in line with the Profiling/ Career

4.4866 0.0342 0.0243
Assessment results

Region 5.7730 <.0001 0.0276
Sector 1.5651 0.0626 0.0144
Age group 16.1492 <.0001 0.0462

*significant at p-value <0.10

To further analyze the association between those significant factors and whether a
graduate is employed or unemployed, employment rates across these factors are shown in
Figures 46 to 55. More employed graduates were recorded among non-TTI than TTlI graduates.
Enterprise-based programs posted higher employment rates than other program delivery
modes. Generally, as a graduate’s age increases, he/she tends to be employed. However,
the chance of employment decreases when he/she reaches a retiring age. Age factor
recorded the highest correlation coefficient, implying that among the factors, this has
somehow the most discriminating attribute.

Also, higher employment rates can be observed among graduates from WTR and not-
monitored programs than those from NTR. It was shown that as a graduate’s educational
attainment got higher, they were more inclined to be employed. On the other hand, high
school and undergraduate college students were more inclined to be unemployed. These are
the group of clients who were still attending school. The region was also found a significant
factor. There were regions wherein graduates tended to be more employed, such as Xll, X, II,
V, and IV-A. The sector was found the least significant among the identified factors. The
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graduates from utilities, decorative crafts, wholesale and retail tfrading, and TVET garments
sectors were more disposed to be employed than those from sectors with low employment

rates.

Moreover, it was apparent that a graduate who was enrolled in a TVET program for
promotional purposes or to increase income was more inclined to be employed than whose
primary reason was for employment. In addition, a graduate whose course is in line with the
result of a career assessment and a graduate who was satisfied with the program attended
were more likely to be employed than those who were not.

Non-TTI

TTI

0 20 40 60 80 100

Figure 46. Weighted distribution of Employed
TVET graduates by Type of Provider.
Philippines:2019
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Figure 48. Weighted distribution of Employed
TVET graduates by Age Group. Philippines:2019
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Figure 47. Weighted distribution of Employed TVET
graduates by Program Delivery Mode.
Philippines:2019
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Figure 49. Weighted distribution of Employed TVET
graduates by Type of Program Registered.
Philippines:2019
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Figure 50. Weighted distribution of Employed
TVET graduates by Whether the Course Enrolled
in was aligned with the Carreer assessment
result. Philippines:2019
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Figure 52. Weighted distribution of Employed
TVET graduates by Educational Attainment
Philippines:2019
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Figure 51. Weighted distribution of Employed TVET
graduates by their Satisfaction Level.
Philippines:2019
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Figure 53. Weighted distribution of Employed TVET
graduates by Region . Philippines:2019
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Figure 54. Weighted distribution of Employed Figure 55. Weighted distribution of Employed TVET
TVET graduates by Sector Philippines:2019 graduate Reasons for Taking Up a Program.
Philippines:2019

7.2. Logistic Model for the Employability

Model building was done to identify significant factors that further determine the
likelihood of a graduate to be employed. As seen in Table 115, age group, region, the main
reason for taking a TVET program, program registration, type of provider, and overall
safisfaction with TESDA were found to be significant determinants.

A graduate who was older than 15 to 24 years old was more likely to be employed than
to be unemployed with an odds ratio of 1.62, 2.41, 2.89, and 2.66 for those belonging in the
age group of 25-34, 35-44, 45-54, and 55-64 years, respectively. The odds to be employed
increased as a graduate got older but diminished as one reached the elderly age. The
likelihood of those at the retiring age was not significantly different to the youngest group of
15-24 years.

A graduate from llocos Region, Cagayan Valley, Bicol Region, Northern Mindanao, and
SOCCKSARGEN, was 1.60, 1.54, 1.61, 1.89, and 2.0 fimes, respectively, more likely to be
employed than a graduate from NCR. Alternatively, the odds of a graduate being employed
was reduced to about 33%, 35%, and 42% if one was from Central Luzon, Central Visayas, and
Eastern Visayas, respectively, compared to those from NCR.

A graduate whose reason for attending a TVET program was for promotion or to
increase income was twice and 2.8 times, respectively, more likely to be employed compared
to those whose reason was for employment. This is an expected result since those aiming for
promotion and increase in income were already employed before attending a program.
Based on the results, it can be said that a graduate from NTR is less likely to be employed than
a graduate from WTR with a reduction in the odds of about 48 and 18 percent, respectively.
Also, the odds of a TVET graduate being employed are reduced to about 31% if one is from
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TTI. This could be attributed to the previous result, in which there were more employed non-TTl
than TTl graduates.

Likewise, a graduate whose course was aligned with the results of a career assessment
was more likely to be employed than those who are not. Moreover, a greater chance to be
employed was observed for a graduate who was overall safisfied with the TESDA program
aftended. A graduate who was satisfied was 3.5 times more likely to be employed than those
who were not.

The fitted model was found to be significant based on the likelihood-ratio chi-square
goodness-of-fit test with a p-value of <0.0001. Likewise, the Receiver Operating Characteristic
(ROC) revealed about 67% area under the curve (Figure 56). Since it covered more than 50%
of the reference line, the model is said to have a fair predicting power.

Table 115. Estimated coefficients, odds ratio, and p-values of the fitted Logistic regression
model.

Factor Estimate | Odds Ratio | p-value*
Age Group®
25— 34 0.4831 1.6211 <.0001
35— 44 0.8795 2.4096 <.0001
45-54 1.0629 2.8946 <.0001
55 - 64 0.9799 2.6643 0.0052
Regionb
llocos Region 0.4689 1.5982 0.0305
Cagayan Valley 0.4336 1.5427 0.0549
Central Luzon -0.3968 0.6725 0.0556
Bicol Region 0.4766 1.6106 0.0285
Central Visayas -0.4241 0.6544 0.0315
Eastern Visayas -0.5497 0.5771 0.0098
Northern Mindanao 0.6384 1.8935 0.0021
SOCCKSARGEN 0.6907 1.9951 0.0016
Main Reason for Taking the Programe<
For promotion 0.7390 2.0938 0.0818
To increase income 1.0322 2.8071 0.0008
TVET program registrationd
No Training Regulation (NTR) -0.6472 0.5235 0.0070
Not Monitored -0.1970 0.8212 0.0586
Type of Providere
Tl -0.3640 0.6949 0.0007
Overall Satisfaction with TVET program?
Yes 1.2559 3.5111 0.0516

REFERENCE GROUP: @15-24 years old; PNCR; cFor employment; aWTR; eNon-TTl; INo
significant at p-value <0.10
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Conclusion and Recommendation

1. TVET policies should consider the characteristics of its clientele.

Similar to the results of the previous survey, the 2020 SETG shows that majority of TVET
graduates remains to be degree holders, who also accounted high employment rate. This
prevalent characteristic of the TVET graduates can be attributed to the following: 1) entry
requirements of the companies/industries in terms of educational attainment, and 2) human
resource development mechanisms/strategies of the companies/industries to enhance the
capabilities of their employees. It can be further concluded that the results can be an
indication that educational attainment remains a concern in terms of employment as this
confributes in the chance of an individual to be recognized by the industry.

On a positive note, the results show that TVET programs influence the development or
career progression of an individual, which validates the significance of TVET in the lifelong
learning process, specifically in the changing landscape of the industry. Likewise, this
substantiates the need for TVET to provide assistance to industries including MSMEs, to support
the development of their workers specific to their needs.

On the other hand, the results present the disadvantage of this scenario to other TVET
clients including Out of School Youth, non-completers of basic education or the vulnerable
groups and those not reached by the formal education. The social equity aspect which TVET
is also catering will not be supported if this will continue. TESDA may consider looking into the
different employment landscape for those who will not be considered if this industry
requirements will not be addressed.

While TVET continuously work towards the demand of the industries, the balance of
everything should be considered in the development of TVET policies to make it more inclusive.
This prevailing result should be considered as one of the spheres that TESDA has to
communicate to the industry and other concerned stakeholders to ensure that TVET programs
can respond its diverse clients.

2. TESDA to workout with the Industry Boards concerns that are affected of the
recognition and requirements of the industries/companies. The following results
remains to be an issue over the years:

¢ Recognition on the National Certificate of TESDA. The agency can consider this basis in
the implementation of program in partnership with industries including in the allocation
of the scholarship. This is to encourage the industries to give credit/regards to the
National Certificate

¢ Recruitment policy on the educational attainment of the applicants, or issue on hiring
of TVET graduates who are not holder of degree program over those who are degree
holder. As discussed in this paper, this concern should be addressed as this will limit the
employment for TVET graduates who are holder of bachelor degree.

e Low compensation on TVET graduates. The competencies/skills obtained by the TVET
graduate is not significantly conftributing to the compensation of the TVET graduates.

Further, it is suggested that the employment aspect of graduates and recognition of its
graduates is one of the areas that should be discussed by the Industry Boards.
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3. Enterprise-Based Training Program should be purposively advocate by TESDA

In general, Enterprise-Based Training obtained the highest employment. Among the EBT
program, Supervised Industry Learning and PAFSE got the highest employment rate, while
apprenticeship and Dual Training System have low employment rate.

The high employment rate obtained by graduates of the EBT programs, high
percentage share of TVET graduates who took EBT program that perceived they acquired the
required skills and as well as the industry requirement for work experience that become an
advantage of those who are employed, indicate the need for TESDA to really look into
advocating the conduct of enterprise-based training program. This will include the
development of clear policies in incentivizing the participating enterprises.

Further, the low employment rate of DTS graduates has been recorded for two
consecutive survey rounds, which is totally different from other survey rounds wherein this
usually obtained the highest employment rate. It is recommended that the concern office
handing the program to look into the reasons and how it should be addressed.

4. Intervention should be undertaken to make the TVET providers responsive to the
labor market requirements

While there are initiatives that the agency is working to make its program more
responsive to the current and future needs of the industry, it is still evident in the survey results
that there are programs with the most number of graduates that accounted low employment
rate. TESDA needs to become more aggressive in communicating the labor market
requirements including the TVET providers. Along with the agency'’s thrust to become agile
and flexible, TVET providers should also act on the changing requirements of the industry. The
TVET offerings of the TVET providers should also be aligned with the current industry
requirements, which can be reflected in their curriculum as well as in the supplies and
equipment being used in the implementation of the program. It is suggested that a policy that
would serve as basis in linking the set standards and the flexibility of the curriculum to address
the industry requirements should be established.

Moreover, the change in the requirements given the new development brought by
new normal, Fourth Industrial Revolution, among others, as well as the initiative of the agency
towards area-based and demand driven TVET, there might be existing programs in the area
that will be no longer needed. It will be a challenge for TESDA to encourage TVET providers to
align their programs with the current trends as this will require investment on their part. Further,
TESDA has to look info the implication of this in the registration process and in providing
assistance to TVET providers to align TVET program offering with the fast-changing labor market
requirements.,

5. Decrease in employment rate of TVET graduates is affected by COVID-19
pandemic.

Compared to the 2019 ER which obtained the highest since the agency started
conducting the tracer study, the 2020 results show a percent decrease of about 16%. It is
concluded that this is merely influenced by the challenges brought by the COVID-19
pandemic wherein 73% of the respondents shared that they are affected by the pandemic.
Thisis also evident in the decrease in the average income for those who are already employed
before taking up TVET program. As the end of this current situation is still unknown, the agency
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should consider determining factors that will make its graduates to have an advantage in the
new normal, like the inclusion of digital skills in the TVET programs.

6. Consider review and capability building program on development of learning
materials

In general, TVET program obtained high satisfaction rate based on the responses of the
respondents. However, among the factors that were considered, learning materials recorded
the poorest rating. TESDA should conduct evaluation on the development of learning
materials to determine the corresponding action, like conduct of capability-building program
for the trainers, that should be undertaken.

7. Review the exiting Certificate of Competencies

Among the Certified graduates, those who are holder of COC obtained the lowest
employment rate. This can be attributed to the preference given to those who are holder of
full qualifications. Likewise, the competencies covered for COC programs can also be
evaluated/reviewed to determine whether this can be a stand-alone program that should be
given with a corresponding certification.

8. Low Employment of the Out of School Youth has to be addressed

One of the identified clienteles of TVET are the Out of School Youth, with the low
employment rate obtained by this sector, TESDA has to act on this specifically in bridging them
to employment. Again, the consideration on the requirements of the industry and recognition
of TVET graduates should be considered as this will highly influence the employment of the
graduates.
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expiration date which should be printed or stamped on the upper right
corner of the first page of the final questionnaire.

Should you have other queries, kindly contact the Statistical Standards
Division of the Standards Service (SSD-SS) with telephone numbers (02)
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ssdss.staff@gmail.com and ssd.staff@psa.gov.ph.

Thank you for your cooperation and support in our endeavor to improve
the quality of surveys conducted by government agencies.

Very truly yours,

(O~

DENNIS S. MAPA, Ph.D.
Undersecretary
National Statistician and Civil Registrar General

MEPE/SBDC/CCV/JBC
Attachment:

1. SSRCS Form 3 (PSA Action Notification Form) of the 2020 Study on the Employment of Technical
Vocational Education and Training (TVET) Graduates (SETG)
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Reference Number: 20SS02-193 SSRCS Form 3 (Revised February 2014)

Subject: Statistical Survey Review and Clearance System (SSRCS) Form 3 of the 2020 Study on the Employment
of TVET Graduates (SETG)

19 November 2020

Title of statistical survey
2020 Study on the Employment of Technical Vocational Education and Training

(TVET) Graduates (SETG)
Proponent agency Conducting agency
Technical Education and Skills TESDA
Development Authority (TESDA)

1 CLEARANCE GRANTED, subject to the following final action:
i) [X] Al information enclosed in the box/es below must be printed or stamped on the
upper right corner of the first page of the statistical survey form.

Questionnaire Title: 2020 Study on the Employment of Technical Vocational
Education and Training (TVET) Graduates
'PSA Approval No.: TESDA-2049 Expires on 31 November 2021 |

i) [X] Submit copies of the Manuals for Field Operations and the printed
forms/questionnaires with the clearance number to the Philippine Statistics Authority
(PSA), 30 days upon receipt of this form.

iii) [X] Others. (Specify)

e Submit the accomplished SSRCS Form 4 (Statistical Survey Monitoring Form) and
SSRCS Form 6 (Feedback Form) within 15 working days upon receipt of SSRCS
Form 3.

» Please furnish the PSA copies of the survey results.

¢ The survey design and instrument shall be subject to review under the SSRCS
should there be any changes made prior to the expiration of the clearance granted.

2 [] DISAPPROVED, for the following reasons:
3 [] CLEARANCE IS PUT ON-HOLD, for the following reason/s:
4 REMARKS

A. Questionnaire Design/Forms Content

1. It is suggested to revise the survey form numbers on the upper left portion of the
questionnaire for easy reference. The format can be revised as follows:

Form No. Form Title
TESDA-SETVETG 2020 Study on the Employment of
Form 1a Technical Vocational Education and

Training (TVET) Graduates

2. There is a need to provide an Introduction which should include the objectives of the
survey, importance of the survey, authority for the survey, and confidentiality of
information.

3. It is recommended to include multiple answers allowed after every applicable
question in the questionnaire.
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Reference Number: 20S802-193 SSRCS Form 3 (Revised February 2014)

Subject: Statistical Survey Review and Clearance System (SSRCS) Form 3 of the 2020 Study on the Employment
of TVET Graduates (SETG)

19 November 2020

4. In compliance with Republic Act No. 10173 (Data Privacy Act of 2012), it is
suggested to put a Data Privacy statement on the Confidentiality of Information in
the questionnaire to assure that individual personal information collected from
respondents are secured and protected. Necessary data security measures, such
as, but not limited to, data encryption, data anonymity, and other data protection
methods should be employed to prevent unintended disclosure and data theft.

5. On data item Name, the data item is suggested to be revised as follows:

Name of the Respondent:

Family Name First Name Middle Name

6. On the section "To be accomplished by enumerator”, it is suggested to revise the
section title to “Interview Record”. The format is also recommended to be revised as
follows:

Interview Record
1¢t time 2" time 3 time
Date of Interview (mm/dd/yyyy) p1 ] | ] [ 1]
Time Started (hh:mm) : : :
Time Ended (hh:mm)
Status of Response
01 - Valid
02 - Invalid, specify reason for
replacement:
02a - Dropped out
02b - Training is on-going
02c - Not a graduate of CY 2019
02d - Never took a TVET program
02e - Cannot be interview due to
medical or debilitating condition
02f - Cannot be reached/make a
contact
02g - Deceased
02h - Refused to interview
02i - Others, specify

Type of Interview

1 - Phone

2 - Email

3 - Social Media
Contact Information
Phone:

Email:

Social Media

Page 2 of 5




Reference Number: 20SS02-193 SSRCS Form 3 (Revised February 2014)

Subject: Statistical Survey Review and Clearance System (SSRCS) Form 3 of the 2020 Study on the Employment
of TVET Graduates (SETG)

19 November 2020

7. On Part A (Graduate’s Profile), kindly consider the following recommendations:
a. ltem A.1 (Age) is suggested to be revised as “Age as of last birthday”.
b. On ltem A5 (Group belong when availing the TVET program), it is suggested to
revise “Out-of-School-Youth” as “Out-of-School Youth”.

8. On Item B.6.1 (What type of scholarship program?), it is suggested to revise the
categories as follows:
1. Training for Work Scholarship Program (TWSP)
2. Special Training for Employment Program (STEP)
3. Private Education Special Fund Assistance (PESFA)
4. Universal Access to Quality Tertiary Education Act (UAQTEA)

9. On Item B.8.2 (What is the level of certification?), it is suggested to revise the
categories as follows:
1 - Certificate of Competency (CoC)
2 - National Certificate | (NC I)
3 - National Certificate Il (NC II)
4 - National Certificate Il (NC III)
5 - National Certificate IV (NC V)
6 - Trainers Methodology Level 1
7 - Trainers Methodology Level 2 (TM 2)

10. On Item B.11 (Have you taken a career profiling examination/career assessment
test?), it is suggested to revise the skipping pattern as "1 Yes (proceed to B.11.1.1
and B.11.1.2)".

11.0n Item B.13 (Satisfaction with TVET program), it is suggested to include a pre-
determined category or response for the "2. No".

12. On Item C.1 of Part C (Employment Status of Graduate before training), kindly
consider the following recommendations:
a. On ltem C.1.1,, kindly revise “occupational title” as “Occupation”
b. On ltem C.1.2, kindly revise “monthly gross income” as “Monthly Gross Income”.

13. On Part D (Employment Status of Graduate after Training), the following are our
recommendations:
a. On item D.1.1. (Retain Job after training), kindly consider the following
recommendations:
a. Item D.1.1.2 is suggested to be revised as “Occupation”.
b. Item D.1.1.3 is suggested to be revises “Monthly Gross Income”.
c. Item D.1.2.2 is suggested to be revised as “Occupation”.
d. Item D.1.2.3 is suggested to be revised as “Monthly Gross Income”.

b. On Item D.2.2 (Time to get employment after completing the course), it is
suggested that the category of response will be revised as follows, and the sub-
items D.2.2.1 and D.2.2.2 will be removed.

1 — Less than a month
2 - 1-5 months
3 — more than 5 months to 12 months
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Keference Number: 208S02-193 SSRCS Form 3 (Revised February 2014)

Subject: Statistical Survey Review and Clearance System (SSRCS) Form 3 of the 2020 Study on the Employment
of TVET Graduates (SETG)

19 November 2020

4 — Over a year

14. On Part E (Employment Status of Graduate at the Time of the Survey), ltem E.1.3
(Complete Name of Establishment/Business) is suggested to be divided into two
questions:

a. E.1.3.1. Business Name (e.g. Enter the business name of the enterprise. If there
is no business name, enter the name of the owner with sumame first followed by
the given name and the business activity.)

b. E.1.3.2. Registered Name (e.g. Enter the enterprise’s name registered with the
Securities and Exchange Commission (SEC), Cooperative Development
Authority (CDA) or Department of Trade and Industry (DTI). If the name of the
enterprise is neither registered with SEC, CDA or DT, enter the name registered |
with the Bureau of Intemal Revenue (BIR), Mayor's Permit or Barangay Permit.
Otherwise, enter name of owner. the same as indicated in Item 1, write “SAME”
in the space provided.).

15. On F.1 (Worries in the current pandemic situation), the question is suggested to be
revised as "What are your worries in the current pandemic situation? Please put a
check (v') for your response: (multiple response).”

16. On item F.2 (Feelings and Thoughts during the previous month) on Part F
(Additional Questions), it is suggested to use “Previous Month” instead of "Last
Month".

B. Other Comments

1. We would like to reiterate our recommendation in 2019 to include the following in
the SETG Manual:

. Foreword from the head of agencies involved:;

Table of Contents;

. Sampling Design; and

List of Appendices, List of Figures, List of lllustrations, List of

Abbreviations, Acronyms, and Glossary.

oo®

a

2. ltis recommended that the chapters will be rearranged in accordance with the
Generic Statistical Business Process Model (GSBPM) as follows:
a. Introduction

b. Survey Design

¢. Concepts and Definition of Terms

d. Duties and Responsibilities

e. Field Enumeration Procedures

f. Instructions in Accomplishing the PCSS Questionnaire
g. Post-Survey Activities

3. The PSA would like to thank and commend the TESDA for taking heed of the
necessary process with regard to the survey review and clearance of the 2020 Study
on the Employment of TVET Graduates. Consequently, as the said survey is
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Reference Number: 20SS02-193 SSRCS Form 3 (Revised February 2014)

Subject: Statistical Survey Review and Clearance System (SSRCS) Form 3 of the 2020 Study on the Employment
of TVET Graduates (SETG)

19 November 2020

mandated to be conducted annually by virtue of Rule 14 Section 10(c) of Republic
Act 7796, we would like to reiterate our recommendation in 2019 that the proponent
agency undergo SSRCS at least 45 days before the scheduled field operations for
the future conduct of the survey.

4. In view of the recent public health emergency due to Coronavirus Disease 2019
(COVID-19) which could affect the field operations, we would like to commend
TESDA for establishing an ontine data collection that could avoid direct contact with
the respondents. In this regard, we would like to further request the Planning Office
of TESDA to provide protection for field enumertors and staff, among others, while
this pandemic persists. We also advice the Planning Office to include strategies and
action plans to address this kind of risk.

5. The PSA undertakes survey review through the SSRCS as part of its function (as
stipulated in Republic Act No. 10625 or otherwise known as the “Philippine
Statistical Act of 2013”) in the promotion and adoption of the statistical standards in
the Philippine Statistical System. In the performance of its function, the PSA is not
responsible and liable for any untoward incidents, negative consequences, and/or
damages to any person, establishment, organizations, and/or entities that may arise
during the conduct of a survey by a proponent or third-party organization. In the
training of enumerators, we recommend that the roles of the PSA, TESDA and third-
party organization (if any) in the survey be made clear.

REVIEWING OFFICIAL RECOMMENDING OFFICIAL

Chanibig €. Nakelto Bhato S

CHERILYN C. VALDEZ SEVERA B. DE COSTO
(Supervising Statistical Specialist) (Chief Statistical Specialist)
Officer-in-Charge Officer-in-Charge
Statistical Standards Division Standards Service
11 November 2020 11 November 2020
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2020 Study on the Employability of TVET Graduates

Proposed Methodology

Sampling Design

The target population in this study is the set of all 2019 TVET graduates of regular
programs and scholarship programs. The list of graduates from the MIS 03-02 submitted to
the Central Office by the regional/provincial offices will serve as the sampling frame wherein
the sample of graduates will be selected.

For the 2019 national TVET survey, the country’s regions were considered as domains
of the study. In each region, graduates will be randomly selected using stratified random
sampling with type of provider (TTI and Non-TTI), sex (Male and Female) and type of program
(TWSP, STEP, PESFA, UAQTEA, and regular program) as stratification variables. The
number of graduates to be selected was determined per region employing the formula for
sample size determination given as:

2
(2P0
° d

where P is the proportion of employed TVET graduates, Q is computed as 1-P, d is the margin
of error and Z is the standard normal variate based on a level of significance (o). Hence, with
a 95% level of confidence, margin of error of 4%, and proportion of 0.8415 (based on the 2019
TVET study), a sample size of 374 graduates was computed per region.

The determined sample size was adjusted per region using:

with N defined as the total number of graduates per region. Moreover, the final target number
of sample graduates was determined by considering a design effect of 1.0 and nonresponse
of 14% (based on the results of data collection in 2019). The target sample size per region
was proportionally allocated among the 20 strata formed in the study. With all these
considerations, the actual number of graduates to be randomly selected per stratum across
the 17 regions is given in Table 1, yielding a total samples of 6,488 TVET graduates.



Table 1. Number of samples of graduates by type of program, sex and
scholarship program per region.

Non-TTI T
Region Total
Female Male Female Male
NCR
PESFA 1 1 0 0 2
STEP 18 7 0 0 25
TWSP 31 31 2 2 66
UAQTEA 1 1 1 1 4
Regular Program 189 88 6 3 286
383
CAR
PESFA 2 2 0 0 4
STEP 18 10 1 1 30
TWSP 19 24 4 5 52
UAQTEA 2 2 7 29 40
Regular Program 125 91 12 28 256
382
REGION 1
PESFA 2 2 0 0 4
STEP 7 8 1 2 18
TWSP 15 20 1 2 38
UAQTEA 1 1 5 10 17
Regular Program 114 129 37 26 306
383
Region Il - Cagayan Valley
PESFA 2 2 0 0 4
STEP 4 6 4 5 19
TWSP 17 21 8 9 55




Non-TTI T
Region Total
Female Male Female Male
UAQTEA 2 3 11 18 34
Regular Program 112 88 33 37 270
382
REGION Il
PESFA 2 2 0 0 4
STEP 12 10 1 1 24
TWSP 33 39 1 2 75
UAQTEA 2 2 4 10 18
Regular Program 151 94 7 12 264
385
Region 4A
PESFA 1 1 0 0 2
STEP 8 5 1 1 15
TWSP 19 22 3 4 48
UAQTEA 2 1 4 6 13
Regular Program 154 133 8 10 305
383
REGION 4B
PESFA 3 3 0 0 6
STEP 8 6 2 3 19
TWSP 29 30 4 6 69
UAQTEA 1 2 8 13 24
Regular Program 96 101 30 35 262
380
Region V - Bicol
PESFA 8 6 0 0 14
STEP 15 12 5 3 35
TWSP 36 36 6 8 86




Non-TTI T
Region Total
Female Male Female Male
UAQTEA 2 3 19 34 58
Regular Program 80 53 25 32 190
383
REGION VI
PESFA 4 3 0 0 7
STEP 10 7 2 4 23
TWSP 14 15 2 3 34
UAQTEA 2 3 6 19 30
Regular Program 132 110 16 32 290
384
Region VII - Central Visayas
PESFA 4 3 0 0 7
STEP 13 9 2 1 25
TWSP 25 26 2 3 56
UAQTEA 1 2 4 11 18
Regular Program 175 78 11 12 276
382
Region VIl
PESFA 9 5 0 0 14
STEP 10 7 3 3 23
TWSP 28 28 8 11 75
UAQTEA 1 1 13 21 36
Regular Program 80 80 33 39 232
380
Region IX - Zamboanga
Peninsula
PESFA 4 4 0 0 8
STEP 8 5 1 1 15




Non-TTI T
Region Total
Female Male Female Male
TWSP 24 24 3 3 54
UAQTEA 1 1 10 22 34
Regular Program 85 74 61 50 270
381
REGION X
PESFA 3 3 0 0 6
STEP 7 6 2 2 17
TWSP 21 24 6 8 59
UAQTEA 2 6 10 21 39
Regular Program 131 87 22 21 261
382
Region XI
PESFA 3 3 0 0 6
STEP 7 6 2 2 17
TWSP 32 28 7 10 77
UAQTEA 1 4 9 13 27
Regular Program 128 94 17 16 255
382
REGION XII - SOCCSKSARGEN
PESFA 4 4 0 0 8
STEP 15 17 0 0 32
TWSP 27 37 2 3 69
UAQTEA 1 1 3 5 10
Regular Program 128 112 11 13 264
383
Caraga
PESFA 2 3 0 0 5
STEP 7 6 2 2 17




Non-TTI T
Region Total
Female Male Female Male
TWSP 9 11 2 2 24
UAQTEA 2 4 4 11 21
Regular Program 117 139 21 37 314
381
BARMM

PESFA 13 14 0 0 27
STEP 16 27 0 0 43
TWSP 37 59 4 8 108
UAQTEA 0 0 12 20 32
Regular Program 66 77 10 9 162
372

Total Sample Size 6,488

The survey will be done through the use of a computer-aided telephone interview
(CATI) or self-administered questionnaire using a structured questionnaire. The individual
TVET graduate is the unit of enumeration for the survey in which strict verification of the

identity of selected graduates will be implemented.

Estimation and Data Analyses

TVET graduates will be characterized by constructing weighted percentage
distributions and by computing appropriate numerical descriptive measures. Proportion of
employed TVET graduates, P, will be estimated in the k™ region, where k is from 1 to 17,

using:

L N
2. 2 WY
If, _ 1=l j=1
k L n




where Yj is equal to 1 if the j" graduate from the i stratum is employed, and O otherwise, Wj
L N

is the survey weight computed for the j" graduate in the i'" stratum, in which ZZWU is equal
i=1 =1

to Nk for the k' region, and L is the number of strata which is equal to 16.

Likewise, characterization of employed graduates will be done based on the different
factors considered in the study. Correlation analysis will be performed to determine factors
associated with the employability of the graduates. Furthermore, logistic regression will be
considered to identify determinants of the employability of TVET graduates.






TESDA-SETVETG Form 1a

PSA Approval No.:  TESDA-2049

Expires on:

Technical Education and Skills Development Authority

O
QY!) 2020 Study on the Employment of Technical Vocational Education and Training (TVET) Graduates

31 November 2021

Sir/Madam:

May we earnestly solicit your cooperation for this undertaking.

The Technical Education and Skills Development Authority is conducting the 2020 Study on the
Employment of TVET Graduates, to gather information regarding your employment and skills utilization.

You are one of the randomly selected 6,488 TVET graduates in 2019. With your cooperation, this survey
will give TESDA data useful in gauging the relevance and effectiveness of the TVET programs last year.

Please be assured that all your answers shall be held STRICTLY CONFIDENTIAL (as specified in the Data
Privacy Act of 2012, RA 10173). The report cannot be used for purposes of taxation, investigation or law
enforcement procedure, not will be published except in the form of statistical summaries in which no reference
to any individual shall appear. Further, this survey had been approved by the Philippine Statistics Authority.

PSGC Code
Region: |
Case ID: Province: |
Name of respondent: District (for NCR only):
( family name ) ( first name ) ( middle name )
(Interview Record)
1st time 2nd time 3rd time

Date of interview ( mm | dd | yyyy)

Time started ( hh:mm)

Time started ( hh:mm)

Status of response

[ Jo1 valid
[ ]o2 Invalid

02a Dropped-out

02b Training is on-going

02c Not a graduate of CY 2019

02d Never took a TVET program

02e Cannot be interviewed due to medical
or debilitating condition

02f Cannot be reached/make a contact

02g Deceased

02h Refused to be interviewed

OooQ goodn

02i Others, specify:

Type of interview:

D 1 Phone
[ ]2 Email

[:] 3 Social media

Contact information

Phone:

Email:

Social media:

Remarks:

Certification

| hereby certify that the data gathered in this questionnaire were obtained/reviewed by me personally and in accordance

with the instructions:

signature over printed name of enumerator

signature over printed name of supervisor

date

date




Instructions: Please answer the questions below. Encircle code of the answer or tick the box as applicable.
PSGC Code

PART A: GRADUATE’S PROFILE ‘ ’ ‘

Al Age as of last birthday: Province Municipality / City Barangay
A.2 Present Address:
No./ Street/Subdivision Barangay
A.3 Sex:
1. Male 2. Female Municipality Province
A.4 Marital Status:
1. Single 3. Widowed 5. Separated 7. Common-law/Live-in
2. Married 4. Divorced 6. Annulled 8. Unknown
A.5 In what group do you belong when you availed of a TVET program?
[0 4Ps Beneficiary [0 Agrarian Reform Beneficiary [0 Balik Probinsya
[0 Displaced Workers [0 Drug Dependents Surrenderees/ [0 Family Members of AFP and PNP
Surrenderers Killed-in-Action
[0 Family Members of AFP and PNP [0 Farmers and Fishermen [0 Indigenous People and Cultural
Wounded in-Action Communities
O Industry Workers [0 Inmates and Detainees [0 MILF Beneficiary
[0 Out-of-School Youth [0 Overseas Filipino Workers (OFW) [0 RCEF-RESP
Dependents
[0 Rebel Returnees/ [0 Returning/Repatriated Overseas [0 Student
Decommissioned Combatants Filipino Workers (OFW)
[0 TESDA Alumni [0 TVET Trainers [ Uniformed Personnel
[0 Victim of Natural Disasters and [0 Wounded-in-Action AFP & PNP [0 Others: (please specify)
Calamities Personnel

(source: Registration Form MIS 03-01 (2020)

A.6 Highest educational attainment before attending the TVET program/ qualification where the respondent was
sampled.

1. No grade completed 8. Lower Secondary Education (Junior HS) Graduate
2. Early Childhood Education (K - 12 curriculum)
3. Primary Education (Elementary) Undergraduate 9. Upper Secondary Education (Sr. HS) Undergraduate
4. Primary Education (Elementary) Graduate 10. Upper Secondary Education (Sr. HS) Graduate
5. Lower Secondary Education (Junior HS) Undergraduate  11. Post-secondary Non-tertiary Education
(old curriculum) 12. Short-cycle Tertiary Education
6. Lower Secondary Education (Junior HS) Undergraduate  13. Bachelor Level Education Undergraduate
(K - 12 curriculum) 14. Bachelor Level Education Graduate
7. Lower Secondary Education (Junior HS) Graduate 15. Master Level Education
(old curriculum) 16. Doctoral Level Education

A.7 Please indicate main reason for taking up the program (please select one answer only)

1. For employment/to get job 5. TVET qualification is popular (many are enrolling)
2. For promotion 6. Personal use/interest/hobby

3. Toincrease income 7. Nothingto do

4. For skills upgrading/enhancement 8. Others, please specify:

A.8 What are your sources of income (multiple answers allowed)

Salaries and wages from employment

Commissions, tips, bonuses and honoraria

Imputed rental values of owner-occupied dwelling units

Interests

Rentals including landowner’s share of agricultural products

Pensions, royalties and dividends from investments

Gifts, support in any form (physical, material and financial) and the value of food and non-food items received
as gifts by the family (as well as the imputed value of services rendered free of charge to the family)
Others:

None



PART B: Training, Competency Assessment and Certification

B.1 TVET Program Attended/Qualification Title in 2019 where graduate was sampled:

B.2 Date started (mm/dd/yyyy): Date completed (mm/dd/yyyy)
B.3 Program Delivery Mode (Revised based on current Guidelines)
1. Institution—based 2. Enterprise-based 3. Community-based
(please proceed to B.3.1) A. Dual Training System H. Mobile training program

B. Apprenticeship |. TESDA Provisional PTCs
C. Learnership J. Extension programs of TTIs
D. PAFSE K. LGU-oriented comm.-based progs.
E. Supervised Industry Learning L. NGOs, POs, CSR trainings
F. Industry-base/in-company training

G. Farm schools/enterprise training

B.3.1 Did the training have an internship or On-the-Job Training (OJT) at enterprise?
1. Yes 2. No

B.4 Name of Training Institution where training was attended:

B.5 Type of TVET Program registration
1. With Training Regulation (WTR) 2. No Training Regulation (NTR) 3. Not registered program
(proceed to B.10)
B.6 Did you avail of any of the TESDA’s scholarship program?
1. Yes (please proceed to B.6.1) 2. No (please proceed to B.7)

B.6.1 What type of scholarship program?
1. Training for Work Scholarship Program (TWSP)
2. Special Training for Employment Program (STEP)
3. Private Education Special Fund Assistance (PESFA)
4. Universal Access to Quality Tertiary Education Act (UAQTEA)

B.7 Did you avail other TVET scholarship program?
1. Yes, name of scholarship program 2. No (please proceed to B.8)

B.8 Did you take the Competency Assessment?

1. Yes (please proceed to B.8.1 and B.8.2) 2. No (please proceed to B.9)
B.8.1 Did you pass the competency assessment?
1. Yes (please proceed to B.8.2) 2. No (please proceed to B.10)
B.8.2 What is the level of certification?
1. Certificate of Competency (CoC) 5. National Certificate IV (NC IV)
2. National Certificate| (NCI) 6. Trainers Methodology Level 1 (TM 1)
3. National Certificate Il (NCII) 7. Trainers Methodology Level 2 (TM 2)

3. National Certificate lll (NC IIl)
(please proceed to B.10)

B.9 Please indicate main reason for not taking competency assessment?
1. Assessment tools/test package not available 6. No money/financial constraints
2. Assessor is not available 7. No time/working/schooling/abroad
3. No assessment center in the area 8. Schedule not known
4. Assessment is not mandatory 9. Others, specify

5. Skills and knowledge no sufficient

B.10 After completing the training program, do you think you already possess the necessary skills for getting employed?
1. Yes
2. No, please state the reason:




B.11 Have you taken a career profiling examination/career assessment test?
1 Yes (proceed toB.11.1.1 and B.11.1.2) 2. No (proceed to B.12)
B.11.1.1 What career profiling/career assessment tool?
1. Youth Profiling for Starring Career (YP4SC)
2. National Career Assessment Examination (NCAE)
3. Others:

B.11.1.2 Is the TVET program that you have enrolled in line with the result of the profiling tool?
1. Yes 2. No

B.12 Please put a check (v) corresponding to your level of satisfaction with the TVET program you attended/completed in
terms of the following:

3. 5 z o Very
. Very Satisfied Satisfied Neutral Unsatisfied :
Indicator Unsatisfied
(s) ) 3) 2) i

Trainee entry requirements
Training methodologies

Tools and equipment

Learning materials

Training activities

Training facilities/work area
Knowledge/expertise of trainer
Duration of training

Level of knowledge, skills, attitude
attained after training
Assessment methods

B.13 Overall, are you satisfied with the TVET program you attended/completed?

1. Yes 2. No (please proceed to B.13.1; multiple answer allowed)
B.13.1 Reasons:
1. Inappropriate trainee entry requirements
. Ineffective training methodology
. Outdated/obsolete tools and equipment
. Defective tools and equipment
. Learning materials not sufficient
Not enough time for training activities
. Training-work area — not suitable
. Trainer’s knowledge not up to date
. Duration of training is too long
Duration of training is too short
Assessment was too hard
Assessment was too easy
Did not acquire/attained expected knowledge, skills and attitude
14 Others

= =
W NP O

B.14 Do you have any suggestion(s) that can improve the program?:

PART C: EMPLOYMENT STATUS OF GRADUATE BEFORE TRAINING

C. Were you employed within one week before enrolling in this course?
C.1 Yes, please specify

C.1.1 Occupation

PSOC Code

C.1.2 Monthly Gross Income : #
C.1.3 Whom do you work for? (please select one answer only)

1. Worked for private household;
Worked for private establishment;
Worked for government/government corporation;
Worked with pay on own family-operated farm or business;
Self-employed without paid employee;
Employer in own family-operated farm or business;
. Worked without pay on own family-operated farm or business
(please proceed to D.1)

DU e N

~N



C.2 No, did you look for work or try to establish a business within one week before enrolling in this course?

1 Yes (please proceed to C.3) 2 No (proceedto C.2.1)
C.2.1 if No, whatis the primary reason for not looking for work? (please select one answer only)

1. Tired
2. No work available
3. Awaiting results of previous application If response is any from 1 to 6, proceed to C.3
4. Temporary illness/disability
5. Bad weather
6.  Waiting for rehire/job recall
7. Too young/old or retired .
8. Permanent disability If response is any from 7 to 10, proceed to D.2
9. Household/family duties

.
°

Schooling
11. others, pls. specify

C.3 Were you available and willing to take up work in paid or self-employment within the past week and/or would be available
and willing to take up work within two weeks before enrolling in this course?

P Yes 2. No
(please proceed to D.2 )

PART D: EMPLOYMENT STATUS OF GRADUATE AFTER TRAINING
D.1. Ifemployed before training

D.1.1 Did you retain your job after the training?

D.11 Yes PSOC Code

D.1.1.1 Promoted?
1. Yes 2. No
D.1.1.2 Occupation
D.1.1.3 Monthly Gross Oncome : #
(please proceed to D.4 )

D.1.2 No
PSOC Code

D.1.2.1 Transferred to another company/workplace?
1. Yes 2. No
D.1.2.2 Occupation
D.1.2.3 Monthly Gross Income : #
(please proceed to D.4 )

D.2. If not employed before training
D.2.1 Did you get a job after the training?

1 Yes
D.2.1.1 Occupation
D.2.1.2 Monthly Gross Income : #
(please proceed to D.2.2 )

PSOC Code

2 No (please proceedto D.4 )

D.2.2 How long did it take you to get your job/employment after completing the course?
1 Less than a month
2 1to 5 months
3 more than 5 months to 12 months
4 over ayear

D.3 Is work experience a requirement of the employer before being employed?
1. Yes 2. No 3. Idon’t know

D.4 s certification a requirement of the employer before being employed?
1. Yes 2. No 3. ldon’t know



PART E. EMPLOYMENT STATUS OF GRADUATE AT THE TIME OF THE SURVEY
E.1 Were you employed within a week of this interview?
1 Yes, (proceed to E.1.2) No, (please proceed to E.2)

E.1.2 Whom do you work for?/In what class of worker do you belong? (please select one answer only)
1. Works for private household;

Works for private establishment/corporation;

Works for government/government corporation;

Works with pay on own family-operated farm or business;/Biz

Self-employed without paid employee;

Employer in own family-operated farm or business;

Works without pay on own family-operated farm or business

N o b WD

E.1.3 Complete Name of Establishment/Business:

E.1.3.1 Business Name:
(Enter the business name of the enterprise. If there is no business name, enter the name of the owner with surname
first followed by the given name and the business activity)

E.1.3.2 Registered Name:
(Enter the enterprise’s name registered with SEC, CDA, or DTI. If not registered

with the previous, enter the name registered with the BIR, Mayor’s or Barangay [essc cese

Permit. Otherwise, enter the name of owner, the same as indicated in Item \ | ‘
E.1.3.1, write “SAME” in the space provided)

Province Municipality / City Barangay

E.1.4 Complete Address:

( Number ./ Street ) ( Barangay )

( Municipality/City ) ( Province )

E.1.5 Occupation:

PSOC Code

E.1.6 Since when? (Date of start of this employment: mm/yy):
E.1.7 Current Monthly Gross Income: #

(include estimated value of goods or non-cash received)

E.1.8 Number of hours worked in the past week:

( disregard this item, E.1.8, if the respondent has yet to report for work or start a business )

E.1.9 Isyour currentjob,
still the same of your previous job prior to pandemic
shifted to new job as:

E.1.10 How is your income affected with the COVID -19 Crisis? (please tick (¥) corresponding to the answer)
Reduced income No change
Increased income Do not know

E.10.1 Currently, what are the causes of the change in your income?
1 Could not work due to travel/movement restrictions
Employer had to close shop/business
Had to close shop/business
Household members working are sick or in quarantine
Employer’s decision to downsize or reduce number of employees
Daily labor opportunities reduced
Increasing number of clients/customers
Have a new job
9 Other (specify)

E.1.11 How did you get your present job? (please select one answer only)

coNOUL B WN

1. Job fair 5. Newspaper advertisement

2. Blue Desk Platform (BDP) 6. Referral from friends/relatives
3. Public Employment Service Office (PESO) 7. Walk-in application

4. Internet job posting 8. Others, please specify




E.1.12 What type of industry/business are you engaged in? PSIC Code

(please specify, e.g. iron works, garments, semiconductor, construction, trading, etc.)

E.1.12.1 What is the major product or type of service of your company/business?

( please specify, example: rice, corn, steel pipes or tubes, plastic pipes, etc. )

E.1.13 What is the nature of your employment? (please select one answer only)

1. permanent job/permanent business/permanent unpaid family work
2. short-term or seasonal job/business/unpaid family work
3. worked for different employers/clients on day to day or week to week basis

E.1.14 Are the terms of your employment covered by a contract?
1 Yes (proceedto E.14.1) 2 No (proceed to E.15)

E.1.14.1 if Yes, is the contract,
1. written 2. verbal

E.1.15 Do you or does your employer pay for your contribution to the following ( please encircle the appropriate answer ):

1. GSIS/SSS Yes No
2. Pag-IBIG Yes No
3. PhilHealth Yes No

E.1.16 Does your employer provide incentives to National Certificate / Certificate of Competency holder?
1 Yes (proceed to E.16.1) 2 No (proceed to E.17)
E.1.16.1 if Yes, what are the incentives? ( please encircle as many as may be appropriate )
1. Salary increase
2. Promotion
3. Job Security
4. Others, please specify
E.1.17 Isthe training/course you completed (in B.1) related or relevant to your current job/business?

1. very much related or 2. somewhat related or 3. notrelated or
relevant relevant relevant

E.1.18 How useful are your skills acquired from the training to your job/business?
1  Very useful (when often or directly used in the job)
2 Some use (when seldom or sometimes used in the job)
3 No use at all because
E.1.18.3.1 skills acquired from training/course not needed in actual work
E.1.18.3.2 occupation is entirely different with training/course completed
E.1.18.3.3 other reason, (please specify)
E.1.19 Where is the company/business located? (please select one answer only)

1. within the province

2. outside the province but within the region

3. outside the region, please specify province
4, outside the country, please specify country

E.1.20 Other than your current occupation in E.1.5, do you still want additional hours in your present job or
additional job or to have new job with longer hours?

1. Yes, please state thereason

2. No
E.1.21 Do you intend to be trained in other skills or upskills your current skills to find a job?
1. Yes (proceed to E.1.21.1) 2. No (proceed to Part F: Covid 19 pandemic-related questions)

E.1.21.1 If Yes, are you currently enrolled in any TVET program?
1. Yes 2. No (proceed to Part F: Covid 19 pandemic-related questions)



E.1.22 Which of the flexible learning mode do you prefer ?

1.

oW N

Face-to-face learning

Online learning

Blended learning

Distance learning

Combination of Face-to-face and distance learning

( please proceed to Part F: Covid 19 pandemic-related questions)

( E.2 - to be answered by the respondent whose response in E.1 is NO )

E.2 Is your unemployment due to the impact of the Covid 19 pandemic?
1. Yes (proceed to E.2.1) 2. No (proceed to E.2.2)
E.2.1 If yes,

1 Could not work due to travel/movement restrictions

Employer had to close shop/business

Had to close shop/business

Household members working are sick or in quarantine
Employer’s decision to downsize or reduce number of employees
Daily labor opportunities reduced

Other (specify)

NOoOubh wN

E.2.2 Did you look for work or try to establish a business within a week of this interview ?
1. Yes (proceed to E.2.4) 2. No (proceed to E.2.3)

E.2.3

E.2.4 Were you available and willing to take up work in paid or self-employment within the past week and/or

No, what is the primary reason for not looking for work? (please select one answer only)

1. Tired 7. Too young/old or retired
2. No work available 8. Permanent disability

3. Awaiting results of previous application 9. Household/family duties
4. Temporary illness/disability 10. Schooling

5. Bad weather 11. Fear of getting Covid-19
6. Waiting for rehire/job recall 12. Others, pls specify:

Note: If response is any from 1 to 6, proceed to E.2.4, else proceed to E.2.5

would be available and willing to take up work within two weeks after this interview?

1. Yes 2. No
E.2.5 Do you think the pandemic affects your possible employment?
1. Yes 2. No (proceed to Part F: Covid 19 pandemic-related questions)
E.2.6 Do you intend to be trained in other skills or upskills your current skills to find a job?
1. Yes 2. No (proceed to Part F: Covid 19 pandemic-related questions)

E.2.6.1 IfYES, areyou currently enrolled in any TVET program?

1. Yes 2. No (proceed to Part F: Covid 19 pandemic-related questions)

E.2.6.2 Which of the flexible learning mode do you prefer ?

1.

o

Face-to-face learning

Online learning

Blended learning

Distance learning

Combination of Face-to-face and distance learning

( please proceed to Part F: Covid 19 pandemic-related questions)



Part F: Additional Questions (related to COVID 19 pandemic )

F.1 What are your worries in the current pandemic situation? Please put a check (¥) for your response
(multiple response/answers allowed)

No worries

Shortage of food
Increase in food prices

Shortage of medicine

Disruption of medical service

Disruption of educational institutes
Getting sick

Lack of work

Disruption of livelihood source
Travel restrictions

Paying the rent

Paying utility bills

Others, specify

F.2 The questions in this scale ask you about your feelings and thoughts during THE PREVIOUS MONTH. In each
case, please indicate your response by placing an (V') representing HOW OFTEN you felt or thought a certain
way.

] Almost . Fairly | Very
N S ti
Indicator ever | “pover | SOMetimes | ften | Often

1. Inthe last month, how often have you been upset because
of something that happened unexpectedly?

2. Inthe last month, how often have you felt that you were
unable to control the important things in your life?

3. Inthe last month, how often have you felt nervous and
“stressed”?

4. Inthe last month, how often have you felt confident about
your ability to handle your personal problems?

5. Inthe last month, how often have you felt that things were
going your way?

6. Inthe last month, how often have you found that you
could not cope with all the things that you had to do?

7. Inthe last month, how often have you been able to control
irritations in your life?

8. Inthe last month, how often have you felt that you were
on top of things?

9. Inthe last month, how often have you been angered
because of things that were outside your control?

10. Inthe last month, how often have you felt difficulties were
piling up so high that you could not overcome them?

F.3 Based on your experience with COVID-19, what TVET skills do you think would be very useful in the time of
pandemic?

F.4 What TVET skills are you able to use during the time of pandemic?

Thank you for your support and full cooperation to our undertaking.
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