




Table 1. Number of Enrolled and Graduates by Year: 2018–2022

Source: TESDA-ICTO

Table 2. Number of Enrolled by Sex by Year: 2018–2022

Source: TESDA-ICTO

Table 3. Number of Graduates by Sex by Year: 2018–2022

Source: TESDA-ICTO

Table 4. Completion Rate: 2018–2022

Source: TESDA-ICTO

From 2018 to 2019, the number of enrollees increased by 4.34%,
showing positive demand for technical education and skills
development during that period. However, in 2020, there was a
significant decline in the number of enrollees and graduates
compared to 2019, with a decrease of 67.77% in enrollees and 68.08%
in graduates. This decline can be attributed to the impact of the
COVID-19 pandemic, which led to lockdowns, travel restrictions, and
the unavailability of in-person training opportunities.

In 2021, TESDA formulated the 'Operational Plan (OPlan) TESDA Abot Lahat: TVET Towards a New Normal' according to its
mandate of providing technical vocational education and training (TVET) and as part of its initiative for economic recovery
post-pandemic. The mission of the plan is 'for the agency to contribute to the nation’s food, health, and job security, and
be able to adapt to a new normal state in carrying out its mandate of providing skills to Filipinos and a job and livelihood
after.' The objective of the plan is 'to come up with relevant policies and programs to help society adjust to the new normal
that are agile and flexible.'

As a result of these efforts in 2021, a total of 1,240,099 enrollees and 1,157,189 graduates were recorded, compared to the
802,218 enrollees and 715,158 graduates in 2020. As shown in Figure 1, there was an increase of 54.58% in the number of
enrollees and 61.81% in graduates from 2020 to 2021. Moreover, between 2021 and 2022, there was a further increase of
1.62% in the number of enrollees and 6.40% in graduates. Likewise, the highest completion rate was also recorded in 2022
with 97.70%. Over the past 5 years, female graduates have consistently held a slight majority, accounting for 53.16%, while
male graduates accounted for 46.84%.
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Table 5. Number of Enrolled by Training Venue: 2018-2022

Source: TESDA-ICTO

Table 6. Number of Graduates by Training Venue: 2018-2022

Source: TESDA-ICTO

In terms of the training venue, there has been a shift in enrollment trends over the years. From 2018 to 2022, the
community-based and institution-based training have the most enrollment and graduates among the training venues. The
enterprise-based training has the least number of enrollment and graduates at roughly 10% of the community-based
outputs. Between 2018 and 2019, the majority of participants were enrolled in Community-Based Training, accounting for
56.81% and 44.57% of the total enrolled for each respective year. However, in 2020, Institution-Based Training slightly
surpassed Community-Based Training by 11.49%. This shift can be attributed to the implementation of flexible learning in the
delivery of TVET across the country.

As part of TESDA's response to the extensive lockdown measures imposed during the pandemic, the Technical Vocational
Institutions (TVIs) were given the option to adopt various flexible learning delivery modes, including Face-to-Face, Online,
Blended, Distance, or a Combination of Distance and Face-to-Face Learning thru TESDA Circular No. 062, s. 2020. The choice
of delivery mode depended on the institutional capacity of the TVIs, capabilities of trainers, and accessibility of learning
resources and technology for the learners. Nevertheless, all training venues made significant efforts to revitalize TVET
opportunities in 2021, focusing on adapting to the changing educational landscape and ensuring accessible and effective
learning experiences.
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Moving on to 2022, the Institution-Based Training continued to outpace Community-Based Training, this time by 25.66%. On
the other hand, from 2020 to 2022, the enrollment and graduates of enterprise-based training increased by 61% and 69%,
respectively. A similar pattern is observed when examining the graduates based on their training venue.

Table 7. Number of Enrolled and Graduates of Monitored TVET Programs: 2018–2022

Source: TESDA-ICTO

Table 7 shows the data of skills training programs that have TVET components and are conducted by other National
Government agencies and other skills training that has to be reported to TESDA.

NOTE: Data on the monitored training venues from 2015 to 2018 are accounted for in the Community-based training
program. However, starting 2019 monitored programs are under ‘monitored’ as per Memorandum no. 181, s. 2019: Reporting
of the Training Outputs. Monitored programs are “skills training programs that have TVET components conducted by other
National Government Agencies and other skills training that has to be reported to TESDA. Some of these are from NGAs’
conducted skills training programs, TVL track graduates, DepEd Alternative Learning System (ALS), and others.

Table 8. Number of Enrolled by Training Provider: 2018–2022

Source: TESDA-ICTO
*Public TVIs includes the following TTIs, DepEd Supv, GOCC/GFI, LCU, LGU, NGA, SUCs
*Private TVIs includes the following Enterprise/Company, HEIs, NGO/Foundation, School/Institutions

Table 9. Number of Graduates by Training Provider: 2018–2022

Source: TESDA-ICTO
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Over the past five (5) years, the public institutions have consistently been the primary provider of enrollees and graduates,
with a notable difference of 23.80% for enrolled students and 25.72% for graduates compared to private institutions. During
pre-pandemic, the enrollment and graduates of public institutions are increasing by 6%, while the private institutions have
negative growth at -1% and -2%, respectively. Between 2019 and 2020, the total enrollment and graduates decreased by
43% and 44%, respectively. From 2020 to 2022, the enrollment and graduates in both private and public institutions are on
the rise at 16% and 20% growth rates. Moreover, the data of the community-based training from the previous table shows
that most of the programs composed of short-term courses are still provided by TTIs, LGUs, NGOs, and NGAs.
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Table 10. Number of Enrolled and Graduates by Sector: 2018 – 2022

Source: TESDA-ICTO

For 2018 to 2022, the sectors with the most number of enrollees and graduates in TVET are Tourism (Hotel and Restaurant) with
1,677,045 enrolled (20.51%) and 1,540,861 graduates (20.28), Agriculture, Forestry, and Fishery with 942,595 enrolled (11.53%)
and 887,643 graduates (11.68%), Social and Community Development with 745,526 enrolled (9.12%) and 698,260 graduates
(9.19%), Electrical and Electronics with 611,749 enrolled (7.48%) and 556,390 graduates (7.32%), and Automotive and Land
Transportation with 581,742 enrolled (7.11%) and 533,318 graduates (7.02%). While the sectors with highest growth rate from
2018 to 2022 in terms of enrollments are Chemicals/Plastics/Petrochemicals with 15.87%, Agriculture, Forestry and Fisheries
with 11.17%, Footwear and Leathergoods with 10.95%, Maritime with 9.97%, and Logistics sector with 3.02%.
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Table 11. Number of Assessed and Certified by Sector 2018 – 2022

Source: TESDA-ICTO

In terms of assessment and certification from 2018-2022, the sectors with the most number of assessed and certified are from
the Tourism (Hotel and Restaurant) with 1,516,839 assessed (27.55%) and 1,443,844 certified (28.15%), Social, Community
Development and Other Services with 917,105 assessed (16.66%) and 834,466 certified (16.27%), Electrical and Electronics
with 647,729 assessed (11.76%) and 572,151 certified (11.16%), Automotive and Land Transportation with 522,942 assessed
(9.50%) and 486,956 certified (9.50%), and Metals and Engineering with 436,643 assessed (7.93%) and 411,825 certified
(8.03%). Additionally, the sectors with the highest growth rate from 2018 to 2022 in terms of assessment are TVET (47.80%),
Footwear and Leathergoods (23.64%), Visual Arts (7.97%), and Agriculture, Forestry and Fishery Sector (3.54%).
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Table 12. Number of Assessed and Certified by Year: 2018–2022

Source: TESDA-Certification Office

The number of individuals who underwent assessment and received certification experienced a decrease of up to 73% from
2018 to 2020. This decrease in 2020 can be attributed to the adverse impact of the COVID-19 pandemic, which significantly
disrupted the availability of potential candidates for assessment. Furthermore, in response to the challenges posed by the
pandemic, the government continued its efforts to adapt and address the changing circumstances in 2021 and 2022.
Consequently, there was a gradual increase of approximately 80% in the total number of individuals assessed and certified
from 2020 to 2022. These ongoing endeavors are aimed at ensuring the smooth functioning of the assessment and
certification processes, despite the persisting challenges. Furthermore, despite the fluctuations and challenges faced during
this period, the certification rates are at 92% and above, with an average certification rate at 93.10% between 2018 and
2022. This indicates a generally high level of success in certifying individuals within the given timeframe.
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Table 13. Number of Competency Assessors and Assessment Centers by Region: 2018–2021

Source: TESDA-Certification Office
Note: The Annual Data is cumulative

As of 2022, the highest number of competency assessors and assessment centers are the National Capital Region with 1,541
assessor (11.39%) and 951 assessment center (11.69%), followed by Region IV-A with 1,302 assessors (9.62%) and 876
assessment centers (10.77%), and Region III with 1,180 assessors (8.72%) and 879 assessment centers (10.81%). The numbers of
competency assessors and assessment centers have consistently increased from 2018 to 2022. Regions CAR, II, and VIII,
have shown the highest growth rate in the number of assessors with around 3%, while Regions II, III, and VIII have
experienced the highest growth rate in terms of the number of assessment centers with as much as 2%.
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Table 14. Number of NTTC Holders by Year by Table 15. TVET Number of NTTC Holders by
Region: 2018 – 2022 Sector: 2018–2022

Source: TESDA-Certification Office Source: TESDA-Certification Office

For five (5) years, the National Capital Region consistently
attained the highest number of NTTC Holders with 15.17% of
the overall, followed by Region IV-A with 9.79% and Region III
with 9.53%. During the pre-pandemic, between 2018 to 2019,
there was an increase in the number of NTTC holders by
7.82%. Moreover, Tourism (Hotel and Restaurant) remains to
have the highest number of NTTC Holders across all sectors
with 28.40%, followed by Electrical and Electronics (13.56%);
Construction (9.60%); Agriculture, Forestry and Fishery
(9.15%), and Metals and Engineering (9.05%).
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Table 16. Number of Enrolled and Graduates in Trainers’ Methodology I by Year: 2018 – 2022

Source: TESDA-ICTO

Table 17. Number of Enrolled and Graduates in Trainers’ Methodology II by Year: 2018 – 2022

Source: TESDA-ICTO

From 2018 to 2022, the completion rate for Trainers’ Methodology Level 1 consistently increased, averaging 91.45%. While
both enrollees and graduates for TM I saw a significant drop in 2020, a sharp increase occurred also in 2021, and was
sustained in 2022. Conversely, there has been a steady growth in both enrollees and graduates for TM II programs from 2018
to 2022.

Table 18. Number of TVET Providers by year: 2018-2022

Table 18 indicates that only 9.4% of the training providers are public training
institutions, while 90.6 % or the majority are the private providers. Likewise, an
increasing number of TVET Providers both in public and private has been
evident for the year 2018-2021 with 5.96% growth rate in public and 1.47%
growth rate in private. In 2022, the number of public training institutions has
decreased with 2.47%, while in private institutions has increased by 2.42%. Figure 14. Number of TVET Providers as of 2021
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Table 19. Number of Beneficiaries of the PESFA Scholarship Program: 2018-2022

Source :TESDA-ROMO-SMD
Note: * - Updated Accomplishment As of September 20, 2023

** - Data is as of December 2022

Over the past five (5) years, the Private Education Student Financial Assistance (PESFA) Scholarship Program has consistently
maintained a completion rate exceeding 90%. Additionally, the certification rate for the PESFA program has consistently
ranged between 80% and 90%.

Table 20. Number of Beneficiaries of the TWSP Scholarship Program: 2018-2022

Source :TESDA-ROMO-SMD
Note: * - Updated Accomplishment As of September 20, 2023

* - Data is as of December 2022

The number of beneficiaries under Training for Work Scholarship Program or TWSP has been on a decreasing trend during
pre-pandemic, and this further decreased in 2020 by as much as 14.95% in the number of enrolled and 17.39% in graduates.
From 2020 to 2022, the number of beneficiaries have increased, especially those who have availed of assessment and
certification.

Table 21. Number of Beneficiaries of the STEP Scholarship Programs: 2018-2022

Source :TESDA-ROMO-SMD
Note: * - Updated Accomplishment As of September 20, 2023

** - Data is as of December 2022

In terms of the number of beneficiaries in the Special Training for Employment Program (STEP), there was a significant decline
in 2020 with as much as 56.64% in the number of enrolled and 59.29% in graduates, mirroring the trend seen in other
scholarship programs. The count of assessed and certified individuals decreased by as much as 74% compared to 2019.
However, there has been a subsequent recovery in the figures for enrolled, graduates, assessed, and certified from 2021 to
2022.

11



Table 22. Number of Beneficiaries of the UAQTEA Scholarship Programs: 2018-2022

Source :TESDA-ROMO-SMD
Note: * - Updated Accomplishment As of September 20, 2023

** - Data is as of December 2022

The enrollment, graduates, assessment, and certification figures for the UAQTEA scholarship program are currently on a
downward trend for the last five (5) years. The number of beneficiaries who took the assessment in 2021 and 2022 are only
12% and 5.71% of the number in 2019. Moreover, the number of beneficiaries who are certified in 2021 and 2022 are only
10.30% and 5.28% of the number who are certified in 2019.

DTable 23. Number of Beneficiaries of the TTSP Scholarship Programs: 2018-2022

Source :TESDA-ROMO-SMD
Note: Updated Accomplishment As of September 20, 2023

* - Data is as of December 2022

In 2021 and 2022, the number of enrolled, graduates, assessed and certified under the TTSP scholarship have increased,
especially on the number of certified, which increased by more than 51%.

Table 24. Number of Beneficiaries of the RESP Scholarship Programs: 2018-2022

Source :TESDA-ROMO-SMD
Note: * - Updated Accomplishment As of September 20, 2023

** - Data is as of December 2022

The enrollment and graduates under the RESP scholarship have shown an increasing trend over the last 5 years, with a
growth rate of 23.32% and 27.33%, respectively. However, in 2022, there was a significant decrease of 63.40% in the number
of assessed and a decrease of 51.79% in the number of certified individuals compared to 2021.
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Figure 15 indicates that in the year 2019 has an increase of 2.85% in enrollments compared to 2018. In 2020, it dropped to
28.69% in terms of enrollment, reflecting the pandemic's effects on education and training. As the pandemic continued into
2021, there was a slight recovery in enrollments, reaching a 25.14% increase compared to the previous year. However, this
number still did not return to the pre-COVID levels, indicating that the pandemic's influence persisted in the post-COVID
period.In 2022, the scholarship enrollments remained below the pre-pandemic levels, with a total of 445,322.

In Figure 16, the graph shows that from 2018 to 2020, both Assessed and Certified declined significantly. In 2021 marked a
recovery with increased numbers in both categories, likely in response to disruptions caused by the COVID-19 pandemic.
However, 2022 figures didn't fully return to 2018 levels, suggesting ongoing challenges that require attention. A correlation
exists between assessments and certifications, with increases in assessments often followed by corresponding certification
increases in the following year. Further analysis should explore the specific factors behind these trends, including shifts in
industry demand and the pandemic's lasting impact.
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Table 25a. TVET Scholarship Output by Sector: Continuing Appropriations 2021

Source :TESDA-ROMO-SMD
Note: Data is as of December 2022
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Table 25b. TVET Scholarship Output by Sector: FY 2022
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Source :TESDA-ROMO-SMD
Note: Data is as of December 2022
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Table 26. Employment Rate of TESDA
Graduates per year: 2018-2022

Source: SETG
Note: Survey Round is the year the report was released and
covers graduates of the previous year

The data shows that the average employment rate of TVET graduates for the last five (5) years is 75.70%, or
approximately 8 out of every 10 TVET graduates were employed at the time of the survey. The highest
employment rate was recorded in the 2019 survey round with 84.2%, wherein 8 out of every 10 TVET graduates
were employed. In terms of highest educational attainment, majority of the TVET graduates (52% for the 5 survey
rounds) have higher education, composed of those who are bachelor level undergraduates (average of 21.69)
or are bachelor degree holders (average of 29.85), before attending a TVET program. It can be further
observed, in terms of educational attainment, that TVET beneficiaries is now changing, as revealed in the
increased proportion of graduates with bachelor degree unit

Table 27. Employment Rate of TESDA Graduates by Training Venue: 2018-2022

Table 28. Employment Rate of TESDA Graduates by Scholarship Program: 2018-2022
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Table 29. Employment Rate of TESDA Graduates by Sector: 2018-2022
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SUMMARY OF FINDINGS/ANALYSIS

1. The TESDA’s efforts in addressing the pandemic, including the adoption of various
flexible learning delivery modes such as Face-to-Face, Online, Blended, Distance, or a
Combination of Distance and Face-to-Face Learning through TESDA Circular No. 062,
s. 2020 and the introduction of Oplan TESDA Abot Lahat in 2021, have yielded
significant results. These initiatives have resulted in a notable increase in the number
of enrolled, graduates, assessments, and certifications in the post-pandemic years of
2021 and 2022. These positive trends in enrollees, graduates, assessments, and
certifications highlight the effectiveness and relevance of TVET programs in the new
normal. They also demonstrate TESDA’s unwavering commitment to providing quality
education and skill development opportunities.

2. In support of the administration's 8-point Near and Medium-Term Socio-Economic
Agenda, the Agency has issued Memorandum No. 490, series of 2022, dated 13
September 2022. The memorandum focuses on the FY 2023 Sectoral Targets for
Scholarship Programs. Its purpose is to identify the sectors that will receive priority
attention from FY 2023 onwards, aiming to address learning losses and enhance
employability. The following is the list of priority sectors:

● Agriculture
● Construction
● Health
● Education
● Tourism

● Manufacturing
● Transportation & Logistics
● IT-BPM
● Creative Industries
● Energy

These priority sectors have been selected based on their potential for economic
growth, job creation, and the demand for skilled workers. TESDA aims to align its
scholarship programs with the needs of these sectors to ensure that individuals
acquire the relevant skills and competencies required for employment opportunities
within these industries. By focusing on these sectors, TESDA aims to contribute to the
overall development of the country's economy and the improvement of livelihoods
for its citizens.
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3. For the sectoral outputs, the Tourism (Hotel and Restaurant) with 1,677,045 enrolled
(20.51%) and 1,540,861 graduates (20.28), Agriculture, Forestry, and Fishery with
942,595 enrolled (11.53%) and 887,643 graduates (11.68%), Social and Community
Development with 745,526 enrolled (9.12%) and 698,260 graduates (9.19%), Electrical
and Electronics with 611,749 enrolled (7.48%) and 556,390 graduates (7.32%), and
Automotive and Land Transportation with 581,742 enrolled (7.11%) and 533,318
graduates (7.02%) are the sectors with most number of enrolled and graduates. The
high outputs of the sectors can be attributed to the number of TVET offerings, as these
sectors also have the most number of registered programs.

Further, the Logistics sector has recorded one of the sectors with highest growth rates
accounting to 3.02%. However, despite this significant growth rate and its inclusion in
the agency's list of top-priority sectors, the Logistics and Creative sectors recorded the
lowest enrollment rate (0.02%) and graduation rate (0.01%) compared to other
sectors. In light of these, the following actions are recommended:

● TESDA Regional and Provincial offices (ROPO), along with the Certification
Office should assess the infrastructure capacity (registered program,
assessment centers, assessors, NTTC holders) of TVET to implement programs
under the priority sectors. It is crucial to make additional efforts to increase the
availability of infrastructure in the Creative Sector, which currently has only one
(1) registered program and lacks (0) NTTC holders, (0) assessment centers, and
(0) assessors. Similarly, the Logistics sector, with one (1) registered program and
an (1) NTTC holder, (0) assessment centers and (0) competent assessors to meet
the potential for economic growth, job creation and the demand for skilled
workers.

● In terms of the Energy Sector, it can be noted that TESDA currently does not
have any infrastructure specific to this sector. However, TESDA has already
implemented training programs that can be considered as value chain of the
said sector, such as PV Designs, Installations, and Servicing, Diesel Power Plant
Operation and Maintenance, Electric Power Distribution Line Construction, and
Electric Power Distribution Operation and Maintenance. With this, in order to
promote the energy sector, the following recommendations and actions are
suggested:
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○ Establish partnerships with energy industries/organizations/companies,
renewable energy associations, and relevant government agencies to
identify skills needed and tailor training programs accordingly.

○ Develop training programs aligned with the energy sector's evolving
needs through industry consultations and engagement with subject
matter experts.

○ Offer scholarships for energy sector-related qualifications, collaborating
with energy companies and industry associations for job placement
assistance.

○ Invest in energy sector training facilities and equipment, collaborating
with energy companies for access to their resources.

○ Provide specialized training programs for trainers involved in energy
sector courses.

● Furthermore, an expansion of Industry Boards is recommended, a measure that
could be facilitated by the Partnership and Linkages Office and TESDA ROPO.
These industry boards can provide support in enhancing the TVET infrastructures
in the identified priority sector. Through fostering partnerships and
collaborations, these boards can significantly contribute to the enhancement
of TVET initiatives

● The review of existing programs and development of new training programs
should be undertaken to make it more responsive and for TESDA to continuously
determine how these sectors can be flexible in terms of training and
assessment. The developed Labor Market Information Reports (LMIRs) and the
results of the conducted skills mapping and industry consultations for the
construction, logistics, and IT-BPM at the national level should be used in the
review of the existing TRs and development of new training programs,
specifically the recommendations on new skills set required for the workers to
adopt in the new requirements in the workplace, such as the digital skills,
essential skills and socioemotional skills. Further, the delivery of these identified
competencies is likewise critical to ensure the acquisition of the learning and
addressing the gap.
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4. Among the scholarships, the Training for Work Scholarship Program (TWSP) has the
highest number of enrollment across all scholarship programs with 52.99%, which can
be attributed to its larger budget allocation. Following closely is the Special Training
for Employment Program (STEP) with 16.74%, then Universal Access to Quality Tertiary
Education (UAQTEA) with 13.85%, Rice Extension Services Program (RESP) with 8.08%,
Tulong Trabaho Scholarship Program (TTSP) with 5.21%, and Private Education Student
Financial Assistance (PESFA) with 3.13% for the last 5 years.

5. Accordingly, As of December 2022, the Agriculture, Forestry, and Fishery
(enrolled-30.89%, graduates-31.23%), Tourism (Hotel and Restaurant) (enrolled-19.34%,
graduates-18.79%) have the most number of enrollees and graduates based on the
scholarship program outputs, which is included in the priority sectors.

6. For the last five (5) years, the average employment rate of TVET graduates is at 75.70%
or approximately 8 out of every 10 TVET graduates were employed at the time of
survey. The highest employment rate was recorded in the 2019 survey round with
84.2%. An increasing trend on the employment rate can be observed in the HVAC,
ICT, Processed Food and Beverage, and Tourism sector.
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