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ANNEX A

AMENDMENTS ON TRAINING REGULATIONS FOR
CAREGTVTNG (NEWBORN TO PRE-SCHOOLER) NC ll

Existing Promulgated Training Regulations
(Board Resolution No. 2007-01 )

Amendments

Qualification Title
Caregiving NC ll Caregiving (Newbom to Pre-schooler) NC ll

SECTION 1 - Definition of the Qualification

The CAREGIVING NC ll Qualification
consists of competencies that a person must
achieve to provide care and support to
infantsltoddlers, provide care and support to
children, foster social, intellectual, creative and
emotional development of children, foster the
physical development of children, provide care
and support to elderly, provide care and support
to people with special needs, maintain healthy
and safe environment, respond to emergency,
clean living room, dining room, bedrooms, toilet
and bathroom, wash and iron clothes, linen,
fabric, prepare hot and cold meals.

The CAREGIVING (NEWBORN TO PRE-
SCHOOLER) NC ll Qualification consists of
competencies that a person must achieve to
participate in the implementation and monitoring
of newbom's care plan, perform caring skills for
newbom, recognize newbom's groMh and
development, participate in the implementation
and monitoring of infant's care plan, provide
physical needs, care and support to infant, foster
social, intellectual and emotional development of
infant, participate in the implementation and
monitoring of toddler's care plan, perform caring
skills for toddler, recognize growth and
development of toddler, participate in the
implementation and monitoring of pre-schooler's
care plan, perform caring skills for pre-schooler
and recognize growth and development of pre-
schooler.

Job Title
. Caregiver of an infant / toddler
. Caregiver of a child
. Caregiver of an eldedy
. Caregiver of people with special needs

. Caregiver for Newborn (0-4 weeks)

. Caregiver for lnfant (1 month to 1 year old)

. Caregiver for Toddler (1-3 years old)

. Caregiver for Pre-schooler (3-5 years old)

SECTION 2: Competency Standards
Basic Competencies
. Participate in workplace communication
. Work in a team environment
. Practice career professionalism
. Practice occupational health and safety

procedures

Basic Cgmpetencies
. Participate in workplace communication
. Work in a team environment
. Solve/address general workplace problems
. Develop career and life decision
. Contribute to workplace innovation
. Present relevant information
r Practice occupational safety and health

policies and procedures
o Exercise efficient and effective sustainable

practices in the workplace
o Practice entrepreneurial skills in the

workplace

Page '1 of 24



ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 20074{ }

Amendments

Common Competenctgs
r lmplement and monitor infection control

policies and procedures
. Respond effectively to dfficutUchallenging

behavior
r Apply basic first aid
. Maintain high standard of patient services

No Amendments

Gore Comoetencies
. Provide care and support to infants/toddlers
. Provide care and support to children
. Foster social, intellectual, creative and

emotional development of children
r Foster the physical development of children
. Provide care and supp<lrt to elderly
. Provide care and support to people with

special needs
. Maintain healthy and safe environment
. Respond to emergency
. Clean living room, dining room, bedrooms,

toilet and bathroom
. Wash and iron clothes, linen and fabric
. Prepare hot and cold meals

Cqre 9oryletelqies
. Participate in the implementation and

monitoring of newbom's care plan
. Develop the ability to recognize newborn's

growth and development
. Perform caring skills for newborn
r Participate in the implementation and

monitoring of infant's care plan
. Provide physical needs, care and support to

infant
r Foster social, intellectual and emotional

development of infant
. Participate in the implementation and

monitoring of toddleds care plan
o Develop the ability to recognize toddler's

growth and development
. Perform caring skills for toddler
. Participate in the implementation and

monitoring of pre-schooler's care plan
. Develop the ability to recognize pre-

schooler's growth and development
. Perform caring skills for pre-schooler

SECTION 3: Training Arrangements
3.f Curriculum Design:
Nominal Training Hours.

18 Hours (Basic Competencies)
18 Hours (Common Competencies)

750 Hours (Core Competencies)

786 Hours - TOTAL

Nominal Training Hours:
37 Hours (Basic Competencies)

112 Hours (Common Competencies)
316 Hours (Core Competencies)

465 Hours
+ 160 Hours Supervised lndustry Learning (SlL)

625 Hours TOTAL
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Existing Promulgated Training Regulations
(Boa rd Resolution No. 2007{1

Course Descri
This course is designed to enhance the

knowledge, skills and attitudes of Caregivers in
accordance with industry standards. lt covers
basic, common and core competencies in NG ll-

3.2 Trainin
The delivery of training should adhere to the

design of the cuniculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

. The training is based on curriculum developed
from the competency standards,

. Learning is modular in its structure;

. Training delivery is individualized and self-
paced;

. Training is based on work that must be
performed;

. Training materials are direc{ly related to the
competency standards and the cuniculum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off-the.job
components;

. Allows for recognition of prior leaming (RPL)
or current competencies;

. Training allows for muttiple entry and exit; and

. Approved training programs are nationally
accredited.

The competency-based WET system
recognizes various types of delivery modes, both
on and off{he-job as long as the leaming is
driven by the competency standards specified by
the industry. The following training modalities
may be adopted when designing training
programs:

ANNEX A

Amendments

This course is designed to provide the
learner with knowledge, skills and attitude,
apdicable in performing work activities involve in
provading care and support, fostering social,
intellectual and emotional development to
newbom (0 to 4 weeks), infant (1 month to 1 year
old), toddler (1 year to 3 years old) and pre-
schooler (3 years to 5 years old). This include
classroom leaming activities and simulation area.

Upon completion of the program, the
leamers are expected to demonstrate the above-
mentioned competencies to be employed. To
obtain this, all units prescribed for this

ualification must be achieved

AS PER NEW TR FRAMEWORK (TESDA AR
2014-04)
. The delivery of training shall adhere to the

design of the cuniculum. Delivery shall be
guided by the principles of competency-
based TVET.
a. Course design is based on competency

standards set by the industry or
recognized industry sector; (Learning
system is driven by competencies written
to industry standards)

b. Training delivery is leamer-centered and
should accommodate individualized and
self-paced learning strategies;

c- Training can be done on an actual
workplace setting, simulation of a
workplace ancUor through adoption of
modem technology.

d. Assessment is based in the collection of
evidence of the performance of work to
the industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior leaming (RPL) or current
competencies;

g. Training completion is based on
satisfactory performance of all specified
competencies.

The competency-based TVET system
recognizes various types of delivery modes,

ob as lo as the

1

2.

both on-and off{he.

Page 3 of 24
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ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 200741)(

Amendments

. The dualized mode of training delivery is
preferred and recommended. Thus programs
would contain both in-school and in-industry
training or fieldwork components. Details can
be referred to the DualTraining System
(DTS) lmplementing Rules and Regulations-

. Modularlself-paced learning is a competency-
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer only facilitates the training delivery.

. Peer teachinglmentoring is a training modality
wherein fast learners are given the
opportunity to assist the slow leamers.

. Supervised industry training or on-the'job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations,

. Distance learning is a formal education
process in which majority of the instruction
occurs when the students and instructors are
not in the same place. Distance leaming may
employ correspondence study, or audio, video
or computer technologies.

learning is driven by the competency
standards specified by the industry. The
following training modalities and their
variations/components may be adopted
singly or in combination with other modalities
when designing and delivering training
programs:

2-i lnstitution- Based:
. Dual Training System (DTS)/Dualized

Training Program (DTP) which contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
lmplementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

o Distance learning is a formal education
process in which majority of the instruction
occurs when the students and instructor are
not in the same place. Distance learning may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
learning and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-the-
job training (OJD is an approach in training
designed to enhance the knowledge and skills
of the trainee through actual experience in the
workplace to acquire specific competencies
as prescribed in the training regulations. lt is
imperative that the deployment of trainees in
the workplace is adhered to training programs
agreed by the institution and enterprise and
status and progress of trainees are closely
monitored by the training institutions to
prevent opportunity for work exploitation.

. The classroom-based or in-center instruction
uses of learner-centered methods as well as
laboratory or field-work components.

2.2 Enterprise-Based:
. Formal Apprenticeship Training within

employment involving a contract between an
apprentice and an enterprise on an approved
apprenticeable occupation.

. lnformal Apprenticeship - is based on a
training (and working) agreement between an
apprentice and a master craftsperson wherein
the agreement may
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2O0@! )

Amendments

be written or oral and the master
craftsperson commits to training the
apprentice in all the skills relevant to his or
her trade over a significant period of time,
usually between one and four years, while
the apprentice commits to contributing
productively to the work of the business.
Training is integrated into the production
process and apprentices learn by working
alongside the experienced craftsperson.

. Enterprise.based Training- where training is
implemented within the company in
accordance with the requirements of the
specific company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 Community-Based:
. Community-Based Training - short term

programs conducted by nongovernment
organizations (NGOs), LGUs, training
centers and other TVET providers which
are intended to address the specific needs
of a community. Such programs can be
conducted in informal settings such as
barangay hall, basketballcourts, etc. These
programs can also ne mobile training
program (MTP).

3.3 Trainee Entry Requirements
Trainees or students should possess the

following requirements:
. can comrnunicate both in oral and

written;
r physically and mentally fit;
o with good moralcharacter; and
. can perform basic mathematical

computation

This list does not include specific
institutional requirements such as educational
attainment, appropriate work experience, and
others that may be required of the trainees by the
school or training center delivering the TVET
program.

Trainees or students wishing to enroll in this
program should possess the following
requirernents:

Have completed at least 10 years basic
education or an altemative learning systems
(ALS) certificate of completion with grade 10
equivalent holder
Basic communication skills

a

a
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2007-01 )

Amendments

3.4 List of Tools, and Materials
Recommended list of tools, equipment and

materials for the training of 25 trainees for Caregiving
NC ll are as follows:
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Recommended list of tools, equipment and
materials for the training of 25 trainees for
CAREGTVTNG (NEWBORN TO PRE-SCHOOLER)
NC II.
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t UNIT

SE] Pnnter

I UNIT Ai, odtddiming unit

I PC Wsll dek
? SE] FcrAil Kit

1 P(. Rech8r0€able Erergfi cy Lamp

FC Fie Eltnouirh€r
I PC

TOOLS

QTY U}IIT DE SCSlP ll{)tar SPECtFICA t t9t{
2 fJ(]S Sos5oE
1 Pgfj Stspler

I PCS Punchs
1 PC Yrhrte bosd ems€t

TIATERIALS

QIY uxII oE scRlPTlor/sPEclFlcArror{
! REAt.t A4. htter. legsl hord papcr (each)

FCS O[O"- st8{t Folder escfi
JlSq- sho.t EnElop eEch

1 REAI.,I 44. l€tter. legal bond psps {€ach)
I BOX FBstener
1 aox Stapb {ire
3 PC5 8l,&E0/ i* ctrecton tsp€ / iuid
I EOX Paper ctp
7 F'(]S Vtrtut€ bosrd rurteE (EEB.ELIIE BLACK (erch)

3 Pen(, erass
IXSTRUCTIOI{AL XATERIALS and LEARXIHG GUIOES

QTY Uil'T DESCRIPTIOI{/SPECIFICATIOH
I CQPY Sss FlsE ps unit ot competensy
,l COPY On thr Job Ir8nng (OJ r) Progrrm
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