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APPiloviltE Ait, M TltE ffiltDEDlnfliilrfo ffiOlrlA:noils
FM RTEAER PNOUrcTPil IS II

W!{EREA8' TESDA Bosrd Rceolution No. 2012-05 ruag issued on "Approving
llqlPqutg.Snq^{P3ling Regulatione br Rubber Producfron NC r hsi bg uai
2012durlng fie 82ad TESOA Eoerd ileeting;

ffilEREAS' it b ry ponry dTESDAb reuiew &rtfiree (3) years any Training
Reguldions ffRs) prorrudgabO byfieTESDA Board;

ttlEREAS, tlere b a need to Euiew tre exidiry Training Reguldiono in view
of the developmenB in tectrrobgy ard current ters ano p& ii tre industry;

WIIEREAS, frie Pt(inrm Rrtter Oeustoement lncorporebd (pRDl),
Dcpartttctrt of AgricdhnD +tuepinc cornct br eg*crmm erld Fbhod; (DA:
lcAF), Pttitlpdno Rr&Dcr Tectmicd woddru ,croup (PHLRUBBER nilGi,Wcnt of Trrded mlrrry n gbn X 1ott hkh g11.d p3prrr**il 6ilgricr*aro- ffiphe $h&Dcr RLaffi hdihfr tfr*rynil r-{ut st" assistance
of the auaffficdftns and ffi OffiE (QSO) dTESDA trre raryiailsd g1e e*isting
Trainlng Re$tldions br Rr$ber Pro*rdim tS ll b reepord b &e cilrrrgnt sldk
requir€rrErils d tfte indusfry uffi its new bcfnrobgilrs and industry manporirer set-up
and recomrnended arnendrnents;

lmEREAs, fie indusnry erperts and pailne{s, treaded by thePnrilomrchel7pmolt d the pmnunr RuEor Durrdopment fncorplmoO(PRU)' DcPlrtllelltof @ino Gouncil ior lgrbultrrc and
ll1!?!!!_ (DA*fQ, ffire Rubt r recrrnber wdffiry G'oup
fitnlJB8ER TWG), Ornrrmem of TGrdc end lnrlurtry Rognon tX Gt'Tt R"gi6[
llll:no ocprrtnem of &rtcrfrm- ffienre Rrrber-tu*rch hiffie [oa-Pry)_!,q fie tedmical misilane of fie O-rnfncalons ard Standards Offioe fCiSOl
of TESDA endorsed thc propoaed rwieiorr of me bregoing Trainirg Regulationa;

tSffilREAlS, durirts $e t31d StEndards Sosrq ard Systems Oweropnpnt
(SSSD) Commitbe ftleeting held on 29 January 2O27,8re C6mmittee OefiUirateOt4fli end egrcd to ftrcrably r€cffnilErd the approval ard prunuSrattm of ne

v
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APPROVIITIG ATiID PRilt'LGANilG ITIE ATENDED TRAIMilG REGUTATIONS
FiOR RUBBER PROOT'CIION }IC II

Training Reguhtionsfor Rubber Production NC ll which is attache<l as Annex "A" and
made an inbgral partof this Resrilu0wr;

____ WIIEREAS,during tre l27o' TESDA Board ileeling on 0g February 2021, the
TESDA Boqd doliberatod ard considered the propoged rraining Regulations for
Rubber Produc'tion i.lC ll;

T{OW, T}IEREFORE, BE IT RESOLYED AS IT IS }IEREBY RESOLYED, thAt
the abrementfomed rrainirg Regnrhims for R&ber productbn NC ll as herein
apperided are hereby ryrwed and pronurlgabd;

BE ITRESOIVED, FttALLy, tnr
(1) copaes of this Resolulbn ard fte abo,ernentioned rraining Regulations be

publistpd in the ofifieial Gaaette or in a nercpsper ot generaichdbrion, arrd
disser*n&d to all conoerned, and tre sgne shax be eftcliue ffieerr (1s) days upon
publioation;

(2) All programs regisfiered urder fte curert Rrsber produdbn NC ll must
@mply wih fte requircments dtre abovenen&me<r rrahing RegnrHions. Tt*on*
year r9n9o of re-{egi8fratbn undermis Trafting negr{aliorE-sttadicorrrnerro on tt"
date of eftctivity s irdbfrd lnfte nnpbnrenting qruennesngson Circuraiiltn"
deployment of ttu Tnainmrg Reg[ffiom b be bsued by the TESDA ixoeuriatlna

(3) Graduahs d rvET progfiarns correred by the aforcnenrbrred rrainingRe$rHidls shall be recFdred to unoergo mandatory'Gessrnerrt un&r the natbnalassesrnent ard efficdion progran,

{

Arlopted this 9s day of Febnrary 2021 .
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Ai,IENT}f,IENT ON TRAINING REGULATIONS FoR
RUBBER PRODUCTION NC II

ANNEX A

Promulgated Training Regulations
Resolution t{o.2Ol

Existing Amendments

Qualification Tifle
Rubber Production NC ll Rubber Production NC II

SECTION Definition QualificationI theof

Qualification consists of competencjes that a
person must achieve to estaHish rubber
budwood and seedlings nursery, plant rubber
trees/rubber seedlirgs, perform brxHing
operation and harvest latex.

The RUBBER PRODUCTION NC II
Qualificafion consisfis of competencies that a
person must achieve to produce budstick,
estaHish rubber nuraery, perform budding
opeftition, perform rubber farm maintenance
and harvest latex. The person must handle a
rubber plantation more than one (1) hectare.Tf proper handling of tools, applying of
safety measurcs and practicing waste
managernent uere also required and
emphasized for this qualffi cation.

The RUBBER PRODUCTION NC ii

Job Titles
Budder
Tapper
Nursery caretaker
Rubber plantation vyorker
Rubber Farmer

Plant propagator
Nursery caretaker
Nursery operator
Budder
Tapper
Rubberfarmer
Rubberfarm rvorker

SECTION 2: Standards

1. Participate in workplace communication
2. Work in a team environment
3. Practice career professionalbm
4. Practice occupationalhealft arxC saftty

procedures

Basic Competencies

1. Participate in rcrkplace communication
2- Work in team environment
3. Sohrc/address generat workplace

probbms
4- Derelop career and life decisions
5- Conkibute to workptace innovation
6- Prcsefit rebvant information
7. Practbe occtrpational sabty and health

policies and procedures
8- Exercise eifficbnt and effiective sustainable

pnactices in the workplace
9- Practice entepreneurialskills in the

uuorkdace

Basic Gqnoetencies

Common Compebncies

1. Apply safety measures in tarnr operations
2. Use farm tools and equiprnent
3. Perform estimation and calculatims

Gommon Competencies

1- Apply safety measures in farm operations
2. Use furm tools and equipment
3, Perform estimation and calculations

Page 1 of 15



Existing PrornulgaH Training Regulations
(Boarq Bqtolution ilo- 2012{5}

Amendments

1. Establish rubber hrdwood and seedlings
nursery

2. Plant rubber trees/rubber seedlings
3. Perform budding operation
4. Harvest latex

Produce hrdick
Establish rubber nursery
Perfom budding operation
Perfurrn rubber farm maintenance
Harvest latex

Core C

1

2
3
4
5

SECTION 3: Training Standerds SECTION 3:
3.1 Curriculum Design:

Nominal Training Duration:
37 Hours (Basic Competencies)
72 Hours (Common Competencies)

212 Hours (Core Competencies)
32I TOTALHOURS

The applicable haining modality for this
Training Regulation is a combination of
institrtion-based under (Section 3.2.2.1),
enteryrise-based under (Seclion 3.2.2.2) and
community+ased under (Sec{ion 3.2.23) of
sftich at least .{{) hours shall be dedicated to
adual workplace leaming/ industry training.
The training design shall follow the
requirernents of SIL as stipulated in TESDA
Circnlar No. 089 series 2O1g entitled
"lmdemerrting Guidelines for Supervised
Industy Leaning (S/Q", particularly under
Sections V, Vl and Vll thereof.

Cource Descripton
This course is designed to enharrce the

knowledge, desirable skills and atihrdes of
Rubber Production NCll in accordance with
industry standards. lt covers core comp€tencbs
such as: establish rubber burhxood and
seedlings nursery, plant rubber treeslrubber
seedlings, perform budding operation and
harvest latex.

This course b designed to enhance the
knowledge, skills and attitudes of an
irdiyidual in the field of rubber production in
accordance with industry standards. lt covers
spcialized cornpetencies such as producing
budstick, establishing rubber nursery,
performing bu<lding operation, performing
rubber furm management and harvesting
latex.

Upon completion dthe course, the learners
are e)qcected to demonstrate the above-
mentioned comp€dencies to be employed. To
obfain this, all units prescribed for this
qualification must be achieve.

AMENT}TTEI{T ON TRAINING REGULATIONS FOR
RUBBER PRODUCTION NC II

ANNEX A

Page 2 of 15

Core ComDetencies

Arrangements

Nominal Training Hours:
18 Hours (Basic Competencies)
14 Hours (Common Competencies)

210 Hours (Core Csnpetencbs)
80 SIT/OJT

322 f oia,l training duration



Existing Promulgabd Training Reguaations
Board Resolution llo. 20{

Amendments

3.2 Traina

The delivery of training should adhere to the
design of the curiculum. Delivery should be
guided by the 10 basic principles d
competency-based WET.

. The training is based on cunfurrhm
developed from the competency standads;

. Leaming is modular in its stucture;
o Training delivery is individualized and self-

paced;
. Training is based on work that musl be

performed;
o Training materials are direcfly relded to the

competency standards ard the arniculum
modules;

. Assessment is based in the colledbn of
evidence of the performance of worft to the
industry required stardard;

. TrainirE is based both on and ofi-lfie*rb
components;

. Allou,s for recognition d prkrr bamins GPt)
or cunent competencbs;

o Training allows for multipb enty and exit; ard
. Approved training programs arc nationally

accredited.

The competency-bascd TVET sFtern
recognizes various types of <blivery modes,
both on and off{he.job as long as the leaming b
driven by the competency standards spefneO
by the industry. The folloring kainirB modalitbs
may be adopted when despnirB tainirrg
programs:

. The dualized mode of training delivery is
preferred and recommended. Thus progr-ars
would contain both in-scfiool and in-irdusfy
training or fieldwoft components. Detaih can
be refened to the Dual Training Systern
(DTS) lmplementirg Rules and Regulations.

. Modular/self-paced leamirE is a competency-
based training modality wtrcrein the t-ainee b
allowed to progress at his own pace. The
trainer facilitates the trainiqg ddivcry

r Peer teaching/mertoring is a training modality
wherein fast leamers are given the
opportunity to assis{ the sbryv learners.

f. The delivery of training shalt adhere to
tte des{p of the curticulum. Delivery
shall be guftled by the principlcs of
compeGncyiaced TVET.

a. Couse deign b based on competency
standards s€{ by the industry or
rccognized industry sector; (Leaming
systern is driven by clmpetencies written
to inctrstuy standards)

b- Trainirg delivery b leamer-centered and
should accommodate individualized and
self-paced leamirg sMegies;

c- Trainirg can be done on an actual
workplace setting, simulation of a
workplace ancuor throrrgh adoption of
modem technology.

d, Assessment is based in the collection of
evitlence of the performance of work to
the industsy required standards;

e. Assessment of competency takes the
trainee's kno,vledge and attitude into
account hjt rcquires evidence of actual
performance of the competency as the
primary source of evidence.

f. TrainirB program allore for recognition
d prkr feamirg (RPL) or current
competencies;

g- Training completion is based on
salisfuctory completion of all specified
comp€dencbs not on the specified
nominal duration of leaming.

2 The cunpeEncy{asd TVET system
ecogfizas vad.xE typcs of delivery
mode+ bofrr on<nd ofi{tre-job as long
s the leaming is driven by ttre
compeency standards specified by the
industy- The iollming training
modalitir:s and their variations/
cqnporerts mry bc adopted singly or in
cqrt argtion witfi odrer modalities when
designing and delivering training
pmgfi.rG:

2. I SchooUlnstilrnion- Based :

both in-sctrool and in-indu traini

AMENDTENT ON TRAINING REGULATIONS FOR
RUBBER PRODUCTION NC II

ANNEX A
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. Elual Training System (DTS)/Dualized
Training Program (DTP) which contain



Existing Promulgabd Training Regulations
(Board Resolution No. 201245)

Amendments

. Supervised industry training or orrttrejob
training is an approach in baining des[ned to
enhance the knondedge ard skills dthe
trainee through actualexperience in the
workplace to aquire specific com@encies
prescribed in the training regulations.

. Distance leaming is a formaleducation
process in which majority of fte insfruction
occurs when the students and irsilructor are
not in the same place. Distance baming may
employ corespordence study, or audio,
video or computer technologies.

o Project-Based lnstruction is an authentic
instructional modelor strategy in nfiicfi
students plan, implement and evaluate
projects that have realwodd applications.

orfieldrcrk components. Details can
be referred to the lmplementing Rules
and Regulations of the DTS Law and
frte TESDA Guidelines on the DTP;

o f,fistance leaming is a formal
education process in which majority of
fie instruction o@urs wtren the
students ard instructor are not in the
same place. Distance leaming may
empby correspondence study, audio,
vireo, ompnrter technologies or other
mo&m technology that can be used
to fmilitate bamirg and formal and
nqrforrnal training. Specifi c
guidelines on this mode shall be
issued by the TESDA Secretariat.

o Supervised lndustry Training (SlT) or
on-thejobhaining (OJT) is an
approach in training designed to
enhane the knowledge and skills of
the bainee through actual experience
in the ruorkdace to acquire specific
competercie as prescribed in the
training regulations. lt is imperative
that fte deployment of trainees in the
vuorkdace is adhered to training
programs agrced by the institution and
enterprise and status and progress of
bainees are dosely monitored by the
haining institutions to prevent
opportunity for rvork exploitation.

. The classroom-based or in-center
insfruction uses of bamer-centered
methds as well as laboratory orfield-
rrcrk components.

AffiENDTENT ON TRAINING REGULATIOHS FOR
RUBBER PRODUCTION NC II

ANNEX A
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Existing Promulgabd Training Regulations
(Board Resohnion l{o. 20{2{}5)

Amendments

2-2 Enterprise€ased:

o Fomal Appenticeship - Training
within empbyment involving a
conhad between an apprentice and
an enterprise on an approved
apprentft-aue occupation.

. lnfomal Apprcnticeship - is based
on a training (and working) agreement
between an apprentice and a master
craftsperson wherein the agreement
may be ritten or oral and the master
cr#person cornmits to training the
apprentice in all the skills relevant to
his or her trade over a sQnificant
period of time, usually between one
and four years, while the apprentice
cornmib to contributing productively to
the work of the business. Training is
integrated into the production proc€ss
and apprentices leam by working
alongside the experienced
craftspeEon.

. Enbrprisetased Training- where
training is implemented within the
oompany in accordance with the
requirements of the specific company
Specific guidelines on this mode shall
be issued by the TESDA Secretariat.

2.3 Community€ced - short term
program conducted by non{ovemment
organizdidrs (NGOS), LGUs, training
cer{ers and dter TVET providers which
are intended to address the specific
nee6 of a community. Such programs
can be corduded in irformal settings
such as barargay hall, basketball
courE, €lc- These programs can also be
rnoUb faining program (MTP).

3.3 Trainee Entry Requircmeots

Trainees or students wishing to enroll in thb
course shouH possess the folbwing
requirements-

o Able to read and write;

Trainees or students who would like to
erroll in tfs progafit must possess the
blloring requirernents:

. Must have basic communication skills

ATUIENDTENT ON TRAINING REGULATIONS FOR
RUBBER PRODUCNON NC !I

ANNEX A
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Existing Prorn ulgated Training Regulations
(Boad Resolution No. 201245)

Amendments

. Vurth good moral character;

. Ability to communicate, both oral and written

. Physically fit and mer{elly healthy as certified
by a Public Heafth Ofhcer

o Must have basic arithmetic skills

This list does not include specific
instih.rtional requirements such as educational
attainmefit, appropriate work experience, and
others that may be required of the trainees by
the scfiool or baining center delivering the
TVET program.

3.4 List of and Iaterials

RUBBER PRODUCTIOI{- NC II

Recommended list of tools, equiprnent and
materials for the training d 25 tainees for
Rubber Production NC ll.
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Recommerded list d tools, equipment and
materials fc the baining of 25 trainees for
Rubber Produdion NC ll.

Uptodate tools, materials, and equipment
of equivalent funciions can be used as
altematirres. This also applies in
consideratim of community practices and
their availability in the local market.

A. FULL QUALIFICANON
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ANNEX A

ATENDIf,ENT ON TRAINING REGULATIONS FOR
RUBBER PRODUCTION NC II

Existing PrornulgsEd Training Reguhkrns
(Board Resolution No. 201245)

AmendmenG
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